SCHOOL CITY OF HOBART
REGULAR SESSION MEETING
BOARD OF SCHOOL TRUSTEES
March 4, 2021

The Board of School Trustees of the School City of Hobart met in regular session on March 4, 2021, in the
Board Room at Hobart High School, 2211 East Tenth Street, Hobart, Indiana.

ROLL CAILL: Terry Butler asked Board Members to log in. The following Board Members and

Administrators were present or absent as noted:

Board Members Present: Administrators Present:
Terry D. Butler Peggy Buffington
Karen J. Robbins Ted Zembala

Rikki A. Guthrie Christopher N. King
Sandra J. Hillan William J. Longer
Frank Porras Jonathan Mock
Donald H. Rogers Tim Krieg

Stuart B. Schultz
Lauren Cicillian, HHS student representative

Board Member Absent:
Kelsey Black, HHS student representative

EXECUTIVE SESSION: President Butler indicated that the Board met in executive session prior to the
regular session. As published, the meeting was held in accordance with I.C. 5-14-1.5-6.1(b)(1) where
authorized by federal or state statute; (2) for discussion of strategy with respect to: (B) initiation of litigation
or litigation which is either pending or has been threatened specifically in writing; (6) with respect to any
individual over whom the governing body has jurisdiction: (A) to receive information concerning the
individual's alleged misconduct; and (B) to discuss, before a determination, that individual's status as an
employee, a student, or an independent contractor who is: (1) a physician or (ii) a school bus driver; and (7)
for discussion of records classified as confidential by state or federal statute.

CALL TO ORDER: Terry Butler, President, called the meeting to order around 7:08 p.m.

PLEDGE OF ALLEGIANCE: President Butler led everyone present in reciting the Pledge of Allegiance.
AUDIENCE: The following were present:

On Zoom:
Kelly Rehlander, Hobart Middle School Bands Director
Lauren Teykl, Hobart Middle School Bands Director
Four middle school band students

In the Audience:
Gregory Crouch, AV Coordinator and broadcasting instructor at the high school

APPROVAL OF MINUTES: Stuart Schultz moved that the Board approve the work session, executive

session, and regular session minutes of February 18, 2021. Karen Robbins seconded. Vote on motion:
Aye — Porras, Rogers, Hillan, Schultz, Guthrie, Robbins, and Butler. Motion carried 7-0 in favor.

FINANCIAL REPORTS: Ted Zembala, Business Manager, presented the following for the Boatrd's
consideration and recommended approval:

» Applications for Payment No. 24 R1 - Veterans Elementary at Mundell —
Adams Masonry, Inc., App No. 14 — $20,224.55
Circle R Mechanical, Inc., App No. 16 — $511.10
Gatlin Plumbing & Heating, Inc., App No. 19 — §51,948.47
Gatlin Plumbing & Heating, Inc., App No. 20 — $11,214.01
Larson-Danielson Const Co., Inc., App No. 24 — $139,365.00
Maris and Son, Inc., App No. 15 — $57,100.70

Karen Robbins moved that the Board approve the Applications for Payment for the Veterans Elementary at
Mundell as presented. Seconded by Stuart Schultz.



A question was asked about whether there was still some hold back of funds, and it was answered that there
were.

Vote on motion: Aye — Porras, Rogers, Hillan, Schultz, Guthrie, Robbins, and Butler. Motion carried 7-0 in
favor.

COMMENTS ON AGENDA ITEMS: There were no comments from the audience on the listed agenda
items.

PERSONNEL: Jonathan Mock, Director of Human Resources and Compliance, indicated the Personnel
Report was included in the electronic meeting packet for the Board's consideration.

Mzt. Mock recommended approval and requested Board action.

Karen Robbins regretfully moved that the Board approve the Personnel Report as presented. Stuart Schultz
regretfully seconded.

In the discussion, Board members expressed their regret because Ted Zembala would be retiring.

President Butler asked for a roll call vote. Vote on motion: Secretary Rikki Guthrie called roll, as follows:
Aye — Porras, Rogers, Hillan, Schultz, Guthrie, Robbins, and Butler. Motion carried 7-0 in favor.

President Butler told Mr. Zembala that if he changed his mind, his resignation could be rescinded. Don
Rogers commented that his perspective of being retired was he was still working, but he was not getting paid
any more. Mrs. Robbins commented that Hobart Food Pantry was always in need of volunteers.

The approved personnel items are as follows:
Contract for Extracurricular Services (Club Duties) —

Joan Martin School, August 20, 2020/June 10, 2021: Sherty Finnerty, homework helpers, 34
hours, $850.00

Extracurricular Club Duty Contracts —
Joan Martin School, August 20, 2020/June 10, 2021: Michelle English, homework helpers, 25
hours, $625.00; and Rebecca Williams, homework helpers, 9 hours, $225.00

Extra Duty Contacts —

Hobart High School/boys track, February 15/June 4, 2021: Steve Balash, assistant varsity,
$4,026.00

Hobart High School/gitls track, February 15/June 3, 2021: Hatley Sutton, varsity, $4,162.00;
and James Johnston, Jr., assistant varsity, $4,026.00

Hobart High School/gitls tennis, March 15/June 12, 2021: Kenneth Walsh, varsity,
$3,121.00; and Cade Brumley, junior varsity, $1,561.00

Requests for Ieave of Absence —

Edie McGuire, Joan Mattin School/recreation paraprofessional, FMLA, tentatively March 3
through April 7, 2021

Kristen Musall, Hobart High School/teacher, FMLA, tentatively May 10 through June 10,
2021

Resignation —
Isis Castro, Hobart High School/aide-student supetvisor, effective March 5, 2021

Retirement Resignation —
Ted Zembala, Administration Office/Business Manager, effective June 29, 2021

PRESENTATION: March is Music in Our Schools Month: Superintendent Peggy Buffington
welcomed Kelly Rehlander and Lauren Teykl, Hobart Middle School Band Directors, and several Hobart

Middle School band students via Zoom to the meeting and noted they were present to recognize that March
1s Music in Our Schools Month.

Mrs. Rehlander indicated that Emily Cicillian, seventh grade soloist; and an eighth grade clarinet trio
comprised of Leandra Kelly, Kayden Martin, and Elijah Breitsprecher, would be performing the music they
played at the recent Solo and Ensemble competition. She introduced Emily Cicillian first, and her musical
selection was “Processional.” Mrs. Rehlander mentioned that Emily had only been one-half point away from
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a perfect score. She then introduced the clarinet trio who played “March in C”, and the members of the
group introduced themselves to the Board. Mrs. Rehlander told the Board that the trio was very dedicated
and almost every day they would even practice at lunch time. She noted that the musical piece they played
tonight was their second piece. They mastered the first piece very quickly so the band instructors thought
they needed something more challenging. Mrs. Rehlander said that the Solo and Ensemble contests were
very different this year with everything being done virtually. She indicated that all E-Learner band students
were given the opportunity prepare their own virtual performances or they could do them after school at
their respective schools. All of the middle school band student opted for the after school opportunity, and
most of the high school band students prepared their own virtual performances.

Dr. Buffington thanked the students “for sharing their talent.” The Board extended their congratulations to
the students on their performances, and Terry Butler extended his and the Board’s appreciation for all of the
extra work that the teaching staff was doing. Especially, being flexible so the students were able to present
their virtual performances and noted it was a difficult time for everyone. He indicated that the Board
appreciated the performances and being able to celebrate Music in our Schools Month with them. Dr.
Buffington explained some of the precautionary things that were put in place at the beginning of the year so
the band and choir students would still be able to participate in their respective music programs. Mrs.
Rehlander thanked Dr. Buffington for all of the work that was done so that the music programs could carry
on during these unusual times. She appreciated the trust Dr. Buffington had in them, and the hard work
that was done to “keep the kids safe.”

The results of the 2021 Solo and Ensemble high school band and orchestra and Hobart Middle School
orchestra were included in the meeting’s electronic meeting packet, and Mrs. Rehlander indicated that the
middle school band students did very well with their Solo and Ensemble submissions as well.

After the Zoom presentation, only Greg Crouch remained in the audience.

ADDITION TO THE AGENDA: President Butler indicated that he had forgotten to mention at the
beginning of the meeting that an item was added to the meeting’s agenda and was titled, Consideration:
Resolution Regarding Execution of Insurance Claim Documents.

BOARD POLICY CONSIDERATION: Second Reading of Resolution Adopting Updates for
Hobart School Board Policy: School Board Attorney William Longer presented Resolution No. 2021-6

for updates to Board policy. He explained the changes and adoption process of changes in the
comprehensive document entitled "Bylaws and Policies of the School City of Hobart." He indicated this
was the second reading for the changes and the possible adoption of the resolution at this meeting. He said
the proposed changes were reviewed and discussed at a work session, and the first reading of the changes
was held at the Board’s last meeting.

Secretary Rikki Guthrie read the title of Resolution No. 2021-6 aloud, as follows:

School City of Hobart
Board of School Trustees

Resolution No. 2021-6

A Resolution Approving Amendments to the Bylaws and
Policies of the Board of School Trustees of the School City of Hobart

(Resolution No. 2021-6, as presented, is attached to the minutes of this meeting.)
President Butler then called for a motion followed with a roll call vote.
Karen Robbins moved that the Board adopt Resolution No. 2021-6 for the bylaws and policies changes in
the comprehensive document entitled "Bylaws and Policies of the School City of Hobatt". Seconded by
Rikki Guthtie.

In the discussion, Board members thanked Mr. Longer for his work with Board Policy.

Vote on motion: Secretary Rikki Guthrie called roll, as follows: Aye — Porras, Rogers, Hillan, Schultz,
Guthrie, Robbins, and Butler. Nay — No one. Motion carried 7-0 in favor.

CONSIDERATION: Resolution for Debt Collection Program: William Longer, School Board
Attorney, presented Resolution No. 2021-8 that finalized the TRECS Debt Collection Program with the
Association of Indiana Counties, Inc., acting as the Indiana Local Government Debt Setoff Clearinghouse.
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A Memorandum of Understanding was approved by the Board of School Trustees at their meeting on
February 4, 2021. He said adoption of the resolution approved the participation in the TRECs Program,
which included the Memorandum of Understanding. He noted the Board needed to appoint someone to be
a hearing officer. It could be Board counsel, Dr. Buffington, or someone she designated as the hearing
officer. He indicated that parents would be sent a letter where they would have thirty days to challenge the
amount owed. Dr. Buffington was asked if she was willing to designate someone to be the hearing officer,
and she indicated that she was.

Secretary Rikki Guthrie read the title of Resolution No. 2021-8 aloud, as follows:

SCHOOL CITY OF HOBART
BOARD OF SCHOOL TRUSTEES

RESOLUTION NO. 2021-8

A Resolution Regarding Participation
in the AIC TRECs program

Karen Robbins moved that the Board adopt Resolution No. 2021-8, as presented. Stuart Schultz seconded.

In the discussion, Mr. Longer explained that the hearing officer would meet with those parents who would
challenge whether they owe the outstanding fees or the amount of the fees. He noted that the number of
parents who did challenge was extremely low. Mr. Porras was concerned about parents who have several
children and would not be able to pay all the book rental fees at the beginning of the year. They might have
tforgotten they owed book rental, and they could unknowingly become part of this new collection program.
Mr. Longer explained the book rental collection process and noted that parents should have received several
reminders about their outstanding book rental debt before the thirty-day letter is sent. When the thirty-day
letter is sent, parents would have thirty days to resolve the debt issue and the letter would include
information that the new tax intercept program could affect their Indiana tax refund being used to pay their
school debt. Mr. Longer also pointed out that by using this program parents would not have a possible tax
lien, court costs, and attorney fees to pay. In addition, he noted that people do not want to lose their tax
refunds.

Vote on motion: Secretary Rikki Guthrie called roll, as follows: Aye — Porras, Rogers, Hillan, Schultz,
Guthrie, Robbins, and Butler. Nay — No one. Motion carried 7-0 in favor.

Resolution No. 2021-8, as presented and adopted, is as follows:

SCHOOL CITY OF HOBART
BOARD OF SCHOOL TRUSTEES

RESOLUTION NO. 2021-8

A Resolution Regarding Participation
in the AIC TRECs program

WHEREAS, the Board previously found participation in the tax intercept program
available through the Association of Indiana Counties to be authorized if the Superintendent
determined it to be in the best interest of the School City of Hobart to do so; and

WHEREAS, said participation is recommended by Board Counsel, and could assist
with collection of needed revenue without exposing parents to the expense, inconvenience,
and damage to credit associated with litigation; and

WHEREAS, it is necessary for the Board to authorize execution of the required MOU
and application; and

WHEREAS, the Superintendent should be authorized to implement such regulations
and protocols as are appropriate for the implementation of the program;

NOW, THEREFORE, BE IT RESOLVED, by the Board of School Trustees of the
School City of Hobart that the officers of the Board of School Trustees are authorized to
execute the Memorandum of Understanding needed; and
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The Superintendent is authorized to execute or cause to be executed all other
applications or paperwork required for implementation of the program, and to take such
action with regard to staffing, administrative regulations and protocols necessary for
implementation.

Be It Further Resolved, that the Board designates the Superintendent or her designee
as the hearing officer to conduct any administrative hearings regarding appeals of proposed
intercepts.

Dated this _4th day of March, 2021.

BOARD OF SCHOOL TRUSTEES
SCHOOL CITY OF HOBART

By:

Terry D. Butler, President
ATTEST:

Rikki A. Guthrie, Secretary

CONSIDERATION: Resolution Regarding Execution of Insurance Claim Documents: William
Longer, School Board Attorney, presented Resolution No. 2021-9 for the Board's consideration. The
resolution authorized the superintendent, or the Business Manager as the designee, to complete and execute
any and all insurance forms on behalf of the School City of Hobart. In addition, the resolution authorized
the superintendent, in consultation with board counsel, to take any and all action necessary to preserve and
enforce the rights of the School City with regard to any such policies of insurance.

Secretary Rikki Guthrie read the title of Resolution No. 2021-9 aloud, as follows:

SCHOOL CITY OF HOBART
BOARD OF SCHOOL TRUSTEES

RESOLUTION NO. 2021-9

A Resolution Regarding Execution
of Insurance Claim Documents

Karen Robbins moved that the Board adopt Resolution No. 2021-9, as presented. Seconded by Rikki
Guthrie.

In discussion, Mr. Longer indicated that the resolution was a housekeeping measure for insurance
companies who want documentation as to who was authorized to execute the necessary forms. Otherwise,
the administration would have to pull information from a couple of different sources. The resolution takes
care of that process with one page that can be given to any company requesting the information.

Vote on motion: Secretary Rikki Guthrie called roll, as follows: Aye — Porras, Rogers, Hillan, Schultz,
Guthrie, Robbins, and Butler. Nay — No one. Motion carried 7-0 in favor.

Resolution No. 2021-9, as presented and adopted, is as follow:

SCHOOL CITY OF HOBART
BOARD OF SCHOOL TRUSTEES

RESOLUTION NO. 2021-9

A Resolution Regarding Execution
of Insurance Claim Documents

WHEREAS, the Board previously authorized the purchase of insurance, including
life insurance, on behalf of the School City of Hobart; and

WHEREAS, under existing practice, insurance claims are executed by the

Superintendent or the Business Manager of the corporation in the performance of their
regular duties; and
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WHEREAS, a need has arisen to document the authority of either of those
individuals to execute and submit life insurance claims, without the need of replicating by-
laws, regulations and job descriptions;

NOW, THEREFORE, BE IT RESOLVED, by the Board of School Trustees of the
School City of Hobart that the Superintendent of the School City of Hobart, or the Business
Manager as her designee, shall be authorized to complete and execute any and all insurance
claim forms on behalf of the School City of Hobart, and to provide such information as is
required.

BE IT FURTHER RESOLVED, that the Superintendent, in consultation with
Board Counsel, is authorized to take any and all action necessary to preserve and enforce the
rights of the School City of Hobart with regard to any such policies of insurance.

Dated this 4th day of March, 2021.

BOARD OF SCHOOL TRUSTEES
SCHOOL CITY OF HOBART

By

Terry D. Butler, President
ATTEST:

Rikki A. Guthrie, Secretary

UPDATES/ANNOUNCEMENTS/REPORTS: The Board received the following information:

»JROTC National Competition Update — two emails on the accomplishments of Hobart
High School JROTC Cadets at the national competition in Georgia as well as a picture of
the cadets. Dr. Buffington commented that the JROTC did very well at the national
competition, and she asked Lauren Cicillian to report on the competition since she had
been in attendance.

Lauren Cicillian told the Board that the cadets left Hobart around 4:00 a.m. last Thursday for
a 14-15 hour bus ride to Georgia. On Friday, they familiarized themselves with area and the
course. Competition began at 6:00 a.m. Saturday morning. She indicated last year, they did
three events, had lunch, and did remaining events. This year all five events were done before
lunch. She noted it was a very, very long day in the Georgia mud with 80° humid weather.
They learned after the competition that no small division schools would be recognized at the
award ceremonies. Time was spent with their archrival, the Marion JROTC group. After a
long wait, they received their scores, and the Hobart cadets came in second in the nation
with Marion winning by two points. Lauren indicated that all of the cadets worked very
hard. She commented it was very hard for them because they were used to practicing in the
snow and cold weather and went to competing in mud and 80° humid weather. She
indicated it was “the hardest thing she’s ever done.” Board members offered their
congratulations to her and the other cadets, and everyone indicted they were proud of all of
them. This year’s participants were as follows:

e Seniors: Brittany Burger, Lauren Cicillian, Samantha Paterson, Darrin
Johnson, Jeffrey Ortiz, Ethan Cox, Carter Mohr, Gage Nush,
Alex Nolan, Ben Hammond, and Alyssa Bulow

e Juniors: Olivia Garcia, Gage Catlin, Kerstin Rotz, and Reggie Gilbert

Sophomore: Andrew Clemmons
Freshmen: Liam Garcia, Zoe Stout, and Kayla Webber

»Key Club 2021 Convention Update — an email on the accomplishments of Hobart High
School Key Club attendees at this yeat's recent convention. Dr. Buffington indicated that
Key Club members won ten awards and three state positions. She extended her
congratulations to the club members for “their service and leadership.” She indicated that
everyone was very proud of them. The three state positions are as follows: Governor —
Elijah Puente, Lt. Governor — Louis Gallegos, and Bulletin Editor — Caryssa Roark. The
ten awards are as follows: Distinguished President — Elijah Puente; Distinguished Service
Project; Creative Club T-Shirt; Distinguished Club; Kiwanis Advisor — Sheila DeBonis; Key
Clubber of the Year — Kendall Lemon; The Riley Award; Oratorical — Shanena Knight;
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Digital Recruitment Poster — Gianna Rodriguez; and Scrapbook — Caryssa Roark.
Oratorical, Digital Recruitment Poster, and Scrapbook will go on to International.

»Youth and Government 2021 Virtual Program Update — an email on the accomplishments
of Hobart High School Youth and Government Program attendees at this year's recent

virtual program. Dr. Buffington told the Board that this year’s Youth and Government
program held a virtual conference this year instead of meeting at the Statehouse in
Indianapolis. She extended her appreciation to the program’s sponsors, Sharon Tarry,
Senior Program Director at the Hobart YMCA, and Colin May, teacher, for their continued
service to the program that teaches middle and high school students of each generation
about democracy. She extended her congratulations to the students for their participation
and student leadership. Once again, Hobart students did very well. Students served as
delegates as either Senators, Representatives, Supreme Court Justices or Attorneys. Sydney
Belk and Calle Hairston served as Senators. Brennis Carrillo served as Chief Justice and
was elected again as Chief Justice for next year. In addition, Sydney Belk was honored for
her outstanding bill, Senate Bill 18.

»February ADM Report — Dr. Buffington thanked Chris King for all of the wotk he did with
the ADM Reports and noted it was “not an easy job” and was “very complicated.” She
noted the February ADM report had a loss of 29 more students since the fall count. With
last fall’s loss of ADM and this amount, the school district was losing almost $1,000,000
this school year. She indicated “tough decisions” would have to be made if those students
do not return to the school district. She told the Board that she, Chris King, and Ted
Zembala have been looking as to where the students had gone. One school corporation
with a virtual school has thirty of our students. She noted that COVID-19 had forever
changed the educational landscape. Some families went to River Forest and Lake Station
Schools because they are open enrollment school districts. Some other families like virtual
education and may continue to use those programs. Dr. Buffington said, “We are going to
have to do something different.” She mentioned the possibility of looking at open
enrollment, noting the school district was a closed enrollment school corporation and
possibly having a virtual educational program. With the loss of funds, she told the Board,
“The district cannot continue to take cuts and stay in the black.” Mr. Zembala has been
looking at the funding formula in HB 1009 and said there will be a number of changes for
the coming school year. He has been looking where our students have gone. Dr.
Buffington said that she will be looking for solutions and would be discussing the situation
with the Board in the near future. She noted when she speaks to staff, she often mentions
having relevance, passion, and motivation in their relationships with students. It’s
important for teachers to see their relevance because you cannot continue to lose students
without losing teaching positions. She indicated that no one wants to lose programs, but if
there are not relationships with students, they will not want to return to the school district.
President Butler commented that because of COVID, parents and students have more
options available to them, and this was also true at the college level. Somethings will
depend on what this year’s state legislature does, and she will be discussing the loss of
students and revenue with HTA.

»FOCUS ON EDUCATION - the latest issue of the school district's monthly newsletter,
Focus on Education.

»School Information — weekly agendas from all of the schools as well as the BricksCenter
weekly newsletter and the Early Learning Center's March Activity calendar and their Bizty
Brickie Beat newsletter for March.

»Upcoming Activities/Events — the latest list of upcoming activities/events.

March 5 — E-Learning day for students

March 7 — College Goal Sunday — Virtual, 2:00 p.m. (ET)

March 8 — 12 — Kindergarten and First Grade Online Registrations

March 9 — No school

April 7 — 7th Annual Brickie Makers and Innovators Showcase (Virtual) —
Entries due by March 31, 2021

June 13 — Graduation, 6:00 p.m. in The Brickyard.

Dr. Buffington noted graduation would be on a Sunday this year
and indicated that graduation for many years had been on a
Thursday evening, but people had asked about having it on a
weekend so out-of-town guests could attend. She indicated the
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6:00 p.m. time was selected because a 2:00 p.m. graduation was
not a favorable option at The Brickyard.

»Protect Brickies Update — Dr. Buffington told the Board that elementary E-Learners
wanting to return to school were welcomed back this week. Secondary E-Learning students
would be returning next week. She thought that elementary in-person students would be
around 80% now, the middle school would also be around 80% but thought the high school
would be around 60/40 after all of the numbers were worked out. Families were
encouraged to review their personal family situations, and if the families were not at risk, to
consider having their E-Learning children return to in-person classes, especially if their
student’s grades were at risk.

Dr. Buffington noted that Lake County was now in the blue. The county needs to remain
blue for another week. Event capacities were still limited to 250 unless an event plan was
approved by the local Board of Health. She indicated that last year’s graduation plan was
approved by the Lake County Board of Health so she was very hopeful that if nothing
changes, a plan similar to last year’s would be approved this year.

COMMENTS: From the administration, Peggy Buffington indicated that it had been busy getting ready for
the students coming back for in-person classes. She commented that even though Mr. Zembala would be
retiring, he would “just be an arm’s length away,” and she was proud of his accomplishments. Chris King
told Mr. Zembala that he would be missed and he would always remember “the trips to IASBO.” He
thanked Greg Crouch for attending the meeting and handling the Zoom audio portion, especially for the
musical performances. Bill Longer noted that Lauren Cicillian attended the City Council meeting last
evening to tell them about JROTC mattress sale and said she did a great job. He noted that the Mayor also
had a video presentation of his State of the City address at the end of the meeting. Jon Mock extended
congratulations to all of the student groups for the honors they had received. He congratulated Ted
Zembala and told him he would be missed greatly and for him to enjoy the next couple of months. Ted
Zembala noted that he has supplied the Administration Office with snacks for a long time, and he thought
the staff might be a little healthier and lose some weight once he was gone. He extended his congratulations
to JROTC as well as all of the other successful clubs. He noted Hobart has outstanding students who had
outstanding results in their respective activities. He commented on Lauren’s comment about the
competition being the hardest thing she ever did and compared it to a life lesson of when you get stuck, you
just keep going. Tim Krieg noted it was exciting to see all the emails celebrating the success of Hobart
students, and these celebrations are the reason the school district was special. He was “thankful for his
friendships and mentorships.”

From the Board, Frank Porras was impressed with the performances of the band students, and he extended
his congratulations to Ted Zembala on his retirement. Don Rogers congratulated the JROTC cadets on
their performance at the national competition. He noted that weather does make a difference in
competitions. When Hobart had football teams that competed at the state level in Indianapolis, they were
affected by the climate conditions inside the warm stadium because they were used to practicing the in cold
weather. He told Ted Zembala that the Board may need to contact him for some guidance during the year.
Sandi Hillan noted that Mr. Zembala would be missed. She said everything he does was important, and he
does it very well. She extended her congratulations to all of the student clubs for everything they had
accomplished. She noted they had “a lot to be proud of.” In addition, she congratulated the middle school
band students on their performances. Stu Schultz extended his congratulations to Ted and was glad that he
would be here for the rest of the school year. Lauren Cicillian thanked the Board for their support and
noted the JROTC competition was challenging both mentally and physically. In addition, she thanked the
Board for allowing the students the opportunity to participate in band and choir. She knows those students
would have missed them greatly, because she would have. She indicated that she presented at the City
Council meeting last evening to get the word out about their fundraiser for the Hobart Food Pantry. She
extended her congratulations to Mr. Zembala and hoped he would enjoy his retirement. Rikki Guthrie
commented that “regretfully” the annual budget presentation would not be the same, especially since she
was a visual person who always appreciated his colorful charts. She indicated that he was very much
appreciated and noted he deserved to enjoy his retirement time. She extended her congratulations to all of
the student groups for their successes. She was glad to be back. Karen Robbins extended her
congratulations to all of our amazing students for all of their accomplishments. She indicated because of
past performances, the Board has come to expect them to do well. She indicated that Ted Zembala was the
“best Business Manager in the state.” She was sad he was leaving and said he deserved to retire, but she did
remind him to “come back and visit.” Terry Butler indicated he “highly recommended retirement.” He
thought maybe Mr. Zembala could come back as a guest presenter for the annual budget presentation. He
commented that people at Kiwanis meetings have complimented him and Mike Rogers for the way that the
school district “navigated the coronavirus” and “trying to keep some normalcy” for the students. He noted
that most of those comments came from people who do not have children in school. He said the City was

[8]



planning to have all of their outdoor events this year and “movies in the pool.” He noted that the Key Club
presented at Kiwanis and said their club was very active at the state level. Mr. Butler commented on the
musical performance of the middle school students and indicated that he always enjoys listening to the
performances because he has no musical abilities. Bill Longer told everyone that City Hall and the Maria
Reiner Center would be opening on March 15.

Since no one was in the audience, there were no audience comments.

ADJOURNMENT: There being no further business to come before the Board, President Butler adjourned
the meeting around 8:16 p.m.

NEXT MEETING: The next regular session meeting is March 18, 2021.

BOARD OF SCHOOL TRUSTEES
SCHOOL CITY OF HOBART

By

Terry D. Butler, President

ATTEST:

By

Rikki A. Guthrie, Secretary

Submitted for Approval: March 18, 2021
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School City of Hobart
Board of School Trustees

Resolution No. 2021-6

A Resolution Approving Amendments to the Bylaws and
Policies of the Board of School Trustees of the School City of Hobart

The Board of School Trustees having reviewed recommended changes and
additions to its Bylaws and Policies and having received and reviewed the
recommendations of Board Counsel and the Superintendent, does hereby find that it is in
the best interest of the School City of Hobart to amend the Code of Bylaws and Policies
of the School City of Hobart as reflected in Exhibits 1 through 15 attached hereto and
incorporated herein by reference.

It is Therefore Resolved, that the Bylaws and Policies of the School City of Hobart
are hereby amended by adding the language in bold and deleting the stricken language, to
amend existing Sections, or by adopting new policies, as set forth in said Exhibits.

Be it Further Resolved, that Board Counsel is hereby directed to cause the
foregoing amendments and additions to be incorporated in the codification of Bylaws and
Policies previously adopted.

Passed on first reading this 18th day of February, 2021.
Passed on second reading this 4th day of March, 2021.

Adopted this 4th day of March, 2021.

SCHOOL CITY OF HOBART
BOARD OF SCHOOL TRUSTEES

By D/
Te . Butler, President

ATTEST:

MAW

Rikki A. Guthrie, Secretary

Resolution No. 2021-6- Board Policy Updates —Second Reading




Exhibit 1

Policy 1220 - Employment of the Superintendent (Revised)




BoardDocs® PL https://go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of EMPLOYMENT OF THE SUPERINTENDENT
Code pol220

Status Work Session

Adopted May 20, 2010

Last Revised May 10, 2018

1220 - EMPLOYMENT OF THE SUPERINTENDENT

The School Board vests the primary responsibility for administration of the School Corporation in the Superintendent of Schools.
The appointment of the Superintendent is, therefore, one of the most important functions the Board can perform.

Whenever the position of Superintendent of Schools becomes vacant, the Board will appoint a Superintendent and fix his/her
salary and term of employment, which will be for a term of at least one (1) year and not more than three (3) years. However, a
contract may be extended for not more than an additional five (5) years beyond the term of the original contract.

[X ] NOTE: SELECT THIS OPTION IF THE BOARD 1S ELECTED

Beginning with July 1, 2021, and thereafter, the Board will not enter into a contract with a Superintendent on or after the date of
the election of one or more members of the governing body until January 1 of the year immediately following the year of the
election. This policy provision does not apply if the membership of the governing body does not change as a result of the
particular election,

[END OF OPTION]

If the contract contains a provision that establishes an amount the Board must pay to the Superintendent to buy out the
contract, the amount may not be more than an amount equal to the lesser of:

A. the Superintendent's salary for any one (1) year under the contract; or

B. $250,000.

A Superintendent’s salary under clause (A) does not include benefits or any other forms of compensation that the Superintendent
receives as payment under the contract other than the Superintendent’s salary.

The Board will actively seek the best qualified and most capable candidate for the position of Superintendent.

Recruitment procedures will be prepared in advance of the search and will include:

A. preparation of a written job specification for the position of Superintendent;

B. preparation of written specifications of qualification in addition to proper State certification;
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C. preparation of informative material describing this Corporation and its educational goals;
D. where feasible, the opportunity for applicants to visit the schools of this Corporation;

E. the requirement that each of the final selected candidates for the position be interviewed by Board members in a format
that encourages him/her to express his/her educational philosophy;

F. solicitation of applications from a wide geographical area;

G. consideration of all applicants fairly without discrimination on the basis of race, gender, age, refigion, ethnic background,
disability, or other condition unrelated to the position of Superintendent.

No person may be employed as Superintendent of this Corporation unless s/he has signed an employment contract with the
Board.

At least seven (7) days before a contract for employment is entered into between the Board and the Superintendent, the Board
shall hold a public meeting on the proposed contract to hear objections to and support for and discuss, the proposed contract.

The Board Secretary shall submit notice of the hearing on the proposed contract for publication in a newspaper serving the
Corporation in compliance with 1.C. 5-3-1 and for posting on the newspaper's Internet website in compliance with I.C. 5-3-1-1.5
at least once no less than ten (10) days before the date of the hearing. The Board Secretary also shall direct that the published
notice be posted on the Corporation's Internet website.
The notice shall:

A. state that on a given day, time, and place, the Board will meet to discuss and hear objections to and support for the

proposed contract; and

B. set forth the details of the proposed contract, including the actual monetary value of the contract, benefits, and any
additional forms of compensation for each year of the contract.

The name of the candidate for the position of Superintendent shall not be included in the notices or discussion of the proposed
contract.

Such contract will be in the basic form of the regular teacher's contract if the Superintendent holds a license under I.C. 20-28-5
and will include:

A. the term for which employment is contracted, including beginning and ending dates;

B. the salary which the Superintendent will be paid and the intervals at which s/he will be paid;

C. the benefits to which s/he is entitled;

D. such other matters as may be necessary to a full and complete understanding of the employment centract.

See also Policy 8311 - Public Access to Employee Contracts for further posting requirements following the approval of an
employment contract with the Superintendent.

The Superintendent so appointed will devote himself/herself to the duties of his/her office.

Any candidate's intentional misstatement of fact material to his/her gualification for employment or the determination of his/her
salary will be considered by this Board to constitute grounds for his/her dismissal.

The person selected for the position of Superintendent will be required to undergo a physical examination reascnably related to
the duties s/he will be required to perform, the cost of which will be borne by the Corporation.

The contract may be altered or rescinded for a new one at any time by mutual consent of the governing body and the
superintendent. The consent of both parties must be in writing and must be expressed in a manner consistent with I1.C.
20-28-8-6, -7, and -8. If the Superintendent holds a license under 1.C. 20-28-5, the rights of a Superintendent as a teacher
under any other law are not affected by the contract unless those rights conflict with the terms of 1.C. 20-28-8-6(b}, in which
case the provisions of I.C. 20-28-8-6(b) govern.
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Book Policy Manual

Section Policies for the Board - 33-1
Title Copy of STUDENT ASSESSMENT
Code po2623

Status Work Session

Adopted May 20, 2010

Last Revised April 6, 2017

2623 - STUDENT ASSESSMENT

The School Board, in compliance with law and rules of the State Board of Education, shall implement State Board-approved
statewide achievement to assess student achievement and needs in English/language arts, mathematics, social studies, science,
and other designated subjects in order to determine the progress of students and to assist them in attaining School Corporation
and State Department goals.

[X ] Student test scores on statewide assessments may be utilized in making_placement decisions; provided, however, a
student's score on the state assessment may not be the primary factor or measure used to determine whether a student is
eligible for a particular course or program.

Additionally, the Board shall administer any end of course exams as may be required by the State Board in grades 9 through 12.

The Board shall comply with the requirements of the State Board of Education in administering the Indiana Reading Evaluation
and Determination (IREAD-3) Assessment to students enrolled in grade 3.

The Superintendent shall develop and implement a plan which complies with guidelines established by the Department of
Education.

Revised 8/2/12

© Neola 2016

Legal I.C. 20-32-2
1.C. 20-32-8
1.C. 20-32-8.5
511 IAC 5

511 IAC 6.2-3.1
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of ANNUAL PERFORMANCE REPORT
Code po2700

Status Work Session

Adopted May 20, 2010

Last Revised January 10, 2019

2700 - ANNUAL PERFORMANCE REPORT

Each year, not earlier than March 15th or later than March 31st the School Board shall publish a-perfermance-repertfor
presentation-to-the-publicand-may-make-itavaillable-en-the_in a newspaper in compliance with 1.C. 5-3-1 a full annual
performance report or a summary annual performance report. If a summary report is published, it shall contain the following
data points: (1) student enrollment; (2) graduation rate and the graduation rate excluding students that receive a graduation
waiver; (3)_attendance rate; (4) all state standardized assessment scores, including the number and percentage of students
meeting academic standards; (5) the school's performance category or designation of school improvement assigned by the state;

(6)_the percentage of graduates considered college and career ready; and (7) financial information and various school cost
factors required by the office of management and budget. The summary report must direct the public to a location on the

prominent page of the School Corporation’s Internet-web-sitewebsite. It also shall provide a copy of the report free of charge to
any person who requests it.

The report which is prepared by the Indiana Department of Education (IDOE), may contain information which is outlined in I.C.
20-20- 8-8 and 1.C. 20-42.5-3-5, including:
A. student enrollment;

B. graduation rate as defined in State law and the graduation rate excluding students that receive a graduation waiver under
I.C. 20-32-4-4 or 1.C. 20- 32-4-4.1;

C. attendance rate;

D. the following test scores, including the number and percentage of students meeting academic standards: all State
standardized assessment scores; scores for assessments under 1.C. 20-32-5-21, if appropriate; for a freeway school,
scores on a locally adopted assessment program, if appropriate;

E. average class size;

F. the school's performance category or designation of school improvement assigned under 1.C. 20-31-8;

G. the number and percentage of students in the following groups or programs: alternative education (if offered); career and
technical education; special education; high ability; remediation; limited English language proficiency, students receiving

free or reduced price lunch under the national school lunch program or school flex program (if offered); and students in
foster care;

H. 1. for advanced placement tests, the percentage of students scoring three (3), four (4), or five (5), and the
percentage taking the test;
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2. test scores of all students taking the Scholastic Aptitude Test; test scores for students completing the Indiana
diploma with a Core 40 with academic honors designation program; and the percentage of students taking the
test;

. course completion, including the number and percentage of students completing the academic honors curriculum, the

Core 40 curriculum, and career and technical programs;

. the percentage of grade eight {8} students enrolled in algebra 1;
. the percentage of graduates considered college and career ready in a manner prescribed by the State Board;

. school safety, including the number of students recelving suspension or expulsion for the possession of alcohol, drugs, or

weapons, and the number of incidents of a school employee being a victim of threat, intimidation, battery or harassment
which were filed with a law enforcement agency (I.C. 20-33-3);

. finrancial information and various school cost factors including expenditures per student, average teacher salary, and

remediation funding;

. interdistrict and intradistrict student mobility rates if that information Is available;

. the number and percentage of teachers who are certificated employees; the number and percentage of teachers who

teach the subject area for which the teacher is certified and holds a license; the number and percentage of teachers with
national board certification;

. the percentage of grade 3 students reading at grade 3 level;

. the number of students expelled, including the number participating in other recognized education programs during their

expulsion, and the percentage of students expelled disaggregated by race, grade, gender, free or reduced lunch status,
eligibility for special education, and students in foster care;

. chronic absenteeism, which includes the number of students who have been absent for ten percent (10%) or more of a

school year for any reason; and habitual truancy, which includes the number of students who have been absent more
than ten {10) days from school within a school year without being excused or without being absent under a parental
request that has been filed with the school;

the number of students who have dropped out of school, including the reasons for dropping out, and the percentage of
students who have dropped out disaggregated by race, grade, gender, free or reduced lunch status, eligibility for special
education, and students in foster care;

. the number of out of school suspensions assigned, including the percentage of students suspended disaggregated by

race, grade, gender, free or reduced lunch status, eligibility for special education, and students in foster care;

. the number of in school suspensions assigned, including the percentage of students suspended disaggregated by race,

grade, gender, free or reduced lunch status, and eligibility for special education, and students in foster care;

. the number of student work permits revoked;
. the number of students receiving an international baccalaureate diploma;

. the percentage of expenditures for student academic achievement, student instructional suppoit, overhead/operational

expenses, and non- operational expenses, and the trend line for each of the categories of expenditures during the
previous school year;

. the number of instances in which either seclusion or restraint is used, including any seclusion or restraint implemented by

a school resource officer;

. other indicators of performance as recommended by the education roundtable.

The information concerning each of these benchmarks will relate to the preceding three (3) years of operation and will provide a
comparison of graduation rates, attendance rates and test scores from the applicable State-mandated test(s) with the
Corperation's performance-based accreditation status.

The Board may provide for a public hearing, within sixty {60} days of publication of the report, at a designated Corporation
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facility for the purpose of presenting the report to the public and discussing its contents. This hearing may be done at a
regularly-scheduled Board meeting.

The Superintendent shall ensure that a copy of the report is submitted to the State Department of Education and is published
prominently on the Corporation's website.

ADDITIONAL REPORT REQUIREMENTS FOR TITLE I PURPOSES
In any year that the Corporation receives Title I funding, its annual report also must meet the following requirements:

Reports must be concise and presented in an understandable and uniform format that is developed in consultation with parents
and accessible to persons with disabilities and, to the extent practicable, in a language that parents can understand.

The report must include: 1) an overview section; and 2) a detail section. Reports must begin with a clearly labeled overview
section that is prominently displayed. The overview section of Corporation reports must include information on key metrics of
State, Corporation, and school performance and progress and is intended to help parents and other stakeholders quickly access
and understand such information and provide context for the complete set of data included in the report.

The overview section of the annual report must include, for the Corporation as a whole and each school, if appropriate, the
following information:

A. student achievement data (i.e., the number and percentage of students at each level of achievement on the State
mathematics, reading/language arts, and science assessments), including how achievement in the Corporation compares
to the State as a whole and, for each school in the Corporation, how that school compares to the Corporation and the
State as a whole;

B. English language proficiency of English learners {i.e., the number and percentage of English learners achieving English
language proficiency as measured by the State’s English proficiency assessment);

C. performance on each measure within the Academic Progress indicator used by the State for elementary schools and
secondary schools that are not high schools;

D. high school graduation rates, including the four (4) year adjusted cohort and the extended-year adjusted cohort;
E. performance on other indicators of school quality or student success used by the State;

F. school identifying information, including, at a minimum, the name, address, phone number, email, student membership
count, and Title I participation status;

G. summative determination for each schoaol;

H. whether the school was identified for comprehensive support and improvement or targeted support and improvement,
and the reason(s) for such identification.

The gverview section must include disaggregated data for specific student subgroups as required by the United States
Department of Education {e.g., each major racial and ethnic group; children with disabilities; English learners; and economically
disadvantaged students).

Report cards must include student achievement data overall and by grade, including the percentage of students at each level of
achievement as determined by the State for all students and disaggregated by each major racial and ethnic group, gender,
disability status, migrant status, English proficiency status, status as economically disadvantaged, status as a homeless
student/youth, status as a child in foster care, and status as a student with a parent who is @ member of the Armed Forces on
active duty {which includes full-time National Guard duty). Data for these subgroups must be included in the detail section of
report cards if it is not included in the overview section.

The detail section of the Corporation report card must include the remaining information required in the statute and applicable
regulations. The Corporation need not include information in the detail section of the report if it includes such information in the
overview section. The annual report detail section must include, if appropriate:

A. student achievement data (i.e., the number and percentage of students at each level of achievement on the State
mathematics, reading/language arts, and science assessments), including how achievement in the Corporation compares
to the State as a whole and, for each school in the Corporation, how that school compares to the Corporation and the
State as a whole;
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B. percentages of students assessed and not assessed in each subject {i.e. participation rates on required assessments);

C. the extent alternate assessments aligned with alternate academic achievements standards were used for students with
the most significant cognitive disabilities (i.e., the number and percentage of students assessed using alternate academic
achievement standards, by grade and subject);

D. as applicable, number and percentage of recently arrived English learners exempted from one administration of the
reading/language arts assessments or whose results are excluded from certain State indicators;

E. high schoof graduation rates, including the four (4)-year adjusted cohort, and the extended-year adjusted cohort;
F. postsecondary enrollment rates for each high school;

G. information collected and reported in compliance with the Civil Rights Data Collection (CRDC) under 20 U.S.C. 3413(c){1),
including rates of in-school suspensions, out-of-school suspensions, expulsions, school-related arrests, referrals to law
enforcement, chronic absenteeism (excused and unexcused), incidences of violence (including bullying and harassment)
and the number and percentage of students enrolled in preschool programs and accelerated coursework to earn
postsecondary credit while still in high school, such as Advanced Placement and International Baccalaureate courses and
examinations, and dual or concurrent enrollment programs;

H. progress toward State-designed long-term goals for academic achievement, graduation rates, and English learners
achieving English language proficiency {including measurements of interim progress);

I. level of performance on each indicator included in State accountability system including, as applicable, results on each
individual measure within each indicator not already included in the school overview section;

). information on educator qualifications, including the number and percentage of inexperienced teachers, principals and
other school leaders, teachers teaching with emergency or provisional credentials, and teachers who are not teaching in
the subject or field for which the teacher is certified or licensed;

K. information on per-pupil expenditures (i.e., actual personnel and actual non-personnel for the Corporation as a whole and
each school);

L. results on State academic assessments in reading and mathematics in grades 4 and 8 of the National Assessment of
Educational Progress compared to the national average of such results;

M. description and results of State accountability system (the Corporation may provide the web address or URL of, or a direct
link to, a State plan or other location on the State Department of Education’s website to meet this requirement);

N. additional infermation best-suited to convey the progress of each school;

0. other information as required by the State Department of Education.

When presenting data on a report card, the Corporation shall protect the privacy of individuals and the privacy of personally
identifiable information contained in students’ education records in accordance with the Family Educational Rights and Privacy Act
(FERPA).

The Corporation’s annual report card information must be made publicly available through such means as posting on the
Corperation’s website and distribution to local media and public agencies.

The Board will provide the school level overview directly to all parents in each school served by the Corporation annually.

The data from the local report card is to be used by each of the schools and the Corporation as a whole in revising and upgrading
school and Corperation improvement plans.

Revised 8/7/14
Revised 3/3/16
Revised 7/19/18

© Neola 2018

1/29/2021, 8:46 AM




BoardDocs® PL https://go.boarddocs.com/in/hobart/Board. nsf/Private?open&login#

Legal I.C. 5-3-1
I.C. 20-20-8-3, -4, -5, -6, -8
1.C. 20-26-13-6
1.C.20-42.4-3-4, -5
513 IAC 1-2-7(e)

20 U.S.C. 6311-6314, Elementary and Secondary Education Act of 1965, as amended by
the Every Student Succeeds Act

34 C.F.R. Part 200
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Book Policy Manual

Section Policies for the Board - 33-1
Title Copy of STAFF EVALUATION
Code po3220

Status Work Session

Adopted May 20, 2010

Last Revised March 3, 2016

3220 - STAFF EVALUATION

The School Board shall adopt a plan for annual performance evaluations of each certificated employee, as defined in 1.C.
20-28-11.5- 0.5, employed by the School Corporation. This includes each certificated employee as defined in I.C. 20-29-2-4 and,
in each school year beginningafterJune 30,2014, each teacher as defined in I.C. 20-18-2-22. This plan may be amended as
needed, subject to any required discussion with the teachers or the teachers’ representative if there is one.

The plan approved by the Board shall include the following components:

A. performance evaluations for all certificated employees, as defined in [.C. 20-28-11.5-0.5, conducted at least annually;

B. objective measures of student achievement and growth to significantly inform the evaluation. Fhe-ebjective-measures

C. rigorous measures of effectiveness, including observations and other performance indicators;

D. an annual designation of each certificated employee, as defined in I.C. 20- 28-11.5-0.5, in one (1) of the following rating
categories:

1. highly effective

2. effective

3. improvement necessary
4. ineffective

E. an explanation of the evaluator’'s recommendations for improvement, and the time in which improvement is expected;
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; beginnin 5—provide for a pre-evaluation planning
session conducted by the Supermtendent or equlvalent authority for the Corporatmn with the principals in the
Corporation;

H. discussion of the evaluation between the evaluated employee and the evaluator.

In developing a performance evaluation model, the Corporation may consider the following:

A. test scores of students (both formative and summative)

B. classroom presentation observations;

C. observation of student-teacher interactions;.

D. knowledge of subject matter;

E. dedicatiocn and effectiveness of the teacher through time and effort on task;

F. contributions of teachers through group teacher interactivity in fulfilling the school improvement plan;
G. cooperation of the teacher with supervisors and peers;.

H. extracurricular contributions of the teacher;

I. outside performance evaluations;

J. compliance with Corporation rules and procedures; and/or

K. other items considered important by the Corporation in developing each student to the student’s maximum intellectual
potential and performance.

The Corporation’s annual performance evaluation plan shall be in writing and shall be explained to the Board in a public meeting
before the evaluations are conducted. Prior to the plan being explained to the Board, the Superintendent shall discuss the plan
with the teachers or the teachers’ representative, if there is one. This discussion is not subject to the Open Door Law. The plan is
not subject to bargaining; however, discussion of the plan shall be held.

The Principal of each school in the Corporation shall report in the aggregate the results of staff performance evaluations for the
school for the previous year to the Superintendent and the Board at a public Board meeting held before August 15 of each year
on the schedule determined by the Board. Before presentation to the Board, the Superintendent shall discuss the report of
completed evaluations with the teachers or the teachers’ representative, if there is one. This discussion is not subject to the
Open Door Law, The report of completed evaluations is not subject to bargaining; however, discussion of the report shall be held.

The Corporation annually shall provide the Indiana Department of Education with the disaggregated results of staff performance
evaluations for all schools in the Corporation before November 15 of each year.

Revised 3/15/12

© Neola 2015

Legal I.C. 20-18-2-22
I.C. 20-28-11.5-0.5
1.C. 20-28-11.5-4
I.C. 20-28-11.5-9
1.C. 20-29-2-4
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of DETERMINATION OF LEGAL SETTLEMENT AND ELIGIBILITY FOR ENROLLMENT OF
STUDENTS WITHOUT LEGAL SETTLEMENT IN THE CORPORATION

Code po5111

Status Work Session

Adopted May 20, 2010

Last Revised February 6, 2020

5111 - DETERMINATION OF LEGAL SETTLEMENT AND ELIGIBILITY FOR ENROLLMENT OF STUDENTS WITHOUT
LEGAL SETTLEMENT IN THE CORPORATION

The School Board establishes the following policy for determining student eligibility to attend the schools of this School
Corporation.

A. The Board will educate, tuition free, students who have legal settlement in the Corporaticn, and students enrolled
according to the requirements of I.C. 20-26-11.

B. Where the legal settlement of a student cannot reasonably be determined by reference to the residence of the student’s
parent or legal guardian and the student is being supported by and living with a person whose residence is within the
Corporation, the student may be enrolled without payment of tuition. Parents may not place students in the home of
another person primarily for the purpose of attending schoacl in this Corporation without establishing legal guardianship as
required by Indiana law, which may not be done for the sole purpose of school attendance.

C. A child who is placed in foster care by a court of competent jurisdiction shall be admitted tuition free, without regard to
residency, to a school within the Corporation, as selected by the State Department of Human Services or the child placing
agency responsible for placement of that child.

D. Foreign students participating in a foreign-exchange program approved by the Indiana State Board of Education and living
with a resident host family will be admitted tuition free.

E. The Corporation will provide a free education to those students who are considered by Federal law to be illegal aliens, if
the student's parent or legal guardian has legal settlement within the Corporation, or considered to be homeless by
criteria established by the State (see Policy 5111.01 and AG 5111.01 - Homeless Students).

F. If a student’s legal settlement is changed after the student has begun attending school in the Corporation in any school
year, the effective date of withdrawal from the Carporation may, at the election of the parent, the student (if the student
is at least eighteen years of age), or a juvenile court conducting a proceeding under IC 31-34-20-5, IC 31-34-21-10, IC
31-37-19-26, or IC 31-37-20-6 {(or IC 31-6-4-18.5 before its repeal), be extended to the end of the semester in which
the change of legal settlement occurred. At the discretion of the Superintendent the effective date of withdrawal from the
Corporation may be extended to the end of that school year.

G. Students who have completed the eleventh grade in this Corperation and have changed legal settlement to another school
corporation may complete the twelfth grade in this Corporation.

Transportation from and to the site of the new legal settlement will not be provided by the School Corporation for a
student whose effective date of withdrawal is extended beyond the date of the change of legal settlement, unless the

1/29/2021, 8:54 AM



BoardDocs® PL https://go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

student has an Individualized Education Program (IEP) in which transportation is required to be provided as a related
service.

H. A married student living with a spouse, or a married or unmarried emancipated minor is eligible to attend school without
payment of tuition if the student resides in the Corporation.

I. Children of Divorced Parents

Children of divorced parents may attend school in this Corporation without the payment of tuition if one (1) parent resides
in this Corporation and an election is made. Utilizing the "Custodial Statement and Agreement: Divorce, Separation or
Abandonment" form provided in the Indiana State Board of Education.

The parent with physical custody of the student or the student, if the student is at least eighteen (18) years of age, must
notify the Superintendent of the school corporation in which the parents/student seek to have the student enrolled of
their election to enroll the student in the Corporation. The election shall be made on a yearly basis and applies throughout
the school year unless the student's parent no longer resides within the attendance area of the Corporation.

). Students whose parents do not have legal settlement within the Corporation but who present evidence that they will
move into the Corporation within a short period of time may enroll in the schools of this Corporation as tuition students
for the time not in residence.

K. Students who do not have legal settlement may be enrolled in the special education program of this Corporation pursuant
to the provisions of a Cooperative agreement.

L. Nonresident students may be accepted into the Summer School Program provided by this Corporation.
M. Transfer Students

The Corporation shall enroll only those students who have legal settlement in the School Corporation. The Corporation
does not enroll students who do not have legal settlement as determined pursuant to I.C. 20-26-11 unless there was a
policy in 2012-2013 school year that allowed students who do not have legal settlement to enroll in the Corporation.
Those students, as well as students in the same household of a student who was enrolled in 2012-2013 (whether or not
that student attended a public school or accredited nonpublic school) may enroll for the current year. The governing body
of the Corporation may authorize the transfer of a student from an accredited nonpublic school or charter school to a
school within the school corperation.

Transfer Student Whose Parent Is Employed by the Corporation:
The Corporation shall accept a transferring student who does not have legal settlement in the Corporation and whose

parent is a current employee of the Corporation-and-has-a-salary-ef-at-least$8;000-who resides in Indiana if: 1) the
parent/employee earns an annual salary of at least: a) $8,000; or b) $3,000 earned due to being_included an employee in

to accept the student. If the number of students who request to transfer to the Corporation under this section causes the
Corporation to exceed its maximum student capacity, the Board shall determine which students will be admitted as
transfer students by a random drawing in a public meeting.

Nonpublic School Transfer Student
The Corporation shall accept a transferring student who resides in Indiana and who does not have legal settlement in the

Corporation if:

A. the student attended an accredited nonpublic elementary school located in the attendance area of the Corporation for at
least two (2) school years immediately preceding the school year in which the student transfers to a high school in the
Corporation under this section;

B. the student is transferring because the accredited nonpublic school from which the student is transferring does not offer
grades 9 through 12;

C. the majority of the students in the same grade as the transferring student at the accredited nonpublic school have legal
settlement in the Corporation and will attend a school under the authority of the Corporation; and

D. the Corporation has the capacity to accept students.
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If the number of students who request to transfer to the Corporation under this section causes the Corporation to exceed its
maximum student capacity, the Board shall determine which students will be admitted as transfer students by a random drawing
in a public meeting.

Revised 1/20/11
Revised 8/15/13
Revised 3/20/14
Revised 2/5/15
Revised 3/3/16

® Neola 2019

Legal I.C. 20-18-2-11 (legal settlement defined)
I.C. 20-33-2-12 (transfer to another accredited or non-accredited school}
I.C. 20-33-8-17 (expulsion for lack of legal settlement}
I.C. 20-26-11-1 (residence defined)
I.C. 20-26-11-2
1.C. 20-26-11-2.5 {divorced parent election)
I.C. 20-26-11-6(e) {option to not charge transfer tuition)
1.C. 20-26-11-6.5 {children of school employees)
1.C. 20-26-11-6.7 {nonpublic school students)
1.C, 20-26-11-32 (lottery selection of student transfer requests, HEA 1381 - 2013)
I.C. 20-26-11-33 (non-transfer student attending alternative education programj)

Plyer v. Doe, 457 U.S. 202 (1982) (State Statute denying free public education to illegal
immigrants violated the Equal Protection Clause of the Fourteenth Amendment)

Divorced Parents Agreement: http://www.doe.in.gov/sites/default/files/legal/formiii.pdf

Third Party Agreement: http://www.doe.in.gov/sites/default/files/legal
/custodialstaternentinstructions.pdf
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of WITHDRAWAL FROM SCHOOL
Code po5130

Status Work Session

Adopted May 20, 2010

Last Revised March 3, 2016

5130 - WITHDRAWAL FROM SCHOOL
The School Board affirms that, while Indiana Law requires attendance of each student until eighteen (18) years of age, it is in
the best interests of both the students and the community that they complete the educational program that will equip them with
skills and increase their chances for a successful and fulfilling life beyond the schools.
The Board directs that whenever a student, sixteen (16) to eighteen (18) years of age, wishes to withdraw from school, an exit
interview will be conducted. The following individuals shall attend the exit interview:

A. the student;

B. the parent(s);

C. the principal or principal’s designee.

The exit interview will include a determination of whether or not the student is withdrawing for reason of financial hardship,
requiring the student to be employed to support the student’s family or a dependent, illness, or an order by a court that has
jurisdiction over the student.

During the exit interview, the individual(s) designated by the Board to attend shall provide the student and the student’s
parent(s) a copy of statistics concerning the likely consequences of life without a high school diploma.

The student may not withdraw from school unless the student, the student's parent or guardian, and the principal agree to the
withdrawal and the parent or guardian and the principal provide written consent for the student to withdraw from school. If the
principal (this duty may not be delegated to a designee) does not consent to the student’s withdrawal, the student’s parent may
appeal the denial to the Board.

At least five (5) days before holding an exit interview, the Corporation shall give notice by certified mail or personal delivery to
the student, the student's parent(s), or the student's guardian that the student’s failure to attend an exit interview or return to
school if the student does not meet the requirements to withdraw from school will result in the revocation or denial of the
student’s driver’s license or learner’s permit and employment certificate.

The Superintendent shall develop a withdrawal form (Form 5130 F4) which is to be signed by the student, his/her parent, and
the principal in accordance with this policy.

Revised 8/2/12

© Neola 2015
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I.C. 20-26-13-17
I.C. 20-33-2-9
I.C. 20-33-2-28.5
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of SUSPENSION AND EXPULSION OF STUDENTS
Code po5610

Status Work Session

Adopted May 20, 2010

Last Revised February 6, 2020

5610 - SUSPENSION AND EXPULSION OF STUDENTS

The School Board recognizes that removal from the educational programs of the Corporation, whether by suspension or
expulsion, is the most severe sanction that can be imposed on a student in this Corporation and one that cannot be imposed
without due process since removal deprives a child of the right to an education.

No student is to be suspended and/or expelled from an activity, program, or a school unless his/her behavior represents
misconduct or substantial discbedience while the student is on school grounds immediately before or during school hours, or
immediately after school hours, or at any other time when the school is being used by a school group; off school grounds at a
school activity, function, or event; or traveling to or from school or a school activity, function, or event.

In addition to the grounds specified above, a student may be suspended or expelled for engaging in unlawful activity on or off
school grounds if the unlawful activity may reasonably be considered to be an interference with school purposes or an
educational function, or the student's removal is necessary to restore order or protect persons on school property, including any
unlawful activity during weekends, holidays, other school breaks, and the summer period when a student may not be attending
classes or other school functions.

Furthermore, a student may be suspended or expelled for bullying, regardless of the physical location in which the bullying
occurred, whenever:

A. the individual committing the bullying behavior and any of the intended targets of the bullying behavior are students
attending a school within a school corporation; and

B. disciplinary action is reasonably necessary to avoid substantial interference with school discipline or prevent an
unreasonable threat to the rights of other to a safe and peaceful learning environment.

The following specific acts set forth below are examples of student misconduct and/or substantial disobedience. These acts are
prohibited and offenders may be subject to suspension and/or expulsion for such misconduct or substantial disobedience:

A. Using violence, force, noise, coercion, threat, intimidation, fear, passive resistance, or other comparable conduct
constituting an interference with school purposes, or urging other students to engage in such conduct prohibited by this
subdivision:

1. Occupying any school building, school grounds, or part thereof with intent to deprive others of its use.

2. Blocking the entrance or exits of any school building or corridor or room therein with intent to deprive others of
lawful access to or from, or use of the building, corridor, or room.
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3. Setting, or attempting to set fire to, any school building or property.

4, Prevention of or atternpting to prevent by physical act the convening or continued functioning of any school or
educaticnal function, or of any lawful meeting or assembly on school property.

5. Continuously and intentionally making noise or acting in any manner so as to interfere seriously with the ability of
any teacher or any of the other school personnel to conduct the educational function under his/her supervision.

This subdivision shall not, however, be construed to make any particular student conduct a ground for expulsion where
such conduct is constitutionally protected as an exercise of free speech or assemhly or other right under the Constitution
of Indiana or the United States.

B. Trespassing, vandalizing school property, causing or attempting to cause substantial damage to school property, stealing
or attempting to steal school property of substantial value, or repeatedly damaging or stealing school property of small
value.

C. Intentionally causing or attempting to cause substantial damage to valuable private property, stealing or attempting to
steal valuable private property, or repeatedly damaging or stealing private property.

D. Intentionally causing or attempting to cause physical injury or intentionally behaving in such a way as could reasonably

cause physical infury to any person. It is the Board's position that students must learn to deal with conflict in a mature
manner. This includes learning alternative responses to physical confrontation.

1. Self-defense or reasonable action undertaken on the reasonable belief that it was necessary to protect some other
person does not, therefore, constitute a violation of this provision.

2. For the purpose of this policy and code, "reasonable action” shall mean the course of action which:

a, Utilizes physical force only when non-physical alternatives (e.g. retreat, or notification of supervisory
personnel) are not available.

b. Does not constitute the initiation of a physical confrontation.
¢. Does not utilize excessive force.

3. For the purpose of this policy and code, "reasonable belief" shall be:

a. Belief that no non-physical alternatives were available;
b. In response to unanticipated use of physical force.

E. Threatening or intimidating any student for the purpose of, or with the intent of, obtaining money or anything of value
from the student,

F. Knowingly possessing, handling, or transmitting a knife or any other object that can reasocnably be considered a weapon.
A student who must use a knife as part of an organized activity held by an organization that has been approved by the
principal of the school is exempt from application of this subsection so long as the knife is used as part of or in
accordance with the approved organized activity.

G. Knowingly possessing, using, transmitting, or being under the influence of any narcotic drug, hallucinogenic drug,
amphetamine, barbiturate, marijuana, alcoholic beverage, or intoxicant of any kind. Use of a drug authorized by a
medical prescription from a physician is not a violation of this subdivision.

H. Engaging in the unlawful selling of a controlled substance or engaging in a criminal law violation that constitutes a danger
te other students or constitutes an interference with school purposes or an educational function.

1. Failing in a substantial number of instances to comply with directions of teachers or other school personnel during any
period of time when the student is properly under their supervision, where the failure constitutes an interference with
school purposes or an educational function.

J. Engaging in any activity forbidden by the laws of Indiana that constitutes an interference with school purposes or an
educational function.
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K. Violating or repeatedly violating any rules that are reasonably necessary in carrying out school purposes or an educational
function.

L. Knowingly possessing or using on school grounds during school hours an electronic paging device or a handheld portable
telephone in a situation not related to a school purpose or an educational function.

M. Engaging in conduct or in speech that threatens, intimidates or coerces a teacher, administrator, supervisory employee, or
adult volunteer who is in the performance of his/her duties.

N. Engaging in speech or conduct, including clothing, jewelry, or hair style, which is profane, indecent, lewd, or offensive to
school purposes.

0. Engaging in sexual misconduct in any form whether by word or action, inclusive of sexual harassment.

P. Wearing any type of apparel or grooming style that interferes with the educational process, creates an actual or potential
health or safety hazard, or causes, or threatens to cause damage to school property.

A Student Code of Conduct, approved by the Board, shall specify the procedures to be followed by school officials when
administering this policy. In addition to the procedural safeguards and definitions set out in this policy and the student/parent
handbook, the procedures set forth in Policy 5605 shall apply to students identified as disabled under IDEA.

For purposes of this policy and the Superintendent's administrative guidelines, the following definitions shall apply:

A. "Suspension” shall be the temporary removal of a student by the school principal from the Corporation's program for a
period not to exceed ten (10) school days. A student may be suspended for a longer period of time in accordance with the
provisions of I.C. 20-33-8-23 pending expulsion.

If a student is suspended, the student is required to complete all assignments and school work assigned during the period
of the student's suspension. The principal or the principal's designee shall ensure that the student receives notice of any
assignments or school work due and teacher contact information in the event that the student has questions regarding
the assignments or schoolwork. The student will receive credit, in the same manner as a student who is not suspended
would receive, for any assignments or school work assigned during the period of the student's suspension that the

student completes. The student shall be allowed to make up missed tests or quizzes when the student returns to school.

B. Expulsion” means a disciplinary or other action where by a student is:

1. separated from school attendance for a period exceeding ten (10) school days;

2. separated from school attendance for the balance of the current semester or current year unless a student is
permitted to complete required examinations in order to receive credit for courses taken in the current semester
or current year; or

3. separated from school attendance for at least one (1) calendar year pursuant to I.C. 20-33-8-16 for possession of
firearms, deadly weapons or destructive devices, which may include an assignment to attend an alternative school,
an alternative educational program, or a homebound educational program.

The term does not include situations when a student is disciplined under I.C. 20-33-8-25, removed from school pursuant
to I.C. 20-34-3-9, or removed from school for failure to comply with the immunization requirements of I.C. 20-34-4-5.

Any student who brings a firearm, as defined in I.C. 35-31.5-2-86, or a destructive device, as defined in I.C. 35-47.5-2-4
to school or onto school property or at a school-related activity or is in possession of a firearm shall be expelled for at
least one (1) calendar year unless the Superintendent reduces the punishment for reasons justified by the particular
circumstances of the incident.

If the student brings a deadly weapon as defined in I.C. 35-41-1-8 onto Corporation property or is found to possess a
deadly weapon on Corporaticn property or at a school-related activity, s/he may be expelled for a period of not more than
one (1) calendar year unless the Superintendent reduces the punishment for reason justified by the particular
circumstances of the incident. The Superintendent shall notify the law enforcement agency designated by the Prosecuting
Attorney immediately when a student possesses a firearm, destructive device, or deadly weapon on school property or at
a school-related activity.

The Superintendent shall ensure that a copy of this policy is sent to the State Department of Education as well as a
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description of the circumstances surrounding any expulsions for the above-stated firearms or weapons offense together
with the name of the school, the number of students so expelled, and the types of firearms or weapons that were brought
on Corporation property.

The Corporation shall annually prepare a list of:

1. alternative education pregrams in the same county in which the Corporation is located or a county immediately
adjacent to the county in which the Corporation is located; and

2. virtual charter schools;

in which a student may enroll if the student is expelled. The list must contain contact information for the entities
described above and must provide the student and the student's parent notice that the student may be required to
comply with [.C. 20-33-2 or any statute relating to compulsory school attendance in accordance with I1.C, 20-33-8-31. A
copy of the list shall be provided to the student or the student’s parent at the expulsion meeting. If the student or
student’s parent fails to attend an expulsion meeting, a copy of the list shall be mailed to the student's residence,

If a student is expelled from school or from any educational function, the student's absence from school because of the
expulsion is a violation of I.C. 20-33-2 or any other statute relating to compulsory school attendance if the student may
enroll in:

1. an alternative education program in the county where or in a county immediately adjacent to the county where the
Corporation from which s/he was expelled is located; or

2. a virtual charter school

and the student does not enroll in an alternative education program or a virtual charter school during the student's
expulsion, In the event an alternative education program or virtual charter school is not available for a student to attend
under this subsection, the student's expulsion is not a violation of I.C. 20-33-2 or any other statute relating to
compulsory school attendance.

The Board of School Trustees has voted not to hear any expulsion appeals. Instead, appeals of expulsion must be filed with the
Lake Superior Court.

The Superintendent shall develop administrative guidelines which provide appropriate procedures for implementing this policy
and comply with applicable statutes.

The Superintendent shall report all expulsions and second suspensions to the Bureau of Mator Vehicles in accordance with law
and the Bureau's guidelines.

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with imposing discipline under this policy shall retain all information, documents, electronically stored
information ("ESI"), and electrenic media {as defined in Policy 8315) created and received as part of an investigation of student
misconduct and disciplinary action taken, including but not limited to reports, admissions, withess statements, documentary
evidence, audio, video and/or digital recordings, handwritten and contemporaneous notes, emails related to the allegations,
investigation and disciplinary action, printouts, letters, determinations, and summaries. The information, documents, ESI, and
electronic media {as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal and/or State law {e.g., student records).

The information, documents, ESI, and electronic media {as defined in Policy 8315) created or received as part of an investigation
of student misconduct or disciplinary action taken shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320,
Policy 8330 and the Corporation’s records retention schedule.

Revised 6/18/15

® Neola 2019

Legal 1.C. 20-33-8-13.5 et seq., 35-31.5-2-86, 35-47-1-5, 35-47.5-2-4
20 U.S.C. 7151
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Book Policy Manual

Section Policies for the Board - 33-1
Title Copy of STUDENT EMPLOYMENT
Code po5895

Status Work Session

Adopted May 20, 2010

5895 - STUDENT EMPLOYMENT

The School Board believes that attendance at school should occupy a student's full attention and should take precedence over
nonschool-related employment.

If a student must work while attending school, s/he should receive counseling and assistance in seeking appropriate job
opportunities and in correlating work schedules with school studies and activities. Any minor person at least fourteen (14) years
of age and less than eighteen (18) years of age must secure an employment certificate issued by the proper issuing_officer prior
to being employed in all jobs except those excluded by State statute. The student shall receive the employment certificate from
the accredited school that the student attends or from the school corporation in which the student resides.

The school principal,_in writing,_shall assign a staff member who meets the requirements of Indiana law to serve as the

employment certificates issuing_officer for the accredited school. The issuing_officer may_issue an employment certificate only to
a minor whose employment is necessary and only after the receipt of the following two (2) documents: proof of age and proof of
prospective employment. Proof of age documents are those listed in the State statute. Proof of prospective employment is a
written statement signed by the person for whom the minor is to work, setting forth the nature of the work to be performed by

the minor and the maximum hours per week that the minor will work.

The issuing_officer Seheoel-corporations may deny a-werk-permitan employment certificate to a student whose academic
performance does not meet the Corporation'ssehoel-corperation’s standards or whose attendance is not in good standing. The
issuing_officerFhey-also hashave the right to revoke an employment certificatea-werk-permit previously issued to a student if the
school determines that there has been a significant decrease in the student’s grade point average or attendance after s/he
begins to work. When it appears that a job is detrimental to a student’s academic status, it is the responsibility of the school to
advise the parents and the employer to ensure that the student’s education remains the primary focus.

If the student fails to attend an exit interview or fails to return to school if his/her request to withdraw in accordance with Policy
5130 is denied, then the employment certificatewerk—permit and driver's license mayshall be revoked or the application mayshah
be denied,

Should the employment certificatewerk—permit be revoked at the end of the school year, the student may be allowed to work
during the summer while school is not in session. However, such student will lase the employment certificatewerk—permit at the
start of the new school year until s/he meets the attendance and grade standards established by the school for receiving the

employment certificatewerk-permit.

The Superintendent shall prepare guidelines which-will-ersure that:

A. comply with Indiana laws on student employment cemplies-with-Indianataws;

B. provide for all students employed in out-of-school jobs to beare-etesely monitored by staff regarding school attendance
and achievement in order to determine the effects on school performance of the students assuming out-of-school work
commitments.
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22-2-18-18
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of ANIMALS ON SCHOOL CORPORATION PROPERTY
Code po83S0

Status Work Session

Adopted August 15, 2013

Last Revised June 18, 2015

8390 - ANIMALS ON SCHOOL CORPORATION PROPERTY

Introduction

The School Board recognizes that there are many occasions when animals are present on School Corporation property and many
reasons for those animals' presence. Animals are commonly utilized by teachers during classrocm presentations and are often
housed in classrooms and other locations on campus. Additionally, employees, students, parents/guardians, vendors, and other

members of the public may be accompanied at school by a service animal in accordance with Federal and Indiana law and this
policy.

This policy shall apply to all animals on Corporation property, including service animals_and therapy dogs.

Definitions

A. Animal shall be held to include every living creature other than a plant or a human.
B. Service animal as used in this policy has the meaning of the term in [.C.16-32-3-1.5 and means an animal trained and

providing services constituting a reasonable accommodation to a person with a disability. The term includes but is not
limited to:

1. a hearing animal;

2. a guide animal;

3. an assistance animal;

4, a seizure alert animal;

5. a mobility animal;

6. a psychiatric service animal; or
7. an autism service animal.

For purposes of the administration of this policy, note that while some Federal regulations limit the scope of the term
"service animal" to a dog or miniature horse, Indiana law establishes the broader definition set out above.

C. Police Canine. A dog which is trained for law enforcement purposes, and is present with its handler on school property in
furtherance of any law enforcement or school purpose, as authorized by the Superintendent or Building Administrator.
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D. (X)) "Therapy Dog": Therapy dogs are dogs who go with their owners to volunteer in settings such as schools, hospitals,
and nursing_homes for the purpose of providing_affection and comfort to aid in a particular purpose, such as healing or
learning. A therapy dog_in a school setting_serves the function of assisting students in the learning process while providing
comfort and affection to specific students or to a group of students. Therapy dogs are not service dogs and do not have
the same special access as service dogs. (source: American Kennel Club/AKC)

Vaccination, Licensing and/or Veterinary Requirements

Animals admitted or housed on Corporation property or brought on Corporation property for any school purpose, such as to
conduct random searches for illegal substances or to support classroom activities, or brought onto Corporation property on a
regular basis for any purpose, including service animals_and (X )_therapy dogs , must meet every veterinary health and
inoculation requirement set forth in State law and local regulation or ordinance, including but not limited to a current rabies
vaccination.

Non-Service Animals in Schools and Elsewhere on Corporation Property

Animals permitted in schools and elsewhere on Corporation property shall be limited to animals whose presence is necessary or
appropriate to support specific curriculum-related projects and activities, those that provide assistance to a student or staff
member due to a disability (e.g., seizure disorder), those that provide a reasonable accommodation to a student in accordance
with an Individualized Education Program or a Section 504 Plan, or those that serve as service animals as required by Federal
and State law.

A non-service animal that is poisonous, a bite risk, or is otherwise dangerous to persons shall be housed and maintained in a
manner so as to eliminate a risk of injury to a person. The risk of injury shall take into account that a student may not follow
safety directives established for the handling of the non-service animal. This evaluation may result in a decision that despite the
educational value of the non-service animal's presence, the educational value does not outweigh the risk of injury to a person.
Taking into consideration that some animals can cause or exacerbate allergic reactions, spread bacterial infections, or cause
damage and create a hazard if they escape from confinement, the principal may permit animals other than service animals to be

present in a Corporation school to support curriculum-related projects and activities or which support the educational mission
only under the following conditions:

A. The staff member seeking approval to have a non-service animal in his/her classroom shall:

1. provide a current satisfactory health certificate or report of examination from a veterinarian for the animal;
2. take precautions deemed necessary to protect the health and safety of students and other staff;

3. ensure that the animal is treated humanely, keeping it in a healthy condition and in appropriate housing (e.g., a
cage or tank) that is properly cleaned and maintained; and

4, keep the surrounding areas in a clean and sanitary condition at all times.

B. Other staff members and parents/guardians of students in areas potentially affected by animals have been notified in
writing and adjustments have been made to accommodate verified health-related or other concerns.

Except where required by law, the presence of a non-service animal shall be disallowed if documented health concerns of a
student or staff member cannot be accommodated.

IFIED THERAPY DOGS ON CORPORATION GROUNDS]

[OPTION FOR ALLOWING CE

i)(_)T_heLa py_Dogs

Therapy dogs are the personal property of the handler and are specially trained to help all students in the assigned classroom,
program, or school. Authorization for a therapy dog to be on Corporation grounds may be granted by the (X_) Superintendent
provided the following conditions are met each year:

A. Documentation of certification as a therapy dog from the AKC, Intermountain Therapy Animals (R.E.A.D.), Alliance of

certification program recognized by the AKC.

20f5 2/26/2021, 3:42 PM



BoardDocs® PL https://go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

3of5

B. Documentation of an educational purpose for the therapy dog and a regular appraisal period for continuation.

C. Documentation that the therapy dog_is not younger than one (1) year-old and is properly licensed according to local

solely responsible for the therapy dog, its care, cleaning, feeding, and cleanup while on Corporation grounds.

G. :Aqreement that the therapy dog and handler will abide by school rules and any specific rules for the therapy dog's
presence on Corporation grounds.

Authorization for a therapy dog to be on Corporation grounds will be suspended if the therapy dog_is the source of an allergic
reaction, causes discomfort or distress of a student or staff member, shows aggression or disruptive behavior, relieves itself

inappropriately, or otherwise interferes with the learning environment. Reinstatement of authorization for the therapy dog to be

grounds may be withdrawn at any time by the Superintendent.

[END OF OPTION]
Humane Treatment of Animals

Animals kept on school premises shall be treated humanely and shall not be subjected to cruel treatment or housed in unsanitary
or unnecessarily restrictive conditions. For purposes of this provision, "humanely" includes the provision of adequate food and
fresh water, and the term "animal" means a scient creature capable of assessing and responding to its environment.

Service Animals for Students

A service animal is permitted to accompany a student with a disability to whom the animal is assigned anywhere on the school
campus where students are permitted to be.

A service animal is the personal property of the student and/or parents/guardians. The Board does not assume responsibility for
training, daily care, healthcare, or supervision of a student's service animal unless the provision of a service animal is required
for a student to receive a free appropriate public education ("FAPE"), in which case the Corporation's obligation must be stated in
the student's IEP or Section 504 Plan. By admitting a service animal to Corporation property, the Board does not assume
responsibility for personal injury or property damage arising out of or relating to the presence or use of service animals on
Corporation property or at Corporation-sponsored events.

A service animal that meets the definition set forth in this policy shall be under the control of the student with a disability or a
separate handler if the student is unable to control the animal. A service animal shall have a harness, leash, or other tether,
unless either the student with a disability is unable because of a disability to use a harness, leash, or other tether, or the use of a
harness, leash, or other tether would interfere with the service animal’s safe, effective performance of work or tasks, in which
case the service animal must be otherwise under the student’s control (e.g., voice control, signals, or other effective means), or
under the control of a handler other than the student.

If the student with a disability is unable to control the service animal and another person serves as the animal’s handler, that
individual shall be treated as a volunteer and, as such, will be subject to Board Policy 8120.

The principal will be responsible for reviewing and determining whether the required documentation has been provided for the
student's service animal. Services to a student shall not be suspended or withheld pending receipt of the requisite documentation
for the service animal until the student or a parent/guardian has been given a reasonable period of time to submit any required
documentation.

Removing and/or Excluding a Student's Service Animal
If a service animal demonstrates that it is not under the control of the student or its handler, the principal is responsible for

documenting such behavior and for determining if and when the service animal is to be removed and/or excluded from school
property.
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Similarly, if a service animal has demonstrated that it is not housebroken, the principal is responsible for documenting such
behavior and for determining whether the service animal is to be removed and/or excluded from school property.

The principal or administrator responsible for the Corporation facility shall notify the Superintendent and the Director of School
Safety by e-mail if a service animal has been removed and/or excluded, and shall document the reasons for the reasons for the
removal or exclusion.

The principal's decision to remove and/or exclude a service animal from school property may be appealed in accordance with
Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity and the complaint procedure set forth in Policy

2260 - Nondiscrimination and Access to Equal Educational Opportunity. AG-22608—CemplaintPreceduresforNondiserimination:

The procedures that are set forth in Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity, AG-2260B—
Complaint-Proceduresfor-Nondiserimination shall not preclude a student and his/her parent/guardian from pursuing a complaint
with the United States Department of Education's Office for Civil Rights, the United States Department of Justice, the Indiana
Department of Education, or the Indiana Civil Rights Commission.

Eligibility of a Student's Service Animal for Transportation

A student with a disability shall be permitted to access Corporation transportation with his/her service animal. There also may
alse be a need for the service animal's handler if the handler is someone other than the student to-alse access Corporatlon
transportation.

When a service animal is going to ride on a school bus owned or leased by the Seheel-Corporation, the student and his/her
parents/guardians, or eligible student, and the handler, if s/he is someone other than the student, shall meet with the principal
and Transportation Coordinator to discuss critical commands needed for daily interaction and emergency/evacuation, and to
determine whether the service animal should be secured on the bus/vehicle with a leash, tether or harness

At the discretion of the principal and Transportation Coordinator, an orientation will take place for students and staff who will be
riding the bus/vehicle with the service animal regarding the service animal's functions and how students should interact with the
service animal.

The service animal shall board the bus by the steps with the student, not a lift, unless the student uses the lift to enter and exit
the bus. The service animal must participate in bus evacuation drills with the student.

While the bus/vehicle is in motion, the service animal shall remain positioned on the floor, at the student's feet.
Situations that would cause cessation of transportation privileges for the service animal include:
A. the student, or handler, is not able to control the service animal's behavior, in which poses a threat to the health or safety
of others; or

B. the service animal urinates or defecates on the bus.

Prior to the first day of transportation, an eligible student (i.e., one who has reached the age of eighteen (18) and has not had a
guardian appointed) or his/her parents/guardians shall be informed in writing of the types of service animal behaviors that could
result in cessation of transportation privileges for the service animal.

If it is necessary to suspend transportation privileges for the service animal for any of the above reasons, the decision may be
appealed to the Transportation Supervisor.

Although transportation may be suspended for the service animal, it remains the Corporation's responsibility to transport the
student. Furthermore, unless the behavior that resulted in the service animal's removal from the bus/vehicle is also documented
during the school day, the service animal-may still may accompany the student in school.

Service Animals for Employees
In accordance with Policy 1623, Policy 3123, and Policy 4123 - Section 504/ADA Prohibition Against Disability Discrimination in
Employment, the Corporation provides qualified individuals with disabilities with reasonable accommodation(s). An employee

with a disability may request authorization to use a service animal while on duty as such an accommodation. The request will be
handled in accordance with the interactive process mandated by the Americans with Disabilities Act.

Food Service Employees
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Food service employees who use a service animal shall be required to comply with the standards applicable te food preparation
and food service set out in FDA Food Code Section 2-403.11. Failure to comply with these requirements represents a direct
threat to health of others. This provision prohibits handling of animals by employees engaged in food preparation or service, but
allows employees to use service animals if certain specific conditions are met, Section 6-501.115 states that service animals may
be permitted in food consumption areas not used for food preparation. Food service employees may handie their service animals
if, after handling a service animal, the employee washes his/her hands for at least twenty (20) seconds using soap, water, and
vigorous friction on surfaces of the hands, followed by rinsing and drying as per Section 2-301.12.

Employees of vendors shall be accommodated as employees of the Corporation as long as this accommedation does not cause
undue hardship for the Corporation or a direct threat to the health or safety of employees or others,

Service Animals for Parents/guardians, Vendors, Visitors, and Others

Individuals with disabilities who are accompanied by a service animal are permitted access to all areas of the Corporation's
facilities where members of the public, as participants in services, programs, or activities, as vendors, or as invitees, are
permitted to go. Individuals who will access any area of the Corporation’s facilities with their service animal will accompany them
during their visit,

An individual with a disability who attends a school event will be permitted to be accompanied by his/her service animal in
accordance with Policy 9160 - Public Attendance at School Events.

© Neola 2015

Legal I.C. 16-32-3: Rights of Blind and Other Physically Disabled Persons

28 CFR Part 35: Justice Department Regulations for Nondiscrimination on the Basis of
Disability in State and Local Government Services

29 CFR 1630: EEQC Regulations Implementing the ADA as amended

34 CFR Part 104: Regulations Implementing Section 504 of the Rehabilitation Act,
29 U.5.C. 794

34 CFR Part 300: Individuals with Disabilities Education Act (IDEA) Regulations
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8400 - SCHOOL SAFETY

The Board of School Trustees is committed to maintaining a safe environment in all of the School Corporation’s schools. To that
end, in accordance with State and Federal law, the Corporation shall establish a Safe School Committee for the entire
Corporation, the composition of which shall be in accordance with the Superintendent's guidelines.

The Safe School Committee may include at least one (1) member who is a member of the school or Corporation career and
technical education school.

The Safe School Committee shall be responsible for developing a plan that addresses the following issues:

A, Unsafe conditions, crime prevention, school violence, bullying, criminal organization activity, child abuse and child sexual
abuse, and other issues that prevent the maintenance of safe schools.

Accordingly, the school safety plan developed by the school safety specialist with the assistance of the school resource
officer shall be a part of the plan developed by the Safe School Committee.

B. Professional development needs for faculty and staff to implement methods that decrease problems identified above,

C. Methods to encourage involvement by the community and students, development of relationships between students and
school faculty and staff, and use of problem sclving teams.

D. Provide a copy of the floor plans for each building that clearly indicates each exit, the interior rooms and hallways, and

the location of any hazardous materials located in the building to the local law enforcement agency and the fire
departments that have jurisdiction over the school.

NOTE: The Corporation shall not disclose any record or part of any record if the disclosure of which would have a reasonable
likelihood of threatening public safety by compromising the Corporation’s security.

In developing the plan, the Safe School/ Committee shall seek input from representatives of the following:

A. the State Department of Educaticon;
B. the Corporation's school safety specialist;
C. School Resource Officer(s);

D. local law enforcement agency;
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E. the local Fire Marshal(s) or his/her designee(s);

F. local emergency medical services;

G. a member of the Board;

H. building administrators;

1. the local emergency management service agency;

J. Director of School Safety.

The Superintendent shall recommend the approval and adoption of the Corporation's plan.
Safe School Committee’s Duty To Implement the Safe and Drug-Free Schools and Communities Act

The Safe School Committee is responsible for implementing the Safe and Drug-Free Schools and Communities Act. To ensure
that the Corporation remains compliant with Federal law, the Safe Schoo! Committee shall:

A. develop a drug-free school plan that:

1. requires each school to collect and report drug-related activities in the school, including suspensions, expulsions,
exclusions, police actions, or any other type of drug-related behavior; and

2. addresses ways to eliminate illegal drugs and drug-related behavior in schools;
B. oversee the implementation of the school plan;

C. oversee the implementation of the curriculum under I.C. 20-30-5-11 concerning the effects that alcoholic beverages,
tobacco, prescription drugs, and controlled substances have on the human body and society at large.

[X ] To apply annually for matching grant funds from the Indiana secured school fund, the Corporation shall certify to the
Department of Homeland Security that it has:

A. conducted a threat assessment for each school building it uses; and

B. a memorandum of understanding_(MOQOU)_in place with a community mental health center established under State law or a
provider certified or licensed by the State to provide mental or behavioral health services to students.

School Safety Specialist

The Corporation shall designate an individual to serve as the school safety specialist for the Corporation. The school safety
specialist shall be chosen by the Superintendent with the approval of the Board. The school safety specialist shall perform the
following duties:

A. Serve on the county school safety commission, if a county school safety commission is established under I.C.
5-2-10.1-10.

B. Participate each year in a number of days of school safety training that the council determines.

C. With the assistance of the county school safety commission, if a county school safety commissicn is established under I.
5-2-10.1-10, develop a safety plan for each school in the Corporation.

D. Coordinate the safety plans of each school in the Corporation as required under rules adopted by the Indiana state board
of education; and

E. Act as a resource for other individuals in the Corporation on issues related to school discipline, safety, and security.
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A school safety plan developed by the school safety specialist must:
A. include the requirements set forth in 1.C. 20-26-18.2-2(b), namely:

1. Protect against outside threats to the physical safety of students,

2. Prevent unauthorized access to school property,

3. Secure schools against violence and natural disasters, and

4, on or before July 1, 2020, identify the location of bleeding control kits;

B. be provided to a member of the secured school safety board, as established by 1.C. 10-21-1-3, if a member requests the
plan; and

C. be filed with the county safe school commission under I.C. 5-2-10.1-10 if the county has established a county safe school
commission.

Bleeding Control Kits

A "bleeding control kit" means a first aid response kit that contains at least the following:

A. One (1) tourniquet endorsed by the Committee on Tactical Combat Casualty Care.
B. A compression bandage.

C. A bleeding control bandage.

D. Protective gloves and a permanent marker.

E. Scissors.

F. Instructional documents developed by thé Stop the Bleed national awareness campaign of the United States Department
of Homeland Security or the American College of Surgeons Committee on Trauma, or both.

G. Other medical materials and equipment similar to those described in subdivisions (A) through (C}, and any additional
items that:

1, are approved by local law enforcement or first responders;
2. can adequately treat a traumatic injury; and

3. can be stored in a readily available kit.
Beginning in the 2020-2021 school year and each school year thereafter and subject to either:

A, an appropriation by the general assembly; or

B. the Corporation receiving sufficient bleeding control Kits for each school in the Corporation from:

1. donations from individuals or entities; or

2. gifts necessary to purchase the bleeding control kits;

The Corporation shall develop and implement a Stop the Bleed program that meets the requirements set forth in 1.C.
20-34-3-24(c), namely:
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A, requires bleeding control kits be assigned te designated rooms in easily accessible locations to be determined by local first
responders or the school safety specialist;

B. includes bleeding control kits in the emergency plans of the school corporation or charter school, including the
presentation and use of the bleeding control kits in all drills and emergencies;

C. provides that all Corporation schools have a minimum of five (5) individuals in each school building who obtain
appropriate training in the use of the bleeding control kit, including:

1. the proper application of pressure to stop bleeding;
2. the application of dressings or bandages;
3. additional pressure techniques to control bleeding; and
4, the correct application of tourniquets;
D. requires bleeding control kits in school inventories to be inspected annually to ensure that the materials, supplies, and
equipment contained in the bleeding control kits are not expired, and that any expired materials, supplies, and equipment

are replaced as necessary; and

E. requires a bleeding control kit to be restocked after each use and any materials, supplies, and equipment to be replaced
as necessary to ensure that the bleeding control kit contains all necessary materials, supplies, and equipment.

The Corporation's Stop the Bleed program must include each school in the Corporation.

The Corporation may request direction to resources that are available to provide bleeding control kits to the Corporation from the
Department of Homeland Security; the State Department of Education.

School Resource Officers

"School resource officer” means an individual who:

A. has completed the training described below;

B. is assigned to one (1) or more school corporations or charter schools to:

1. assist the school safety specialist with the development and implementation of the school safety plan; and

2. carry out any additional responsibilities assigned to the school resource officer under the employment
engagement, contract, or memorandum of understanding and to:

a. protect against outside threats to the physical safety of students;
b. prevent unauthorized access to school property; and

C. secure schools against violence and natural disasters; and

1. employed by a law enforcement agency;

2. appointed as a police reserve officer {as described in 1.C. 36-8-3-20) or as a special deputy (as described in 1.C,
36-8-10-10.6) if the police reserve officer or special deputy:

a. is subject to the direction of the sheriff or appointing law enforcement agency;

b. is required to obey the rules and orders of the sheriff's department or appointing law enforcement agency;
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¢. is required to complete all training required of regular full-time law enforcement officers employed by the
sheriff's department or appgainting law enforcement agency; and

d. may be removed by the sheriff or appointing law enforcement agency at any time, with or without cause;
or

3. a school corporaticn police officer appointed under 1.C. 20-26-16-3
Before being appointed as a school resource officer, an individual must have:
A. successfully completed the minimum training requirements established for law enforcement officers under 1.C. 5-2-1-9;

and

B. received at least forty (40) hours of school resource officer training through:

1. the Indiana law enforcement training board established by 1.C, 5-2-1-3;
2. the National Association of School Resource Officers; or

3. another school resource officer training program approved by the Indiana law enforcement training beard.

The training described above must include instruction regarding skills, tactics, and strategies necessary to address the special
nature of:
A. school campuses; and

B. school building security needs and characteristics.
A school resource officer may be employed:

A. by one (1) or more school corporations or charter schools through a contract between a local law enforcement agency
and the school corporation or school corporations or the charter school or charter schools;

B. by one (1) or more school corporations or charter schools;
C. by a local law enforcement agency that assigns the school resource officer to one (1) or more school corporations or
charter schools through a memorandum of understanding between the local law enforcement agency and the school

corporation or school corporations or the charter school or charter schools; or

D. through a contract between an Indiana business that employs persons who meet the qualifications of a school resource
officer and the school corporation or school corporations or the charter school or charter schools.

The contract or memaorandum of understanding described above must state the nature and scope of a school resource officer's
duties and responsibilities. A school resource officer's duties and responsibitities include the duty to assist the Corporation's
school safety specialist with the development and implementaticn of a school safety plan that does the following:

A. Protects against outside threats to the physical safety of students.
B. Prevents unauthorized access to school property.
C. Secures schools against viclence and natural disasters,

D. On or before July 1, 2020, identifies the location of bleeding control kits (as defined in [.C. 20-34-3-24(a)).

A school resource officer shall consult with local law enforcement officials and first responders when assisting the Corporation's
school safety specialist in the development of the school safety plan.
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A school resource officer shall participate in the development of programs designed to identify, assess, and provide assistance to
troubled youth.

A school resource officer shall not be reassigned to other duties by the Corporation,

A school resource officer may:

A. make an arrest;
B. conduct a search or a seizure of a person or property using the reasonable suspicion standard;
C. carry a firearm on or off school property; and

D. exercise other police powers with respect to the enforcement of Indiana laws.

A school resource officer has jurisdiction in every county where the Corporation operates a school or where the Corporation’s
students reside. This does not restrict the jurisdiction that a school resource officer may possess due to the officer's employment
by a law enforcement agency.

The Corporation shall report all instances of:

A. seclusion (as defined in 1.C. 20-20-40-9);
B. chemical restraint (as defined in I.C. 20-20-40-2);
C. mechanical restraint (as defined in I.C. 20-20-40-4); and

D. physical restraint (as defined in 1.C. 20-20-40-5);

involving a school resource officer in accordance with the restraint and seclusion plan adopted by the Corporation under I.C.
20-20-40-14.

Security Police Training
In the case of a special police officer who is assigned as a security police officer for the Corporation, the Board shall require that
the police officer receives training and education, approved by the State Board of Education, that will enable the police officer to

appropriately deal with individuals with Autism and Asperger’s Syndrome.

Mental or Behavioral Health Services

:I'he Corporation shall enter into a memorandum of understanding (MOU) with a community mental health center established
under State law or a provider certified or licensed by the State to provide mental or behavioral health services to students,

The Corporation may not refer a student to a mental health care provider or community mental health center for services unless
the Corporation has received the written consent of the student's parent or guardian. If a referral is made, the Corporation may
note the referral in the student's cumulative record but shall not include any possible diagnosis or information concerning the
student's mental health other than any medication that the student takes for his/her mental health, A student's record that
contains medical information shall be kept confidential. A school counselor or other Corporation employee may not diagnose a
student as having a mental health condition unless his/her scope of practice includes diagnosing a mental health condition.

E’ricr to providing any referrals under a MOU, the Corporation must:

A. Develop a process for a teacher or Corporation employee to notify a school official to contact a student's parent if the
student demonstrates a repeated pattern of aberrant or abnormal behavior. The parental notification process must include
a conference with the school, student, and the student's parent;

B. E{equire that the aforementioned conference address the student's potential need for and benefit from:

1. mental or behavioral health services; or
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2. mental or behavioral health services provided by the community mental health center or approprlate provider that
is contracted and paid for by the Corporation;

C. Establish a procedure for a parent who chooses to seek services for the student to follow that includes granting written
parental consent for the student to receive mental or behavioral health services by a community mental health center or
appropriate provider; and

D. _Protect the confidentiality of any medical records that result from a student's participation in any treatment described in
subpart B above and adopt a policy that prohibits the Corporation from:

1. sharing any reports or notes resulting from the provision of mental or behavioral health services described in
subpart B.1 above with other school officials; and

2. Fnaintaining_ggv reports, notes, diagnosis, or appointments that result from a student's participation in any
treatment described in B.1 or B.2 above in the student's permanent educational file. (See Policy 8330 - Student
Records.)

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the Corporation report annually incidents which meet the statutory
definition of violent criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a school-sponsored
activity. It is further understood that the State Department of Education will then use this data to determine whether or not a
school is considered "persistently dangerous" as defined by State policy.

Pursuant to the Board’s stated intent to provide a safe school environment, the Corporation’s school administrators are expected
to respond appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature. In
any year where the number of reportable incidents of violent criminal offenses in any school exceeds the threshold number
established in State policy, the Superintendent shall refer this to the Safe School Committee for the Corporation so that a plan of
corrective action can be developed and implemented in an effort to reduce the number of these incidents in the subsequent year.

When developed, the Superintendent shall make a report to the Board about this plan of corrective action and recommend
approval and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory
threshold and the school is identified as persistently dangerous, students attending the school shall have the choice option as
provided in Policy 5113.02 and AG 5113.02.

In addition, the Superintendent shall meet with the Safe School Committee for the Corporation to discuss the school’s
designation as a persistently dangerous school, and develop a plan of corrective action that can be implemented in an effort to
reduce the number of these incidents in the subsequent year.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school
environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school conveyance, or
at a school- sponsored activity. In accordance with Federal and State law the parents of the eligible student shall have the choice

options provided by Policy 5113.02 and AG 5113.02.

Revised 3/3/16
Revised 4/6/17

© Neola 2019
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Legal 1.C, 5-2-10.1-9
I.C. 5-2-10.1-10
I.C. 5-2-10.1-12
I.C. 20-26-5-31
I.C. 20-26-16
I.C. 20-26-18.2-2
I.C. 20-30-5-11
I.C. 20-34-3-20
I.C. 20-34-3-21
[.C. 20-34-3-24
Title IX, Section 9532 of the No Child Left Behind Act of 2001

20 U.5.C. 7101 et seq,, The Safe and Drug-Free Schools and Communities Act (Title IV,
Part A of the Elementary and Secondary Education Act)

gof & 2/9/2021, 2:14 PM




BoardDocs® PL

lof4

Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of ENVIRONMENTAL HEALTH AND SAFETY ISSUES - INDOOR AIR QUALITY, ANIMALS
IN THE CLASSROOM, AND IDLING VEHICLES ON SCHOOL PROPERTY

Code po8405
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Adopted May 20, 2010

Last Revised February 6, 2020

8405 - ENVIRONMENTAL HEALTH AND SAFETY ISSUES - INDOOR AIR QUALITY, ANIMALS IN THE CLASSROOM, AND
IDLING VEHICLES ON SCHOOL PROPERTY

The School Board recognizes its responsibility relative to student, employee, and visitor health and safety, and the need for the
development of a comprehensive program designed to provide a healthy, safe, and secure environment on Corporation property
and at Corporation-sponsored activities. To achieve this, it is the intent of the Board that the Corporation will avail itself of the
most current, proven technologies in the fields of health, safety, and environmental sciences.

STUDENT, EMPLOYEE, AND VISITOR HEALTH AND SAFETY

The Corporation shall develop and implement an environmental health and safety program that is positive, proactive, integrates
responsibilities within the Corporation, and promotes and incorporates the following:

A. Procedures describing a hazard identification and abatement program that requires the periodic inspection of Corporation
facilities, the implementation of immediate and programmed corrective actions when deemed necessary by such
inspections, and the development of a corporation-wide hazard reporting procedure that enables employee/stakeholder
participation. This program should also provide procedures for identifying and responding to hazards that are created by
outside entities, inspecting activities of contractors, and inspecting new facilities to determine whether or not appropriate
requirements for environmental health and safety have been met.

B. Procedures that promote environmental health and safety awareness among employees, students, and stakeholders.
These procedures shall include, but not be limited to, the establishment of school and Corporation safe school
committees, and the establishment of a program of regular communication with students, employees, and stakeholders
about pertinent safety and health issues through available mediums in the Corporation.

C. Procedures directed toward the safety and health of students during transportation to and from school, at school, and
during participation in school-related activities. These procedures shall include, but not be limited to, promoting bus
safety for students, assessing the safety of school traffic patterns, operating school clinics, administering medication and
medical treatment, promoting laboratory and shop safety, promoting safety in sports and other outdoor activities,
inspecting playground equipment and promoting safety on playgrounds, and assessing environmental exposure.

D. Procedures related to Corporation employee health and safety issues that include, but are not limited to, provision of work
areas free from recognized hazards and OSHA-related programs that are required by Federal and State law, such as,
employee safety and health training and training in hazard recognition, and defining employer and employee
responsibilities and expectations related to health and safety.

E. Procedures describing an accident reporting and investigation system that provides for identification of root causes,
determination of remedial and programmed corrective actions, and provides communication about accidents to employees
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and stakeholders,

F. Procedures that detail plans for foreseeable emergencies and fire prevention.

ANIMALS IN CLASSROOMS

Owners of pets and service animals brought on schocl property are liable for any harm or injury caused by the animal to other
students, staff, visitors, and/or property.

INDOOR AIR QUALITY {IAQ)

The Superintendent shall appeint a person to serve as the Indoor Air Quality (IAQ) Coordinator for the school corporation. The
IAQ Coordinator shall serve as the lead contact person for matters related to indoor air quality in the facilities operated by the
School Corporation. The IAQ Coordinator contact information shall be available to all students, parents, employees, and visitors
by publishing the information on the schoal corporation’s website and in school handbooks. The school corporation shall also
netify the Indiana State Department of Health (ISDH) of the IAQ Coordinator’s name and contact information.

Each school facility is to meet criteria established by the ISDH. During inspections by the ISDH, the inspector will investigate any
condition that is or could be contributing to poor air quality including, but not limited to the following: carbon dioxide levels,
humidity, evidence of mold or water damage, and excess dust.

The Board recognizes that excessive moisture levels within the schools can lead to conditions that are optimum for the
development of biological contaminants, such as mold and fungi on building surfaces. The Board further recognizes that the
presence of these contaminants can be harmful on contact with respiratory tissue.

Contributing factors to excessive moisture levels include the following:

A. roof leaks;
B. structural defects in the building;
C. improperly controlled humidity levels;

D. faulty HVYAC systems

As preventative measures, the Corporation shall do the following:

A. address prevention of water intrusion as a priority IAQ issue and implement strategies toward its elimination.
When a water leak or intrusion is discovered, corrective action shali be initiated within forty-eight (48) hours.

B. maintain environmental conditions in occupied areas that are in compliance with applicable regulations and strive to
conform to consensus industry standards;

C. implement a preventative maintenance program for HVAC systems which shall include, but not limited to, periodic filter
replacement, inspection, cleaning and disinfecting processes, and procedures to eliminate the contribution to indoor air
quality problems caused by this equipment;

D. implement a system for ensuring materials used and purchased for use in the construction, furnishing and maintenance,
including cleaning of facilities, do not contribute to health hazards to employees and students by degrading the quality of
indoor air;

In addition, activities that create indoor air quality health hazards shall not be permitted.

E. when mold or mold contaminated material is discovered, corrective action shall be initiated within forty-eight (48} hours.

In addition, the Superintendent shall develop administrative guidelines for the proper menitering of the factors that contribute to
excessive moisture and for the development of mitigation plans when, and if, problems with IAQ are identified.

SCHOOL BUS AND OTHER VEHICLE IDLING

2of4 1/29/2021, 9:29 AM




BoardDocs® PL https://go.boarddocs.con/in/hobart/Board.nsf/Private?open&login#

In accordance with the Indiana State Department of Health regulations, the Board endeavors to limit vehicle emissions that may
be introduced into school facilities harming the indoor air quality.

The Corporation shall determine areas where idling is prohibited and post signs.

Drivers of all public and private vehicles are to turn off the engine if the vehicle is to be stopped for more than five (5) minutes in
locations where the vehicle exhaust may be drawn into the building or while on school grounds. See Policy 8615 and AG 8615.

The staff will be informed of this policy at the start of each school year. Parents and students will be informed of this policy at the
start of each school year at annual orientations or through student/parent handbooks.

POLLUTION CONTROL AND PREVENTION
In an effort to comply with environmental policy and applicable regulations, the Corporation shall develop and implement
procedures designed to prevent air and water pollution, minimize or eliminate waste streams where possible, and identify

possible sources of air and water pollution.

DRINKING WATER TESTING

The Superintendent is responsible for implementing the appropriate testing of drinking water in all school buildings in the
Corporation prior to January 1, 2023. The Superintendent must test the water to determine whether the drinking water equals or
exceeds the action level for lead established in the Code of Federal Regulations of fifteen (15)_parts per billion or fifteen one-
thousandths (.015) milligram of lead per liter of water. The Superintendent may satisfy the requirement for testing the drinking
water in a school building if the drinking water in the school building:

A. was tested during_the lead sampling_program for school buildings conducted by the Indiana finance authority in 2017 and
2018;

B. is tested in the lead sampling program for school buildings and child care facilities conducted by the Indiana finance
authority in 2019 and 2020; or

€. ;Jtherwise has been tested for compliance with the federal standards set forth above since calendar year 2016.

[NOTE: After calendar year 2022, the drinking water in every school building located in Lake County shall be tested
at least one (1) time in each period of two (2) calendar years to determine whether the drinking water equals or
exceeds the action level for lead.]

Any system exceeding the action level for lead shall implement all applicable source water treatment requirements established
by the State of Indiana and pursuant to the Code of Federal Regulations necessary to reduce the lead level to below the action
level for lead set forth above. After the implementation of applicable corrosion control and source water treatment requirements
have been met, any system exceeding_the lead action level shall complete a lead service line replacement. The Superintendent
must provide a notice of lead tap water monitoring results to all students, staff, community members who are serving at the
school sites that have been tested. If a system exceeds the lead action level, the Superintendent shall implement the public
education requirements. The results of the treatment provisions shall be reported to the State of Indiana. The Corporation shall
maintain records of the program in accordance with the Code of Federal Regulations.

The Superintendent shall seek any State and Federal grant money available for lead sampling_or testing, including any money
available under the lead sampling program for school buildings and child care facilities conducted by the Indiana finance
authority.

SEE ALSO THE FOLLOWING RELATED POLICIES:

Policy 8420 Emergency Evacuation of Schools

Policy 8431 Chemical Management and Preparedness for Toxic Hazard or Asbestos Hazard
Policy 8432 Pest Control and Use of Pesticides

Policy 8442 Reporting Accidents

Policy 8450 Control of Casual-Contact Communicable Diseases

Policy 8453 Control of Noncasual-Contact Communicable Diseases

Policy 8453.01 Control of Blood-Borne Pathogens

Policy 8615 Idling School Buses and Other Idling Vehicles on School Property

Revised 8/2/12
Revised 4/6/17
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Legal Indiana Department of Health Model Policies

I.C. 16-19-3-5, 16-41-37.5
410 IAC 33-4-1 through 8
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of CHILD ABUSE AND NEGLECT
Code po8462

Status Work Session

Adopted May 20, 2010

Last Revised February 6, 2020

8462 - CHILD ABUSE AND NEGLECT

As an agency of the State, the School Board is concerned with the physical and mental well-being of the children of this School
Corporation and will cooperate in the identification and reporting of cases of suspected child abuse or neglect in accordance with
law.

Each staff member employed by this Corporation shall be responsible for reporting immediately every case, whether ascertained
or suspected, of abuse, abandonment, cruelty, or neglect resulting in physical or mental injury to a student by other than
accidental means. If a staff member has reason to believe a child is a victim of abuse or neglect, s/he shall immediately make a
report to the Department of Child Services ("DCS") by calling the Indiana Child Abuse and Neglect Hotline at 1-800-800-5556
and the Hobart Police Department. After making the report, the staff member shall notify the appropriate building administrator
of the circumstances that led to the report that the staff member made to DCS or the police. The building administrator shall
document the report and, if unable to confirm the date and time it was made and/or the identity of the person to whom the
report was made, shall contact DCS and the police to ensure that they have received the report and an investigation has begun.
The building administrator shall secure prompt medical attention for any such injuries reported.

Information concerning alleged abuse or neglect of a student is confidential information and is not to be shared with anyone
other than the administration, DCS, the local prosecutor, and the Hobart Police Department. If the parent or a member of the
household is not the subject of the investigation, the Corporation may notify the parents that a report was made.

Failing to report suspected child abuse or neglect is a Class B misdemeanor, which is punishable by up to 180 days in jail and a
$1,000 fine.

Building administrators should be mindful of the possibility of physical or mental abuse inflicted by a staff member. A staff
member who violates this policy also may be subject to disciplinary action. Information concerning alleged abuse of a student by
a teacher is confidential information and is not to be shared with anyone other than the parent(s), administration, DCS, and the
Hobart Police Department. Any such instances, real or alleged, should be dealt with in accordance with the administrative
guidelines established by the Superintendent after making a report of suspected abuse or neglect as described above.

The Board requires that each Corporation employee who is likely to have direct, ongoing contact with children within the scope of
his/her employment attend or participate in training on child abuse and neglect, including:

A. training on the duty to report suspected child abuse or neglect under I.C. 31-33-5; and

B. training on recognizing possible signs of child abuse or neglect at least once every two (2) years. This training may
include an electronic or technology based medium, including self-review modules available on an online system.

The training required by this policy shall count toward the Board’s requirements for professional development and be provided
during the Corporation employee’s contracted day or at a time chosen by the employee.
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Also, the Board requires each Corporation employee who is likely to have direct, ongoing contact with children within the scope
of the employee’s employment to attend or participate in at least one (1) hour of training at least every two (2) years on the
identification and reporting of human trafficking. The format of this training may include:

A. an in-person presentation;

B. an electronic or technology based medium, including self-review modules available on an online system;

C. an individual program of study of designated materials.

This training shall count toward the requirements for professional development required by the Board.

Annually, Net-later-than-December 15,201 8-and-anhuathy-thereafter, the Corporation shall provide age appropriate and research
and evidence based instruction on child abuse and child sexual abuse to students in Kindergarten through Grade 12. This
instruction may be delivered by a school safety specialist, school counselor,_school social worker, school psychologist, or any
person with training and expertise in the area of child abuse and child sexual abuse.

A staff member who violates this policy in any way may be subject to disciplinary action, up to and including termination.

Revised 5/10/18
Revised 1/10/19

© Neola 2019

Legal 1.C. 20-26-5-35.5
1.C 20-28-3-4.5
1.C 20-30-5-5.7
I ol 5 8 5
1.C. 31-33-5-1
1.C. 31-33-5-2(b)
I.C. 31-33-5-3
1.C. 31-33-5-5(b)
1.C. 31-33-22-1(a)
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Last Revised February 6, 2020

8600 - TRANSPORTATION

makes the service advusable. This policy and any administrative guideline implementing it shall be implemented in compliance
with Federal and State law, regulations of the Indiana State Board of Education and the State School Bus Committee.

Each September, On-or-befere-September1,2019and-cach-September1-thereafter the School Corporation must review the

Corporation's school bus routes and school bus safety policies to improve the safety of students and adults.

School buses shall be purchased, housed, and maintained by the Board for the transportation of students between their home
areas and the schools of the Corporation to which they are assigned. All use of tobacco, including smoking is prohibited on a
school bus. A school bus is a motor vehicle that is designed and constructed for the accommodation of at least ten (10)
passengers and used for the transportation of school children to and from school, school athletic games or contests, and other
school functions. The term "school bus" does not include a privately owned automobile with a capacity of not more than five (5)
passengers that is used for the purpose of transporting school children te and from school.

The Board may enter into a contractual agreement with a qualified contractor for the transportation of students.

The Board may allow, by written authorization the use of a school bus or a special purpose bus for the transportation of adults at
least sixty-five (65) years of age or adults with developmental or physical disabilities.

A special purpose bus is any motor vehicle designed and constructed for the accommodation of more than ten (10) passengers
that meets the Federal school bus safety standards, except the requirement for stop arms and flashing lights, and that is used by
the Board for transportation purposes not appropriate for school buses. A special purpose bus is not required to be constructed,
equipped, or painted as specified for regular school buses,

A special purpose bus may not be used to provide regular-transportation of school children between their residence and school
(except for persons enrolled in a special program, i.e., for the habilitation or rehabilitation of students with developmental
disabilities, orthopedic impairments, or multiple disabilities between their residence and the school.

[X ]_A special purpose bus may be used for transportation of students from one school to another school.

A special purpose bus may be used to transport students and their supervisors, including coaches, managers, and sponsors to
athletic, other extracurricular school activities, and field trips.

A special purpose bus may be used to transport homeless or foster students. If more than seven (7) students are being
transported to schools in the same school corporation, a school bus or a special purpose bus must be used. If seven (7) or fewer
students are being transported to schools in the same school corporation, a special purpose bus or an "appropriate vehicle" may
be used to transport the students. The driver must meet the qualifications for the driver of a school bus or a special purpose bus
set forth in State statute, as applicable, if a school bus or special purpose bus is used. as-setforth-ir-C-—20-27-9-5{c}-

An "appropriate vehicle" is defined as_a vehicle that:
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A. is owned by the Corporation or contracted for by the Corporation and

B. has a seating capacity of not more than eight (8)_passengers including_the driver. The term “appropriate vehicle” includes
a car, truck, sport utility vehicle, or minivan.

[START OF OPTION]

[X ] A special purpose bus may be used to transport students for career and technical education programs. If more than seven
(7)_students are being_transported to or from a career and technical education program, a school bus or a special purpose bus
must be used. If seven (7) or fewer students are being transported to or from a career and technical education course an
appropriate vehicle may be used to transport the students. The driver of the vehicle used to transport students to or from
technical education programs must meet the qualifications for a driver of a school bus or special purpose bus set forth in State
statute, as applicable, if a school bus or special purpose bus is used. A special purpose bus may be used to transport students
from school to school or to/from school and a career and technical education program but may not be used to transport students
between their residence and a career and technical education program.

An “appropriate vehicle” is defined as a vehicle that:

A. is owned by the Corporation or contracted for by the Corporation; and

B. l_ﬂas a seating capacity of not more than eight (8) passengers including_the driver.

The term “appropriate vehicle” includes a car, truck, sport utility vehicle, or minivan.

[END OF OPTION]

If the special purpose bus has a capacity of less than sixteen (16) passengers, the operator must hold a valid operator’s,
chauffeur’s, commercial drivers, or public passenger chauffeur’s license. If the special purpose bus has a capacity of more than
fifteen (15) passengers or is used to provide transportation:

A. between an individual's residence and the school for an individual enrolled in a special program for the habilitation or
rehabilitation of persons with a developmental or physical disability, and, if applicable, the individual's sibling:

B. between an individual's residence and the preschool facility site for preschool children who attend preschool offered by
the Corporation; or

C. between an individual's residence and the program for persons with a developmental disability for persons with a
developmental disability; the operator must meet the requirements of a regular school bus driver.

Transportation of eligible vocational or special education children between their home areas and schools outside the Corporation
shall be arranged through the use of Corporation-owned vehicles, through cooperation with other corporations, through
commercial carriers, and/or by other means in the most efficient and economical manner.

The Board shall provide transportation to non-public school students with legal settlement in the Corporation when seats are
available on a bus on an existing route. This transportation shall be provided without charge when the Board does not incur

additional expense, and shall be to and from the students’ non-public school or the point on an established bus route that is
nearest or most easily accessible to the non-public school.

Vehicle routes shall be established so that an authorized vehicle stop is available within reasonable walking distance of the home
of a student entitled to transportation services.

The Board authorizes the installation and use of video recording devices in the school buses to assist the drivers in providing for
the safety and well-being of the students while on a bus.

If the vehicle is equipped with safety belts that meet the standards stated in Federal Motor Vehicle Safety Standard Number 208
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(49 CFR 571.208) and are standard equipment installed by the manufacturer, then each occupant shall have a safety belt
properly fastened around his/her body at all times when the vehicle is in forward motion, as required by State statute.}l.&:

9-19-10-2-

If a school bus driver must load or unload an elementary school student at a location that requires the student to cross a
roadway that is a U.S. route or state route, the Superintendent shall present the school bus route to the Board for approval.

The collection of fees from students riding buses to or from school or a school event or activity is hereby specifically authorized.
Such proposed fees shall be presented to the Board for review and approval at least annually as part of the fee schedule required

by Board Policy.
Revised 7/21/11
Revised 3/3/16
Revised 1/10/19
Revised 11/21/19

© Neola 2019

Legal

I.C. 16-41-37-2.3, 16-41-37-4 ("school bus" defined, smoking prohibited)
I.C. 9-13-2-161 ("school bus" defined)

[.C. 9-19-10-2 (use of safety belt by motor vehicle occupants)
I.C. 9-21-12 (school bus operation)

I.C. 20-26-5-4(a)(5) (purchase of buses) and (8) (employ drivers)
I.C. 20-27-3 (State School Bus Committee)

I.C. 20-27-9 (use of school buses)

I.C. 20-27-10-0.5

I.C. 20-27-12-0.1

I.C. 20-27-12-0.3

1.C. 20-27-12-5

Hoagland v. Franklin Township Community School Corporation, No. 49502-1410-PL-643,
27 N.E.3d 737 (Ind. 2015) (school corporation may discontinue transportation services for
students)

Archdiocese of Indpls. v. MSD of Lawrence Twp., 945 N.E.2d 757 (Ind. App. 2011); Frame
v. South Bend Schools, 480 N.E.2d 261 (Ind. App. 1985) (transporting non-public school
students)

2/9/2021, 2:18 PM



Exhibit 11

Policy 8800 - Religious/Patriotic Ceremonies and Observations (Revised)

Policy 9700 - Relations with Special Interest Groups (Revised)




BoardDocs® PL https://go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

lof2

Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of RELIGIOUS/PATRIOTIC CEREMONIES AND OBSERVANCES
Code po8800

Status Work Session

Adopted May 20, 2010

Last Revised May 10, 2018

8800 - RELIGIOUS/PATRIOTIC CEREMONIES AND OBSERVANCES

Decisions of the United States Supreme Court have made it clear that it is not the province of a public school to advance or
inhibit religious beliefs or practices. Under the First and Fourteenth Amendments to the Constitution, this remains the inviolate
province of the individual and the church of his/her choice. The rights of any minority, no matter how small, must be protected.
No matter how well intended, either official or unofficial sponsorship of religiously-criented activities by the school are offensive
to some and tend to supplant activities which should be the exclusive province of individual religious groups, churches, private
organizations, or the family.

School Corporation staff members shall not use prayer, religious readings, or religious symbols as a devotional exercise or in act
of worship or celebration. The Corporation shall not act as a disseminating agent for any person or outside agency for any
religious or anti- religious document, book, or article. Distribution of such materials on Corporation property by any party shall
be in accordance with Policy 7510 and AG 7510A - Use of Corporation Facilities and Policy 9700 and AG 9700- Relations with
Special Interest Groups.

The School Board acknowledges that it is prohibited from adopting any policy or rule respecting or promoting an establishment of
religion or prohibiting any person from the free, individual, and voluntary exercise or expression of the individual’s religious
beliefs. Such exercise or expression may be limited to lunch periods or other non-instructional time periods when individuals are
free to associate. However an individual who is required by his/her religious beliefs to engage in religious exercise (e.g. a formal
prayer during the school day) will be accommodated unless such accommodation would disrupt an educational function.

In order that the right of each student to the free exercise of religion is guaranteed within the school and the freedom of each
student to either engage in or refrain from religious observation on school grounds is subject to the least possible coercion from
the State, the Board shall establish the daily observance of a moment of silence in each classroom or on school grounds.

Observance of religious holidays through devotional exercises or acts of worship is also prohibited. Acknowledgement of,
explanation of, and teaching about religious holidays of various religions is encouraged. Celebraticn activities involving
nonreligious decorations and use of secular works are permitted, but it is the responsibility of all faculty members to ensure that
such activities are strictly voluntary, do not place an atmosphere of social compulsion or ostracism on minerity groups or
individuals, and do not interfere with the regular school program.

The United States flag shall be displayed in each classroom of every school in the_Sekeel-Corporation.

The flags of the United States and of Indiana shall be raised above each school and/or at other appropriate places during all
school sessions, weather permitting. The flags shall be raised before the opening of school and taken down at its close every day.

The Board shall provide a daily opportunity for students to voluntarily recite the Pledge of Allegiance in each classroom or on
school grounds. A student is exempt from participation and may not be required to participate if the student chooses not to or
the student’s parent chooses not to have the student to participate. The Superintendent shall develop administrative guidelines
which ensure that any staff member who conducts this activity does it at an appropriate time, in an appropriate manner, and

1/29/2021, 9:45 AM



BoardDocs® PL https:/go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

20f2

with due regard to the need to protect the rights and the privacy of a nonparticipating student.

0 . 3 ble; otto-should-be-placed-nea
Ameriean-flag=_The Corporation may place a durable poster or framed picture of the national motto "In God We Trust" and an
accurate representation of the United States flag and Indiana State flag_positioned under the national motto in each school
library and classroom within the Corporation. The durable poster or framed picture must meet the specifications outlined by
State statute. The representation of the United States flag and the Indiana State flag must comply with any applicable federal or
state laws concerning_ the design, dimensions, or presentation of the respective flags.

© Neola 2017

Legal I.C. 1-1-11-2
1.C. 1-2-2-1
I.C. 1-2-3-6
1.C. 20-30-5-0.5, 20-30-5-4.5
I.C. 20-33-12
20 U.S.C. 4071 et seq.
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Section Policies for the Board - 33-1

Title Copy of RELATIONS WITH SPECIAL INTEREST GROUPS
Code po9700

Status Work Session

Adopted May 20, 2010

Last Revised April 6, 2017

9700 - RELATIONS WITH SPECIAL INTEREST GROUPS

Any request from civic institutions, charitable organizations, or special interest groups which involve such activities as patriotic
functions, contests, exhibits, sales of products to and by students, sending promotional materials home with students,
graduation prizes, fundraising, and free teaching materials must be carefully reviewed to ensure that such activities promote
student interests without advancing the special interests of any particular group.

It is the policy of the School Board that students, staff members, and School Corporation facilities not be used for advertising or
promoting the interests of any nonschool agency or organization, public or private, without the approval of the Board or its
delegated representative; and any such approval, granted for whatever cause or group, shall not be construed as an
endorsement of said cause or group by this Board.

A. Political/Commercial Interests

All materials or activities proposed by outside political or commercial sources for student or staff use or participation shall
be reviewed by the Superintendent or designee on the basis of their educational contribution to part or all of the school
program, benefit to students, and good taste, and no such approval shall have the primary purpose of advancing the
name, product, or special interest of the proposing group.

The Board shall permit the use of educational materials, programs, and equipment which contains commercial messages
provided the content of such messages and the manner of presentation has been approved by the Superintendent or
designee and is in compliance with the Corporation's administrative guidelines. Outside speakers representing commercial
organizations will be welcome only when the commercial aspect is limited to naming the organization represented and the
subject matter advances the educational aims of the Corporation.

B. Patriotic Youth Membership Organizations

The Board may provide a representative of a Patriotic Youth Membership Organization, as defined and organizations listed
in Title 36 of the United States Code (e.g., Boy Scouts of America, Girl Scouts of the United States, Big Brothers and Big
Sisters of America, and Boys and Girls Club of America) that has an educational purpose and promotes patriotism and
civic involvement to provide an oral, written, or oral and written information regarding the organization to students of the
Corporation.

If the organization makes such a request to provide oral or written information to students, the Corporation is required to
provide at least one (1) time each school year, with a specific day and time specified, for the organization to provide the
information on Corporation property.

E’rior to the representative from the Patriotic Youth Membership Organization being permitted on Corporation property, the
Corporation shall conduct an expanded criminal history check on the representative seeking to present information to
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students on Corporation property. The Corporation may request written consent for the expanded criminal history check
from the representative of the organization. The representative is responsible for all costs associated with obtaining_the
expanded criminal history check.

A Corporation may, upon receipt of the expanded criminal history check, refuse to allow a representative to provide
information if the representative that has been selected from the Patriotic Youth Membership Organization has been
convicted of a felony listed in I.C. 20-28-5-8(c) or I.C. 20-28-5-8(d).

C. Contests/Exhibits
The Board recognizes that contests, exhibits, and the like may benefit individual students or the Corporation as a whole,
but participation in such special activities may not:
1. have the primary effect of advancing a special product, group, or company;

2. make unreasonable demands upon the time and energies of staff or students or upon the resources of the
Corporation;

3. involve any direct cost to the Corporation;
4. interrupt the regular school program unless the student body as a whole derives benefit from such activities;

5. cause the participants to leave the Corporation, unless:

a. Board Policy 2340 - Field and Other Corporation-Sponsored Trips has been complied with in all aspects;
b. the Board has granted special permission;
C. the parents of a minor student have granted their permission.
D. Distribution/Posting of Literature
No outside organizations or staff member or student representing an outside organization may distribute or post literature
on that organization's behalf on Corporation property either during or after school hours without the permission and prior
review of the Superintendent.
The Superintendent shall establish administrative guidelines which ensure that:
1. criteria established in Policy 5722 - Student Publications and Productions are used to make a decision regarding

materials that students seek to post or distribute;

2. distribution or posting of materials employees wish to distribute on behalf of an employee organization comply
with the terms of negotiated collective bargaining agreements;

3. the school mail system is not used by students or staff for distribution of nonschool-related materials;

4. no materials from any profit-making organization are distributed for students to take home to their parents unless
authorized by the Superintendent;

5. the time, place, and manner of distribution of all nonschool-related materials is clearly established and
communicated.

E. Solicitation of Funds

Any outside organization or staff member representing an outside organization desiring to solicit funds on school property
must receive permission to do so from the Superintendent.

Permission to solicit funds will be granted only to those organizations, individuals, or staff members who meet the
permission criteria established in the Corporation's administrative guidelines. Solicitation must take place at such times
and places and in such a manner as specified in the administrative guidelines. In accordance with Board Policy 5830, no
Corporation student may participate in the solicitation without the Superintendent's approval.

The Board disclaims all responsibility for the protection of, or accounting for, such funds.
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Solicited funds are not to be deposited in any regular or special accounts of the Corporation.
This policy does not apply to the raising of funds for Corporation-sponsored or school-sponsored activities.

Use of the name, logo, or any assets of the Corpeoration, including, but not limited to facilities, technology, or
communication networks, is prohibited without the specific permission of the Board.

The Board does not permit or sanction the use of crowdfunding for Corporation or specific school programs or activities,
including co-curricular or extra-curricular activities.

Any booster club or school-support group that may use students in a fundraising activity must comply with I1.C.
4-32.2-5-21 and Board Policy 5830 for any of the following types of fundraising events: bingo games, charity game
nights, raffles, door prizes, fundraising festivals, activities related to pull tabs, punch-boards, tip-boards, and the like.
Moreover, any fundraiser involving games of chance must comply with Indiana law, including obtaining the appropriate
ficense or permits,

, Prizes/Scholarships

The Board is appreciative of the generosity of organizations which offer scholarships or prizes to deserving students in
this Corporation, But, in accepting the offer of such scholarships or prizes, the Board directs that these guidelines be
observed:

1. No information, either academic or personal, shall be released from the student's record for the purpose of
selecting a scholarship or prize winner without the permission of the student who is eighteen (18), or the parents
of a student who is younger in accordance with the Board's policy on student records.

2. The type of scholarship or prize, the criteria for selection of the winner, and any restrictions upon it shall be
approved by the Superintendent.

. Sale of School Supplies

In determining the appropriateness of the sale of school supplies by organizations other than the Corporation, the Board
requires that:

1. the organization have a purpose which will benefit the School Corporation and its students;
2. the organization's planned activities are clearly in the best interest of the Corporation and its students.

All funds generated by the sale of such school supplies shall be kept separate from other activity funds or other
transactions of the Board.

. Surveys and Questionnaires

Neither Corporation-related nor noncorporation-related organizations shall be allowed to administer a survey or
guestionnaire to students or staff unless the instrument and the proposed plan is submitted, in advance, to the
Superintendent, If approved in accordance with the Superintendent's criteria, a copy of the results and the proposed
manner of their communication are to be provided to the Superintendent for review and approval before they are
released.

© Neola 2016
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1.C.
I.C.
I.C.
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I.C.
L.C.
1.C.

4-32.2-4
4-32.2-5
4-32.2-5-21
20-26-20
20-28-5-8(c)
20-28-5-8(d)
20-30-5-5
20-30-5-6
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of COST PRINCIPLES - SPENDING FEDERAL FUNDS
Code po6114

Status Work Session

Adopted February 2, 2017

6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS

The Superintendent is responsible for the efficient and effective administration of grant funds through the application of sound
management practices. Such funds shall be administered in a manner consistent with all applicable Federal, State and local laws,
the associated agreements/assurances, program objectives and the specific terms and conditions of the grant award.

Cost Principles

Except where otherwise authorized by statute, costs shall meet the following general criteria in order to be allowable under
Federal awards:

A. Be necessary and reasonable for proper and efficient performance and administration of the Federal award and be
allocable thereto under these principles.

To determine whether a cost is reasonable, consideration shall be given to:

1. whether a cost is a type generally recognized as ordinary and necessary for the operation of the School
Corporation or the proper and efficient performance of the Federal award;

2. the restraints or requirements imposed by such factors as sound business practices, arm’s length bargaining,
Federal, State, local, tribal and other laws and regulations;

3. market prices for comparable goods or services for the geographic area;
4. whether the individuals concerned acted with prudence in the circumstances considering their responsibilities; and

5. whether the cost represents any significant deviation from the established practices or School Board policy which
may increase the expense.

While Federal regulations do not provide specific descriptions of what satisfies the "necessary" element beyond its
inclusion in the reasonableness analysis ahove, whether a cost is necessary is determined based on the needs of the
program. Specifically, the expenditure must be necessary to achieve an important program objective. A key aspect in
determining whether a cost is necessary is whether the Corporation can demonstrate that the cost addresses an existing
need, and can prove it.

When determining whether a cost is necessary, consideration may be given to whether:

1. the cost is needed for the proper and efficient performance of the grant program;

2. the cost is identified in the approved budget or application;
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3. there is an educational benefit associated with the cost;
4., the cost aligns with identified needs based on results and findings from a needs assessment; and
5. the cost addresses program goals and objectives and is based on program data.

A cost is allocable to the Federal award if the goods or services involved are chargeable or assignable to the Federal award
in accordance with the relative benefit received. This standard is met if the cost: 1) is incurred specifically for the Federal

award;_2) benefits both the Federal award and other work of the Corporation and can be distributed in proportions that

may_be approximated using_reasonable methods; 3) and is necessary to the overall operation of the Corporation and is
assignable to the Federal award in accordance with cost principles mentioned here,

. Conform to any limitations or exclusions set forth in_the as cost principles in Part 200 or in the terms and conditions of

the Federal award.

. Be consistent with policies and procedures that apply uniformly to both Federally-financed and other activities of the

Corporation.

. Be accordedafferded consistent treatment. A cost cannot be assigned to a Federal award as a direct cost if any other cost

incurred for the same purpose in like circumstances has been allocated to a Federal awardassigred as an indirect cost
under another award.

. Be determined in accordance with generally accepted accounting principles.

. Be representative of actual cost, net of all applicable credits or offsets.

The term "applicable credits" refers to those receipts or reductions of expenditures that operate to offset or reduce
expense items allocable to the Federal award. Typical examples of such transactions are: purchase discounts; rebates or
allowances; recoveries or indemnities on losses; and adjustments of overpayments or erroneous charges. To the extent
that such credits accruing to or received by the State relate to the Federal award, they shall be credited to the Federal
award, either as a cost reduction or a cash refund, as appropriate.

. Not be included as a match or cost-share, unless the specific Federal program authorizes Federal costs to be treated as

such.

. Be adequately documented:

1. in the case of personal services, the Superintendent shall implement a system for Corporation personnel to
account for time and efforts expended on grant funded programs to assure that only permissible personnel
expenses are allocated;

2. in the case of other costs, all receipts and other invoice materials shall be retained, along with any documentation
identifying the need and purpose for such expenditure if not otherwise clear.

. Be incurred during the approved budget period.

The budget period means the time interval from the start date of a funded portion of an award to the end date of that
funded portion during which recipients are authorized to carry out authorized work and expend the funds awarded,
including any funds carried forward or other revisions pursuant to the law. Prior written approval from the Federal
awarding agency or State pass-through entity may be required to carry forward unobligated balances to subsequent
budget periods unless waived.

Selected Items of Cost

The Corporation shall follow the rules for selected items of cost at 2 C.F.R. Part 200, Subpart E when charging these specific
expenditures to a Federal grant. When applicable, Corporation staff shall check costs against the selected items of cost
requirements to ensure the cost is allowable. In addition, State, Corporation and program-specific rules, including the terms and
conditions of the award, may deem a cost as unallowable, and Corporation personnel shall follow those rules as well.

Cost Compliance

The Superintendent shall require that grant program funds are expended and are accounted for consistent with the requirements
of the specific program and as identified in the grant application. Compliance monitoring includes accounting for direct or indirect
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costs and reporting them as permitted or required by each grant._Costs incurred for the same purpose in like circumstances shall
be treated consistently as either direct or indirect costs, but may not be double charged or inconsistently charged as both.

Determining Whether a Cost is Direct or Indirect:

A. Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a Federal
award, or other internally or externally funded activity, or that can be directly assigned to such activities relatively easily
with a high degree of accuracy.

These costs may include: salaries and fringe benefits of employees working directly on a grant-funded project; purchased
services contracted for performance under the grant; travel of employees working directly on a grant-funded project;
materials, supplies, and equipment purchased for use on a specific grant; program evaluation costs or other institutional
service operations; and infrastructure costs directly attributable to the program (such as long distance telephone calls
specific to the program, etc.).

B. Indirect costs are those that have been incurred for a commeon or joint purpose benefitting more than one cost objective
and are not readily assignable to the cost objectives specifically benefitted without effort disproportionate to the results
achieved. Costs incurred for the same purpose in like circumstances shall be treated consistently as either direct or
indirect costs.

These costs may include: general data processing, human resources, utility costs, maintenance, accounting, etc.
Federal education programs with supplement not supplant provisions must use a restricted indirect cost rate. In a
restricted rate, indirect costs are limited to general management costs. General management costs do not include
divisional administration that is limited to one component of the Corporation, the governing body of the Corporation,
compensation of the Superintendent, compensation of the chief executive officer of any component of the Corporation,
and operation of the immediate offices of these officers.
The salaries of administrative and clerical staff normally should be treated as indirect costs. Direct charging of these costs
may be appropriate only if all of the following conditions are met:

1. Administrative or clerical services are integral to a project or activity.

2. Individuals involved can be specifically identified with the project or activity.

3. Such costs are explicitly included in the budget or have the prior written approval of the Federal awarding agency.

4, The costs are not also recovered as indirect costs.

Where a Federal program has a specific cap on the percentage of administrative costs that may be charged to a grant, that cap
shall include all direct administrative charges as well as any recovered indirect charges.

Effort should be given to identify costs as direct costs whenever practical, but allocation of indirect costs may be used where not
prohibited and where indirect cost allocation is approved ahead of time by the Indiana Department of Education (IDOE) or the
pass- through entity (Federal funds subject to 2 C.F.R. Part 200 pertaining to determining indirect cost allocation).

Timely Obligation of Funds

Financial obligations ©bligatiens are orders placed for property and services, contracts and subawards made, and similar

transactions duringa-givenperied that require payment-by-the-nen-Federal-entity-during-the sameorafuture period.

This term is used when referencing a recipient's or subrecipient's use of funds under a Federal award.

The following table illustrates when funds are determined to be obligated under the U.S. Department of Education regulations:

If the obligation is for:

A. Acquisition of property - on the date which the Corporation makes a binding written commitment to acquire the property.
B. Personal services by an employee of the Corporation - when the services are performed.

C. Personal services by a contractor who is not an employee of the Corporation - on the date which the Corporation makes a
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binding written commitment to obtain the services.

Performarice of work other than personal services - on the date when the Corportation makes a binding written
¢ ittmen in the work
E. Public utility services - when the Corporation receives the services.

F. Travel - when the travel is taken.
G. Rental of property - when the Corporation uses the property.

H. A pre-agreement cost that was properly approved by the Secretary under the cost principles in 2 C.F.R. Part 200, Subpart
E - Cost Principles - on the first day of the project period.

Period of Performance

peﬂeel—ef—pe#ermanee AII f|nanC|aI obllgatmns must occur durlng the perlod of performance Penod of performance means the
total estimated time interval between the start of an initial Federal award when the Corporation is permitted to carry out the

work authorized by the grant and the planned end date. The period of performance may include one or more funded portions or

budget periods. The period of performance is dictated by statute and will be indicated in the grant award notification ("GAN"). As
a general rule, State-administered Federal funds are available for obligation within the year that Congress appropriates the funds
for. However, given the unique nature of educational institutions, for many Federal education grants, the period of performance is
twenty-seven (27) months. This maximum period includes a fifteen (15) month period of initial availability, plus a twelve (12)
month period for carryover. For direct grants, the period of performance is generally identified in the GAN.

In the case of a State-administered grant, financial obligations under a grant may not be made until the grant-funding-peried

begins-er-all-necessary-materials-are-submitted-to-the-grantingageney; application is approved or is in substantially approvable

form, whichever is later. In the case of a direct grant, a grantee may use grand funds only for obligations may-begin-when it
makes during_ the grant ﬁ—aapreved—perlod unless an agreement exists with the awarding agency IDOE or the pass-through

200.308(e)(2), the Peri nce will be amended to end at the co comp letion of hg extension. If a term|n§t|gn occurs, the
Period of Performance will be amended to end upon the effective date of termination. If a renewal is issued, a distinct Period of
Performance will begin.

For both State-administered and direct grants, regardless of the period of availability, the Corporation shall liquidate all_financial
obligations incurred under the award not later than ninety (90) days after the end of the funding period unless an extension is
authorized. Any funds not obligated within the period of performance or liquidated within the appropriate timeframe are said to
lapse and shall be returned to the awarding agency. Consequently, the Corporation shall closely monitor grant spending
throughout the grant cycle.

© Neola 2016

Legal 2 C.F.R. 200.403-407
2 C.F.R. 200.413(a)-(c)
2 C.F.R. 200.430(a)
2 C.F.R. 200.431(a)
2 C.F.R. 200.458
2 C.F.R. 344(b)
34 C.F.R. 75.703
34 C.F.R. 76.707
34 C.F.R 708(a)
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of PROCUREMENT - FEDERAL GRANTS/FUNDS
Code po6325

Status Work Session

Adopted February 2, 2017

Last Revised November 21, 2019

6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid from Federal funds or School Corporation matching funds
shall be made in accordance with all applicable Federal, State, and local statutes and/or regulations, the terms and conditions of
the Federal grant, and School Board policies and administrative procedures.

The Superintendent shall have and use amaintaina procurement and contract administration system in accordance with the
USDOE requirements (2 CFR 200.317-.326), including affirmative steps for small and minority businesses and women's business
enterprises, for the administration and management of Federal grants and Federally-funded programs. The Corporation shall
maintain oversight thata-centract-administration-system-that requires contractors to perform in accordance with the terms,
conditions, and specifications of their contracts or purchase orders. Except as otherwise noted, procurement transactions shall
conform to the provisions of the Corporation’s documented general purchasing Policy 6320 and AG 6320A.

All Corporation employees, officers (that is, Board members), and agents who have purchasing authority shall abide by the
standards of conduct covering conflicts of interest and governing the actions of its employees, officers, and agents engaged in
the selection, award, and administration of contracts as established in Policy 1130, Policy 3113 and Policy 4113 - Conflict of
Interest.

The Corporation shall avoid acquisition of unnecessary or duplicative items. Additionally, consideration shall be given to
consolidating or breaking out procurements to obtain a more economical purchase. And, where appropriate, an analysis shall be
made of lease versus purchase alternatives and any other appropriate analysis to determine the most economical approach.
These considerations are given as part of the process to determine the allowability of each purchase made with Federal funds.

To foster greater economy and efficiency, the Corporation may enter into State and local intergovernmental agreements, where
appropriate, for procurement or use of common or shared goods and services.

Competition

All procurement transactions for the acquisition of property or services required under a Federal award paid for from Federal
funds or Corporation matching funds shall be conducted in a manner that encourages full and open competition and is in
accordance with good administrative practice and sound business judgment. In order to promote objective contractor
performance and eliminate unfair competitive advantage, the Corporation shall exclude any contractor that has developed or
drafted specifications, requirements, statements of work, or invitations for bids or requests for proposals from competition for
such procurements.

Some of the situations considered to be restrictive of competition include, but are not limited to, the following:

A. unreasonable requirements on firms in order for them to qualify to do business;
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B. unnecessary experience and excessive bonding requirements;

C. noncompetitive pricing practices between firms or between affiliated companies
D. noncompetitive contracts to consultants that are on retainer contracts;

E. organizational conflicts of interest;

F. specification of only a "brand name" product instead of allowing for an "or equal” product to be offered and describing the
performance or other relevant requirements of the procurement; and

G. any arbitrary action in the procurement process.

Further, the Corporation shall not use statutorily or administratively imposed State, local, or tribal geographical preferences in
the evaluation of bids or proposals unless 1} an applicable Federal statute expressly mandates or encourages a geographic
preference; or the Corporation is contracting for architectural and engineering services, in which case geographic location may be
a selection criterion provided its application leaves an appropriate number of qualified firms, given the nature and size of the
project, to compete for the contract.

To the extent that the Corporation uses a pre-qualified list of persons, firms or products to acquire goods and services that are
subject to policy, the pre-qualified list includes enough qualified sources as to ensure maximum open and free competition. The
Corporation allows vendors to apply for consideration to be placed on the list not less than annually.

The Corporation shall require that all prequalified lists of persons, firms, or products which are used in acquiring goods and
services are current and include enough qualified sources to provide maximum open and free competition. The Corporation shall
not preclude potential bidders from qualifying during the solicitation period.

Solicitation Language_(Purchasing Procedures)

The Corporation shall have written procurement procedures that require that all solicitations made pursuant to this policy
incorporate a clear and accurate description of the technical requirements for the material, product, or service to be procured.
Such description shall not, in competitive procurements, contain features which unduly restrict competition. The description may
include a statement of the qualitative nature of the material, product or service to be procured and, when necessary, shall set
forth those minimum essential characteristics and standards to which it shall conform if it is to satisfy its intended use, Detailed
product specifications should be avoided if at all possible.

When it is impractical or uneconomical to make a clear and accurate description of the technical requirements, a "brand name or
equivalent" description may be used as a means to define the performance or other salient requirements of procurement. The
specific features of the named brand which shall be met by offers shall be clearly stated; and the solicitation shall identify all
requirements which the offerors shall fulfill and all other factors to be used in evaluating bids or proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.
Procurement Methods

The Corporation shall utilizehave and use documented procedures, consistent with the standards described above, for the
following methods of procurement:

A. Informal Procurement Methods

When the value of the procurement for property or services under a Federal award does not exceed the simplified
acquisition threshold or a lower threshold established by the State, formal procurement methods are not required. The
Corporation may use informal procurement methods to expedite the completion of its transactions and minimize the
associated administrative burden and cost. The informal methods used for procurement of property or services at or
below the simplified acquisition threshold include:

1. Micropurchases

Procurement by micropurchase is the acquisition of supplies or services, the aggregate dollar amount of which
does not exceed $10,000. To the maximum extent practicable, the Corporation shouldshal distribute micro-
purchases equitably among qualified suppliers. Micro-purchases may be made without soliciting competitive
quotations if the Purchasing Agent identified in Policy 6320 considers the price to be reasonable based con
research, experience, purchase history, or other relevant information and documents are filed accordingly . The
Corporation shall maintainfairtains evidence of this reasonableness in the records of all purchases made by this
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method.

[X.] Unless otherwise defined by State or local law, corporations are responsible for determining and documenting
an appropriate micro-purchase threshold based on internal controls, an evaluation of the risk, and its documented
procurement procedures, The micro-purchase threshold used by the Corporation shall be authorized or not
prohibited under State, local, or tribal laws or regulations. A corporation which is qualified as a low-risk auditee for
the most recent audit (C.F.R. 200.520) may increase the micro-purchase threshold up to $50,000. An eligible
corporation may_self-certify the increased micro-purchase threshold on an annual basis after completing the
annual internal institutional risk assessment to identify, mitigate, and manage financial risks. The self-certification,
in_accordance with 2 C.ER, 200.335, must include a justification, clear identification of the threshold, and
supporting_documentation of the qualifications listed above. [DRAFTING NOTE: The Federal [ggulaglgn allows
for a $50,000 threshold. While this authority is allowed for an entity qualified as a low-risk auditee,
Neola does not suggest its use due to the complexity and subjectivity of the mechanism.]

2. Small Purchases

han the micro-purchase threshglg but does not exceed the simplified _c_qglsmgn threshold of $250,000

[not to exceed $250 M]MWWMWMMM(
X)_two (2) ()_an adequate number of [END OF OPTION] qualified sources. [Drafting Note: Unless
the pass-through entity or State law defines the number of quotes required, the Corporation may
define in policy how many quotations are adequate. The number must be greater than one (1).]

Corporations are responsible for determining an appropriate simplified acquisition threshold based on
internal controls, an evaluation of risk, and its documented procurement procedures which must not
exceed the threshold established in the Federal Acquisition Regulations (FAR). When applicable, a
lower simplified acquisition threshold used by the non-Federal entity must be authorized or not
prohibited under State, local, or tribal laws or regulations.

B. Formal Procurement Methods

When the value of the procurement for property or services under a Federal award exceeds the simplified acquisition
threshold, or a lower threshold established by the State, formal procurement methods are required. Formal procurement
methods require following documented procedures. Formal procurement methods also require public advertising unless a
non-competitive procurement method can be used in accordance with the standards on competition in 200.319 or non-
competitive procurement. The formal methods of procurement are:

B. 1. Sealed Bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of supplies,
materials, or equipment amounts to more than $250,000 [the lesser of the established Small
Purchase threshold or $250,000] and when the Board determines to build, repair, enlarge, improve, or
demolish a school building/facility the cost of which will exceed the amount allowed by Indiana statute.

In order for sealed bidding to be feasible, the following conditions shall be present:

a. a complete, adequate, and realistic specification or purchase description is available;

b. two (2) or more responsible bidders are willing_and able to compete effectively for the business; and

C. Ehe procurement lends itself to a firm fixed price contract and the selection of the successful bidder can be
made principally on the basis of price.

When sealed bids are used, the following requirements apply:

a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall be solicited
from () () (X)) an adequate number of [END OF OPTION] qualified suppliers, providing_sufficient
response time prior to the date set for the opening of bids. The invitation to bid shall be publicly advertised.

b. The invitation for bids shall include product/contract specifications and pertinent attachments and shall
define the items and/or services required in order for the bidder to properly respond.
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G ;-‘«II bids shall be opened at the time and place prescribed in the invitation for bids; bids shall be opened
publicly.

d. A firm fixed price contract award shall be made in writing to the lowest responsible bidder. Where specified
in bidding_ documents, factors such as discounts, transportation cost, and life cycle costs shall be considered
in determining which bid is lowest. Payment discounts may be used to determine the low bid only when
prior experience indicates that such discounts are usually taken.

e, The Board reserves the right to reject any or all bids for sound documented reason.

2. Proposals

Procurement by proposals is a method in which either a fixed price or cost-reimbursement type contract is
awarded. Proposals are generally used when conditions are not appropriate for the use of sealed bids or in the
case of a recognized exception to the sealed bid method. Indiana law stipulates a threshold for which sealed bids
are required. (See Policy 6320.) [Drafting Note: Federal law does not require a competitive proposal
unless the procurement is for over $250,000. The State/Corporation may set a lower threshold for
sealed bids and competitive proposals. Sealed bids are required when the Board seeks to build, repair,
enlarge, improve, or demolish a school building/facility if the cost will exceed $50,000. (See Policy
6320).]

If this method is used, the following requirements apply:

a. Requests for proposals shall be publicized and identify all evaluation factors and their relative importance.
Any response to the publicized requests for proposals shall be considered to the maximum extent practical.

b. i’roposals shall be solicited from () (_X)_an adequate number of [END OF OPTION] sources.

G :I'he Corporation shall use its written method for conducting technical evaluations of the proposals received
and for selecting_recipients.

d. Contracts shall be awarded to the responsible firm whose proposal is most advantageous to the program,
with price and other factors considered.

The Corporation may use competitive proposal procedures for qualifications-based procurement of
architectural/engineering (A/E)_professional services whereby competitors' qualifications are evaluated and the
most qualified competitor is selected, subject to negotiation of fair and reasonable compensation. The method,
where price is not used as a selection factor, can be used only in procurement of A/E professional services. It
cannot be used to purchase other types of services though A/E firms are a potential source to perform the
proposed effort,

W

Noncompetitive Procurement

Procurement by noncompetitive proposals allows for solicitation of a proposal from only one source and may be
used only when one or more of the following circumstances apply:

a. micro-purchases

b. the item is available only from a single source

C. Ehe public exigency or emergency for the requirement will not permit a delay resulting_from publicizing a
competitive solicitation

d. the Federal awarding agency or pass-through entity expressly authorizes noncompetitive proposals in
response to a written request from the Corporation

e. after solicitation of a number of sources, competition is determined to be inadequate

Domestic Preference for Procurement

;\s appropriate and to the extent consistent with law, the Corporation shall, to the extent practicable under a Federal award,
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provide a preference for the purchase, acquisition, or use of goods, products, or materials produced in the United States. Such
requirements shall be included in all subawards including all contracts and purchase orders for work or products under the

Contract/Price Analysis

The Corporation shall perform a cost or price analysis in connection with every procurement action in excess of $250,000,
including contract modifications. A cost analysis generally means evaluating the separate cost elements that make up the total
price, while a price analysis means evaluating the total price without looking at the individual cost elements.

The method and degree of analysis is dependent on the facts surrounding the particular procurement situation; however, the
Corporation shall come to an independent estimate prior to receiving bids or proposals.

When performing a cost analysis, the Corporation shall negotiate profit as a separate element of the price. To establish a fair and
reasonable profit, consideration is given to the complexity of the work to be performed, the risk borne by the contractor, the
contractor’s investment, the amount of subcontracting, the quality of its record of past performance, and industry profit rates in
the surrounding geographical area for similar work.

Time and Materials Contracts

The Corporation uses a time and materials type contract only 1) after a determination that no other contract is suitable; and 2) if
the contract includes a ceiling price that the contractor exceeds at its own risk. Time and materials type contract means a
contract whose cost to the Corporation is the sum of the actual costs of materials and direct labor hours charged at fixed hourly
rates that reflect wages, general and administrative expenses, and profit.

Since this formula generates an open-ended contract price, a time-and-materials contract provides no positive profit incentive to
the contractor for cost control or labor efficiency. Therefore, the Corporation sets a ceiling price for each contract that the
contractor exceeds at its own risk. Further, the Corporation shall assert a high degree of oversight in order to obtain reasonable
assurance that the contractor is using efficient methods and effective cost controls.

Suspension and Debarment

The Corporation shall award contracts only to responsible contractors possessing the ability to perform successfully under the
terms and conditions of the proposed procurement. All purchasing decisions shall be made in the best interests of the
Corporation and shall seek to obtain the maximum value for each dollar expended. When making a purchasing decision, the
Corporation shall consider such factors as 1) contractor integrity; 2) compliance with public policy; 3) record of past
performance; and 4) financial and technical resources.

The Superintendent shall have the authority to suspend or debar a person/corporation, for cause, from consideration or award of
further contracts. The Corporation is subject to and shall abide by the nonprocurement debarment and suspension regulations
implementing Executive Orders 12549 and 12689, 2 CFR Part 180.

Suspension is an action taken by the Corporation that immediately prohibits a person from participating in covered transactions
and transactions covered under the Federal Acquisition Regulation (48 CFR chapter 1) for a temporary period, pending
completion of an agency investigation and any judicial or administrative proceedings that may ensue. A person so excluded is
suspended. (2 CFR Part 180 Subpart G)

Debarment is an action taken by the Superintendent to exclude a person from participating in covered transactions and
transactions covered under the Federal Acquisition Regulation (48 CFR Chapter 1). A person so excluded is debarred. {2 CFR Part
180 Subpart H)

The Corporation shall not subcontract with or award subgrants to any person or company who is debarred or suspended. For
contracts over $25,000, the Corporation shall confirm that the vendor is not debarred or suspended by either checking the
Federal government’s System for Award Management, which maintains a list of such debarred or suspended vendors at
www,sam.gov; collecting a certification from the vendor; or adding a clause or condition to the covered transaction with that
vendor. (2 CFR Part 180 Subpart C)

Bid Protest

The Corporation maintains the following protest procedures to handle and resolve disputes relating to procurements and, in all
instances, discloses information regarding the protest to the awarding agency.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request For Proposals
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(RFPs) or the individual bid specifications package for resolution. Bid protests shall be filed in writing with the Superintendent
within seventy-two (72) hours of the opening of the bids in protest.

Within five (5) days of receipt of a protest, the Superintendent shall review the protest as submitted and render a decision
regarding the merits of the protest and any impact on the acceptance and rejection of bids submitted. Notice of the filing of a bid
protest shall be communicated to the Board and shall be so noted in any subsequent recommendation for the acceptance of bids
and awarding of contracts.

Failure to file a notice of intent to protest or failure to file a formal written protest within the time prescribed shall constitute a
waiver of proceedings.

Maintenance of Procurement Records

The Corporation shall maintainfratrtatrs records sufficient to detail the history of all procurements. These records shall include,
but are not necessarily limited to the following: rationale for the method of procurement, selection of contract type, contractor
selection or rejection, and the basis for the contract price (including a cost or price analysis).

© Neola 2019

Legal 1.C. 5-22-2-21, 5-22-2-30, 5-22-2-38
1.C. 5-22-3-3
I.C. 5-22-6-1 and 5-22-6-2
I.C. 5-22-7-1 et seq.
I.C. 5-22-8-2, 5-22-8-3
I.C. 5-22-10-1 et seq.
[.C. 5-22-16-1, 5-22-16-2
I.C. 20-26-4-6, 20-26-4-8
I.C. 20-26-5-4
2 C.FR. 200.317 - .326
2 C.F.R. 200.520
2 C.F.R. Appendix II to Part 200
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of New Policy - Special Update - July 2020 - Title IX - NONDISCRIMINATION ON THE
BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

Code po2266

Status Work Session

2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES
Introduction

The School Board of the School City of Hobart (hereinafter referred to as “the Board” or “the Corporation”) does not discriminate
on the basis of sex (including sexual orientation or gender identity) in its education programs or activities and is required by Title
IX of the Education Amendments of 1972 and its implementing regulations not to discriminate in such a manner. The
requirement not to discriminate in its education program or activity extends to admission and employment. The Board is
committed to maintaining an education and work environment that is free from discrimination based on sex, including sexual

harassment.

The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the Corporation has actual
knowledge of Sexual Harassment in its education program or activity against a person in the United States, it shall promptly
respond in a manner that is not deliberately indifferent,

Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate action
when an individual is determined responsible for violating this policy. Members of the Corporation Community who commit
Sexual Harassment are subject to the full range of disciplinary sanctions set forth in this policy. Third Parties who engage in
Sexual Harassment also are subject to the disciplinary sanctions listed in this policy. The Board will provide persons who have
experienced Sexual Harassment ongoing remedies as reasonably necessary to restore or preserve access to the Corporation’s
education programs and activities.

Coverage

This policy applies to Sexual Harassment that occurs within the Corporation’s education programs and activities and that is
committed by a member of the Corporation Community or Third Party,

This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope of the
Corporation’s education programs and activities; such Sexual Misconduct / Sexual Activity may be prohibited by the Student
Code of Conduct if committed by a student, or by Board policies and administrative guidelines, applicable State and/or Federal
laws (X ) and/or Employee / Administrator Handbook(s) [End of Option] if committed by a Corporation employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to Sexual
Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment occurs in the
Corporation’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries of the United
States is governed by the Student Code of Conduct if committed by a student or by Board policies and administrative guidelines,
applicable State and/or Federal laws (X ) and/or Employee / Administrator Handbook(s) [End of Option] if committed by a
Corporation employee.

Complaints alleging sexual harassment and/or discrimination on the basis of sex also are covered by and subject to the

investigation procedures in Board Policy 5517 - Anti-Harassment. Complaints not covered by this policy still may be governed by
and subject to the procedures in Policy 5517 - Anti-Harassment.
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Definitions

Terms used in this policy shall have those meanings defined herein; terms not defined herein shall be construed according to
their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

A. A Corporation employee conditioning the provision of an aid, benefit, or service of the Corperation on an individual’s
participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the Corporation’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. 1092(F){6)}(A)} v}, or “dating viclence” as defined In 34 U.5.C. 12291(a)(10),
“domestic violence” as defined in 34 U,5.C, 12291(a)(8), or “stalking” as defined in 34 U.5.C. 12291{a)(30).

"Sexual assault” means any sexual act directed against another person, without the consent of the victim, including
instances where the victim is incapable of giving consent. Sexual assault includes rape, sodomy, sexual assault with an
object, fondling, incest, and statutory rape.

1. Rape Is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genital or anal opening of
a person), without the consent of the victim, including instances where the victim is incapable of giving consent
because of age or because of temporary or permanent mental or physical incapacity.

2. Sodomy Is oral or anal sexual intercourse with another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity.

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the
genital or anal opening of the body of another person, without the consent of the victim, including instances where
the victim is incapable of giving consent because of age or because of temporary or permanent mental or physical
incapacity. An “object” or “instrument” is anything used by the offender other than the offender’s genitalia.

4. Fondling is the touching of the private body parts of another person for the purpose of sexual gratification, without
the consent of the victim, including instances where the victim is incapable of giving consent because of age or
because of temporary or permanent mental or physical incapacity.

5. Incest is sexual intercourse hetween persons who are related to each other within the degrees wherein marriage is
prohibited by State law.

6. Statutory Rape is sexual intercourse with a person who is under the statutory age of consent as defined by State
law,

7. Consent refers to words or actions that a reascnable person would understand as agreement to engage in the
sexual conduct at issue. A person may be incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity. A person who is incapacitated is not capable of giving consent.

8. Incapacitated refers to the state where a person does not understand and/or appreciate the nature or fact of

sexual activity due to the effect of drugs or alcohol consumption, medical condition, disability, or due to a state of
unconsciousness or sleep.

“bomaestic violence” includes felony or misdemeanor crimes of violence committed by:

A. A current or former spouse or intimate partner of the victim;
B. A person with whom the victim shares a child in common;
C. A person who is cohahbitating with or has cohabitated with the victim as a spouse or intimate partner;

D. A person similarly situated to a spouse of the victim under the domestic or family viclence laws of the jurisdiction in which
the crime occurred; or
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E. Any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction in which the crime occurred.

“Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or intimate
nature with the victim. The existence of such a relationship shall be determined based on consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship.

“stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person to - (1)
fear for the person's safety or the safety of others; or (2) suffer substantial emotional distress.

Complainant: “Complainant” means an individual who is alleged to be the victim of canduct that could constitute Sexual
Harassment.

Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute
Sexual Harassment,

Formal Complaint: “formal Complaint” means a decument filed by a Complainant or signed by the Title IX Coordinator alleging
Sexual Harassment against a Respondent and requesting that the Corporation investigate the allegation(s} of Sexual
Harassment. At the time of filing a Formal Complaint with the Corperation, a Complainant must be participating in or attempting
to participate in the Corporation's education program or activity, A “document filed by a complainant” means a document or
electronic submission (such as by electronic mail or through an online portal that the Board provides for this purpose) that
contains the Complainant's physical or digital signature, or otherwise indicates that the Complainant is the persen filing the
Formal Complaint. Where the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not a Complainant or a
party to the Formal Complaint and must not have a conflict of interest or bias for or against complainants or respondents
generally or an individual complainant or respondent.

Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the
Corporation’s Title IX Coordinator, or any Corporation official who has authority to institute corrective measures on behalf of the
Beard, or any Corporation employee. The mere ability or obligation to report Sexual Harassment or to inform a student about
how to report Sexual Harassment, or having been trained to do so, does not qualify an individual as one who has authority to
institute corrective measures on behalf of the Corporation. "Notice” includes, but is not limited to, a report of Sexual Harassment
to the Title IX Coordinator, This standard is not met when the only Corporation official with actual knowledge is the Respondent.

Supportive Measures: “"Supportive measures” means non-disciplinary, nen-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the filing of
a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or preserve equal
access to the Corporation's education pragram or activity without unreasonably burdening the other party, including measures
designed to protect the safety of all parties ¢or the Corporation's educational environment or deter Sexual Harassment.
Supportive measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of work
or class schedules, school/campus escort services, mutual restrictions of contact between the parties, changes in work
locations), leaves of absence, increased security and monitoring of certain areas of the campus (including school buildings and
facilities), (X ) referral to Employee Assistance Program [End of Option], and other similar measures.

Education Program or Activity: “Education program or activity” refers to all operations of the Corporation, including but not
limited to in-person and online educational instruction, employment, extracurricular activities, athletics, perfermances, and
community engagement, and outreach programs. The term applies to all activity that occurs on school grounds or on other
property owned or occupied by the Corporation. It also includes locations, events, and circumstances that take place off-school
property/grounds over which the Board exercises substantial control over both the Respondent and the context in which the
Sexual Harassment occurs.

Corporation Community: “Corporation Community” refers to students and Corporation employees (i.e., administrators and
professional and classified staff), as well as Board members, agents, volunteers, contractors, and cther persons subject to the
control and supervision of the Board,

Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on Corporation property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendars doing business with, or seeking to do business with the
Board, and other individuals who come in contact with members of the Corporation Community at school-related
events/activities (whether on or off Corporation property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged
Sexual Harassment.

Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of
Sexual Harassment.
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Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays),

Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an institution
of postsecondary education.

Title IX Coordinator(s)

The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply with Title IX and
its implementing regulations:

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

The Title IX Coordinator shall report directly to the Superintendent except when the Superintendent is a Respondent. In such
matters, the Title IX Coordinator shall report directly to (X ) the Board Attorney ( ) . Questions
about this policy should be directed to the Title IX Coordinator.

The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of elementary
and secondary school students, Corporation employees, and all unions or professional organizations holding collective bargaining
or professional agreements with the Board of the following information:

The Board of the School City of Hobart does not discriminate on the basis of sex in its education program or activity and
is required by Title IX and its implementing regulations not to discriminate in such a manner. The requirement not to
discriminate in its education program or activity extends to admission and employment. The Corporation's Title IX
Coordinator(s) is/are:

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

Any inquiries about the application of Title IX and its implementing regulations to the Corporation may be referred to the
Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or both.

The Board has adopted a grievance process that provides for the prompt and equitable resolution of student and
employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The grievance
process is included in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, which is
available at: -https://www.hobart.k12.in.us/titleix The grievance process specifically addresses how to report or file a
complaint of sex discrimination, how to report or file a formal complaint of Sexual Harassment, and how the Corporation
will respond.

The Superintendent also shall prominently display the Title IX Coordinator’s(s’} contact information - including Name(s) and/or
Title(s), Phone Number(s), Office Address(es), and Email Address(es) - and this Policy on the Corporation's website and in each
handbook or catalog that the Board makes available to applicants for admission and employment, students, parents or legal
guardians of elementary and secondary school students, Corporation employees, and all unions or professional organizations
holding collective bargaining or professional agreements.

Grievance Process

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment. The
Corporation's response to allegations of Sexual Harassment will treat Complainants and Respondents equitably, including
providing supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process before

the imposition of any disciplinary sanctions or other actions, other than supportive measures, against the Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an
informal resolution process, shall not have a conflict of interest or bias for or against complainants or respondents generally or
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an individual complainant or respondent.

If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies to
the Complainant. The remedies will be designed to restore or preserve equal access to the Corporation's education program or
activity. Potential remedies include, but are not limited to, individualized services that constitute supportive measures. Remedies
also may be disciplinary or punitive in nature and may burden the Respondent.

The Process described herein relates exclusively to complaints brought under this Policy. The Corporation will continue to handle
complaints subject to the Corporation's other nondiscrimination and anti-harassment policies, including Policy 5517 - Anti-
Harassment; Policy 5517.01 - Bullying; Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity; Policy
2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability; 1422/3122/4122 - Nondiscrimination and
Equal Employment Opportunity; and 1662/3362/4362 - Anti-Harassment,

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or Sexual Harassment), in person, by mail, by
telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means that
results in the Title IX Coordinator receiving the person’s oral or written report. Reports may be made at any time (including
during non-business hours), by using the telephone number(s) or electronic mail address(es), or by mail to the office
address(es), listed for the Title IX Coordinator(s). Reports may be submitted using the online reporting form posted at
https://www.hobart.k12.in.us/titleix-fer}+= or the hotline reporting number (219) 942-TIPS (219-942-8477),

Students, Board members, and Corporation employees are required, and other Corporation Community members and Third
Parties are encouraged, to report allegations of sex discrimination or Sexual Harassment promptly to the/a Title IX Coordinator
or to any Corporation employee, who will, in turn, notify the/a Title IX Coordinator. Reports can be made orally or in writing and
should be as specific as possible. The person making the report should, to the extent known, identify the alleged victim(s),
perpetrator(s), and witness(es), and describe in detail what occurred, including date(s), time(s), and location(s).

If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report
should submit it to the Superintendent, or another Board employee who, in turn, will notify the Superintendent of the report.
The Superintendent will then serve in place of the Title IX Coordinator for purposes of addressing that report of Sexual
Harassment.

The Board does business with Third Parties who are not students or employees of the Board. Notwithstanding any rights that a
given Third-Party Respondent may have under this policy, the Board retains the right to limit any vendor’s, contractor’s, or Third
Party’s access to school grounds for any reason. The Board further retains all rights it enjoys by contract or law to terminate its
relationship with any Third Party irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the Title
IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints relating to Title IX may be filed
with the U.S. Department of Education’s Office for Civil Rights at any time.

Any allegations of Sexual Misconduct / Sexual Activity not involving Sexual Harassment will be addressed through the procedures
outlined in Board policies (X ) and/or administrative guidelines [END OF OPTION], the applicable Student Code of Conduct, or
Employee / Administrator Handbook(s).

Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any
Corporation employee has such knowledge, and because the Board must take specific actions when it has notice of Sexual
Harassment or allegations of Sexual Harassment, a Corporation employee who has independent knowledge of or receives a
report involving allegations of sex discrimination and/or Sexual Harassment must promptly notify the/a Title IX Coordinator of
such information or report. The Corporation employee must also comply with mandatory reporting responsibilities regarding
suspected abuse, abandonment or neglect of a child pursuant to 1.C. 31-33-5-1 and Policy 8462~ Student Abuse and Neglect, if
applicable. If the Corporation employee’s knowledge is based on another individual bringing the information to the Corporation
employee’s attention and the reporting individual submitted a written complaint to the Corporation employee, the Corporation
employee must provide the written complaint to the Title IX Coordinator.

If a Corporation employee fails to report an incident of Sexual Harassment of which the Corporation employee is aware, the
Corporation employee may be subject to disciplinary action, up to and including termination.

When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly contact the Complainant (including the
parent/guardian if the Complainant is under eighteen (18) years of age or under guardianship) to discuss the availability of
supportive measures, consider the Complainant’s wishes with respect to supportive measures, inform the Complainant of the
availability of supportive measures with or without the filing of a Formal Complaint, and explain to the Complainant the process
for filing a Formal Complaint. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive
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measures. Any supportive measures provided to the Complainant or Respondent shall be maintained as confidential, to the
extent that maintaining such confidentiality will not impair the ability of the Corporation to provide the supportive measures.

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the Corporation may
remove a student Respondent from its education program or activity on an emergency basis after conducting an individualized
safety and risk analysis. The purpose of the individualized safety and risk analysis is to determine whether the student
Respondent poses an immediate threat to the physical health or safety of any student or other individual arising from the
allegations of Sexual Harassment that justifies removal. If the Corporation determines the student Respondent poses such a
threat, it will so notify the student Respondent and the student Respondent will have an opportunity to challenge the decision
immediately following the removal. See Policy Policy 5605 - Suspension and Expulsion of Students with Disabilities 5610 -
Suspension and Expulsion of Students, Policy 5611 - Due Process Rights, and 5620 - Court Assisted Resolution of Suspension
and Expulsion.

If the Respondent is a non-student employee, the Corporation may place the Respondent on administrative leave during the
pendency of the grievance process.

For all other Respondents, including other members of the Corporation Community and Third Parties, the Board retains broad
discretion to prohibit such persons from entering onto its schoal grounds and other properties at any time and for any reason,
whether after receiving a report of Sexual Harassment or otherwise.

Formal Complaint of Sexual Harassment

A Formal Complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information set forth above. If a Formal Complaint involves allegations of Sexual Harassment by or involving the Title IX
Coordinator, the Complainant should submit the Formal Complaint to the Superintendent, who will designate another person to
serve in place of the Title IX Coordinator for the limited purpose of implementing the grievance process with respect to that
Formal Complaint.

When the Title IX Coordinator receives a Formal Complaint or signs a Formal Complaint, the Corporation will follow its Grievance
Process, as set forth herein. Specifically, the Corporation will undertake an objective evaluation of all relevant evidence,
including both inculpatory and exculpatory evidence, and will not make credibility determinations based solely on a person’s
status as a Complainant, Respondent, or witness.

It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly makeraking false
statements or knowingly submitsubritting false information during the grievance process, including intentionally making a false
report of Sexual Harassment or submitting a false Formal Complaint. The Board will not tolerate such conduct, which is a
violation of the Student Code of Conduct (X ) and the Employee / Administrator Handbook.

The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made at the
conclusion of the grievance process.

Timeline

The Corporation will seek to conclude the grievance process—includingresebving-any-appeals; within ninety (90) days of receipt
of the Formal Complaint.

If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used by the
Complainant or Respondent to unduly delay the investigation and determination of responsibility. The timeline, however, may be
subject to a temporary delay of the grievance process or a limited extension for good cause with written notice to the
Complainant and the Respondent of the delay or extension and the reasons for the action. Good cause may include
considerations such as: the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; and the need
for language assistance or accommodation of disabilities. (X ) The Title IX Coordinator will provide the parties with reasonable
updates on the status of the grievance process.

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice of the following to the parties who are
known:
A. Notice of the Board’s grievance process, including any informal resolution processes;
B. Notice of the allegations of misconduct that potentially constitute Sexual Harassment as defined in this policy, including
sufficient details known at the time and with sufficient time to prepare a response before any initial interview. Sufficient

details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting Sexual
Harassment, and the date and location of the alleged incident, if known. The written notice must:
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1. include a statement that the Respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made at the conclusion of the grievance process;

2. inform the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence.

3. inform the parties of any provision in the Student Code of Conduct (X ), this policy, (X ) and/or
Employee/Administrator Handbook that prohibits knowingly making false statements or knowingly submitting false
information during the grievance process.

If, during the course of the investigation, the investigator becomes aware of allegations about the Complainant or Respondent
that are not included in the original notice provided to the parties, the investigator will notify the Title IX Coordinator, and the
Title IX Coordinator will decide whether the investigator should investigate the additional allegations; if the Title IX Coordinator
decides to include the new allegations as part of the investigation, the Title IX Coordinator will provide notice of the additional
allegations to the parties whose identities are known.

Dismissal of a Formal Complaint

The Corporation shall investigate the allegations in a Formal Complaint, unless the conduct alleged in the Formal Complaint:

A. would not constitute Sexual Harassment (as defined in this policy) even if proved;
B. did not occur in the Corporation's education program or activity; or

C. did not occur against a person in the United States.

If one of the preceding circumstances exist, the Title IX Coordinator shall dismiss the Formal Complaint. If the Title IX
Coordinator dismisses the Formal Complaint due to one of the preceding reasons, the Corporation may still investigate and take
action with respect to such alleged misconduct pursuant to another provision of an applicable code of conduct, Board policy,
and/or Employee / Administrator Handbook.

The Title IX Coordinator may dismiss a Formal Complaint, or any allegations therein, if at any time during the investigation 3-eor
hearing-:
A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal
Complaint or any allegations therein;

B. the Respondent is no longer enrolled in the Corporation or employed by the Board; or

C. specific circumstances prevent the Corporation from gathering evidence sufficient to reach a determination as to the
Formal Complaint or allegations therein.

If the Title IX Coordinator dismisses a Formal Complaint or allegations therein, the Title IX Coaordinator promptly must send
written notice of the dismissal and the reason(s) therefor simultaneously to the parties.

Consolidation of Formal Complaints
The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one
Respondent, or by more than one Complainant against one or more Respondents, or by one party against the other party, where

the allegations of Sexual Harassment arise out of the same facts or circumstances.

Where a grievance process involves more than one Complainant or more than one Respondent, references in this policy to the
singular “party,” “Complainant,” or “"Respondent” include the plural, as applicable.

Informal Resolution Process
Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment, or employment or
continuing employment, or enjoyment of any other right, to waive any right to an investigation and adjudication of a Formal

Complaint of Sexual Harassment. Similarly, no party shall be required to participate in an informal resolution process.

If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the parties
mutually agree to participate in the informal resolution process, the Title IX Coordinator shall designate a trained individual to
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facilitate an informal resolution process, such as mediation, that does not involve a full investigation and adjudication. The
informal resolution process may be used at any time prior to the decision-maker(s) reaching a determination regarding
responsibility.

If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide to the parties
a written notice disclosing:

A. the allegations;

B. the requirements of the informal resolution process, including the circumstances under which it precludes the parties from
resuming a Formal Complaint arising from the same allegations; and

C. any consequences resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared.

Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and resume
the grievance process with respect to the Formal Complaint.

Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their voluntary, written
consent to the informal resolution process.

During the pendency of the informal resolution process, the investigation and adjudication processes that otherwise would occur
are stayed and all related deadlines are suspended.

The informal resolution process is not available to resolve allegations that a Corporation employee (X ) or another adult member
of the Corporation Community or Third Party sexually harassed a student.

(X ) The informal resolution process is not available to resolve allegations regarding a sexual assault involving a student
Complainant and a student Respondent.

Investigation of a Formal Complaint of Sexual Harassment

In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of proof and the burden
of gathering evidence sufficient to reach a determination regarding responsibility is on the Corporation, not the parties.

In making the determination of responsibility, the decision-maker(s) is/are directed to use the (X ) preponderance of the

evidence standard {}-elear-and-convincing-evidence-standard. The decision-maker(s) is charged with considering the totality of

all available evidence, from all relevant sources.

The Corporation is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or maintained by |
a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity or assisting in that capacity, and which are made and maintained in connection with the provision of
treatment to the party, unless the party provides the Corporation with voluntary, written consent to do so; if a student party is
not an Eligible Student, the Corporation must obtain the voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker{s) may not require, allow, rely upon or otherwise use questions or evidence
that constitute, or seek disclosure of, information protected under a legally recognized privilege, unless the person holding such
privilege has waived the privilege in writing.

As part of the investigation, the parties have the right to:

A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence; and

B. have others present during any grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required to be, an attorney. The Corporation
may not limit the choice or presence of an advisor for either the Complainant or Respondent in any meeting or grievance
proceeding.

(X ) The Corporation establishes the following restrictions, which apply equally to both parties, regarding the extent to [
which an advisor may participate in the proceedings: ‘

Advisors may support either party during the proceedings, but may not speak on behalf of the party.
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Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and present relevant
evidence.

The Corporation will provide to a party whose participation is invited or expected written notice of the date, time, location,
participants, and purpose of all £3)-hearings [DRAFTING NOTE: Select this option if the Board permits hearings],
investigative interviews or other meetings, with sufficient time for the party to prepare to participate. (X ) The investigator(s)
and decision-maker(s) must provide a minimum of one {__1_) days’ notice with respect to investigative interviews and

other meetings. (—)—andm{—}day%ﬂeheewﬁrkresaeekteﬂhealfmgs

Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is
directly related to the allegations raised in the Formal Complaint, including the evidence upon which the Corporation does not
intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether obtained
from a party or other source so that each party can meaningfully respond to the evidence prior to the conclusion of the
investigation.

Prior to completion of the investigative report, the {-investigater (X ) Title IX Coordinator [END OF OPTION] will send to each
party and the party’s advisaor, if any, the evidence subject to inspection and review in an electronic format or a hard copy, and the
parties will have at least ten (10) calendar days to submit a written response, which the investigator will consider prior to

compIetlon of the unvestlgatwe report [DRAFTING NOTE: The Board should select the followmg optnon |f |t provndes for

party's advisor, if any, for their review and written response. The Title IX Coordinator ivestigater-will send the investigative
report in an electronic format or a hard copy; at least ten (10) calendar days prior to:

A. (X ) the decision-maker(s) issuing a determination regarding responsibility.

Determination of Responsibility

The Title IX Coordinator shall appoint a decision-maker{s) to issue a determination of responsibility. The decision-maker(s)
cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).

(X )[OPTION 1]

After the investigator sends the investigative report to the parties and the decision-maker(s), and before the decision-maker(s)
reaches a determination regarding responsibility, the decision-maker(s) will afford each party the opportunity to submit written,
relevant questions that a party wants asked of any party or witness, provide each party with the answers, and allow for
additional, limited follow-up questions from each party. The decision-maker(s) must explain to the party proposing the questions
any decision to exclude a question as not relevant.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant unless such
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the
Respondent committed the conduct alleged by the Complainant or if the questions and evidence concern specific incidents of the
Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent.

Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding responsibility. To
reach this determination, the decision-maker(s) must apply the (X ) preponderance of the evidence standard ¢3-clearand
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eonvincing-evidencestandard. [DRAFTING NOTE: Be sure to select the same evidence standard previously selected
above.]

The written determination will include the following content:

A. Identification of the allegations potentially constituting Sexual Harassment pursuant to this policy;

B. A description of the procedural steps taken from the receipt of the Formal Complaint through the determination, including
any notifications to the parties, interviews with parties and witnesses, site visits, [and] methods used to gather other
evidence {)}-and-hearingsheld [DRAFTING NOTE: The Board should only select this option if it permits
hearings];

C. Findings of fact supporting the determination;

D. Conclusions regarding the application of the applicable code of conduct to the facts;

E. A statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any
disciplinary sanctions the decision-maker(s) is recommending that the Corporation impose on the Respondent(s) and
whether remedies designed to restore or preserve equal access to the Corporation's education program or activity should
be provided by the Corporation to the Complainant(s); and

F. The procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

(X )IOPTION 2]

Disciplinary sanctions/consequences may be imposed on a student Respondent who is determined responsible for violating this
policy (i.e., engaging in Sexual Harassment), including but not limited to:

[END OF OPTION]

A. Informal Discipline

1. (X ) writing assignments;

2. (X ) changing of seating or location;

3. (X ) before-school, (X )} lunchtime, (X ) after-school detention;
4. (X ) in-school discipline;

5. (X ) Saturday school.

B. Formal Discipline

1. (X ) suspension of bus riding/transportation privileges;

2. (X ) removal from co-curricular and/or extra-curricular activity(ies), including athletics;
3. (X ) emergency removal;

4, (X ) suspension for up to ten {10) school days;

5. (X ) expulsion for up to eighty (80) school days or the number of school days remaining in a ( ) semester,
whichever is greater;

6. (X ) expulsion for up to one (1) year; and

7. (X ) any other sanction authorized by the Student Code of Conduct.

If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging in Sexual
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Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences. The
Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider
the recommendation(s) and implement an appropriate remedy(ies) in compliance with Policy 5600 - Student Discipline, Policy
5605 - Suspension/Expulsion of Students with Disabilities, Policy 5610 — Suspension and Expulsion of Students, Policy 5610.02 -
In-School Discipline, and Policy 5611 - Due Process Rights. Discipline of a student Respondent must comply with the applicable
provisions of the Individuals with Disabilities Education Act (IDEA), as amended, and/or Section 504 of the Rehabilitation Act of
1972, and their respective implementing regulations.
Disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined responsible for violating
this policy including but not limited to (i.e., engaging in Sexual Harassment):

A. (X ) oral or written warning;

B. (X ) written reprimands;

C. (X ) performance improvement plan;

D. (X ) required counseling;
E. (X ) required training or education;
F. (X ) demotion;
G. (X ) suspension with pay;
H. (X ) suspension without pay;

I. (X ) termination;

J. (X ) any other sanction authorized by any applicable Employee/Administrator Handbook and/or applicable collective
bargaining agreement.

If the decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences. The
Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider
the recommendation(s) and implement an appropriate remedy(ies) in compliance with applicable due process procedures,
whether statutory or contractual. If the Superintendent is the Respondent, the Title IX Coordinator will notify the (X ) Board
Attorney {3-Beard{} of the recommended remedies for consideration and, if necessary and appropriate, implementation in
compliance with applicable due process procedures, whether statutory or contractual.

Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable provisions
of any relevant collective bargaining agreement.

Disciplinary sanctions/consequences may be imposed on a non-student / non-employee member of the Corporation Community

or a Third Party who is determined responsible for violating this policy
(i.e., engaging in Sexual Harassment), including but not limited to:

A. (X ) oral or written warning;

B. (X ) suspension or termination/ cancellation of the Board’s contract with the third-party vendor or contractor;

C. (X ) mandatory monitoring of the third party while on school property and/or while working/interacting with students;
D. (X ) restriction/prohibition on the third party’s ability to be on school property; and

E. (X )} any combination of the same.

If the decision-maker(s) determines the third party Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including imposition of sanctions. The Title IX
Coordinator will notify the Superintendent of the recommended remedies, so appropriate action can be taken.

The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the written
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determination to the parties simultaneously.

In ultimately imposing a disciplinary sanction/consequence, the Superintendent {or the Board when the Superintendent is the
Respondent) will consider the severity of the incident, previous disciplinary violations (if any), and any mitigating circumstances.
If the Respondent is a Member of the Board, s/he shall be excluded from any determination regarding the imposition of a
disciplinary sanction/consequence by the remaining School Board members.

The Corporation's resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges involving the
same incident have been filed or that charges have been dismissed or reduced.

At any point in the grievance process and procedures, the Superintendent (or the Title IX Coordinator if the Superintendent is
the Respondent)} may involve local law enforcement and/or file criminal charges related to allegations of Sexual Harassment that
involve a sexual assault.

The Title IX Coordinator is responsible for effective implementation of any remedies.

Appeal

Both parties have the right to file an appeal from a determination regarding responsibility, or from the Title IX Coordinator’s
dismissal of a Formal Complaint or any allegations therein, on the following bases:

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established procedures);

B. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was
made that could affect the outcome of the matter; and

C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against
Complainants or Respondents generally or the individual Complainant(s) or Respondent(s) that affected the outcome of
the matter.

[DRAFTING NOTE: The Board may insert additional grounds on which an appeal may be filed.]

D. The recommended remedies (including disciplinary sanctions/consequences) are unreasonable in light of the findings of
fact (i.e., the nature and severity of the Sexual Harassment);

E. ()

Any party wishing to appeal the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a
Formal Complaint or any allegations therein must submit a written appeal to the Title IX Coordinator within five (L5 )
days after receipt of the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a Formal
Complaint or any allegations therein.

Nothing herein shall prevent the Superintendent (or the Board when the Superintendent is the Respondent) from imposing any
remedy, including disciplinary sanction, while the appeal is pending.

As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.

The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the determination
regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s}. The decision-maker(s) for the appeal
shall not have a conflict of interest or bias for or against Complainants or Respondents generally or an individual Complainant(s)
or Respondent(s) and shall receive the same training as required of other decision-makers.

Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the

outcome. {BRAFFING-NOTE:Select-OPTHON-1,-OPTION-2O0PTION-3;or OPTION4-]

(x JIOPTION 4] Specifically, the appealing party MUSTrust submit with the notice of appeal a written statement challenging
the determination of responsibility. The nonappealing party shall have up to five—— (_5__) days after receipt of the appealing
party’s written statement to submit his/her written statement in support of the determination of responsibility. [END OF
OPTION 4]
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The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the rationale for the
result. The original decision-maker's(s’) determination of responsibility will stand if the appeal request is not filed in a timely
manner or the appealing party fails to show clear error and/or a compelling rationale for overturning or modifying the original
determination. The written decision will be provided to the Title IX Coordinator who will provide it simultaneously to both
parties. The written decision will be issued within ten_ (_10_ ) days of when the parties’ written statements were
submitted.

The determination of responsibility associated with a Formal Complaint, including any recommendations for remedies /
disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is filed, at the point when the
decision-maker(s) for the appeal’s decision is delivered to the Complainant and the Respondent. (X ) No further review beyond
the appeal is permitted.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the purpose
of interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, or because the individual
made a report or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation,
proceeding, or hearing under this policy. Intimidation, threats, coercion, or discrimination, including charges against an
individual for code of conduct violations that do not involve sex discrimination or Sexual Harassment, but arise out of the same
facts or circumstances as a report or complaint of sex discrimination, or a report or Formal Complaint of Sexual Harassment, for
the purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, constitute(s)
retaliation. Retaliation against a person for making a report of Sexual Harassment, filing a Formal Complaint, or participating in
an investigation {-andferhearing, is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of a
grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination regarding
responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality

The Corporation will keep confidential the identity of any individual who has made a report or complaint of sex discrimination,
including any individual who has made a report or filed a Formal Complaint of Sexual Harassment, any Complainant, any
individual who has been reported to be the perpetrator of sex discrimination, any Respondent, and any witness, except as may
be permitted by the Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA's regulations, 34 CFR part
99, or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any investigation, hearing, or
judicial proceeding arising thereunder (i.e., the Corporation's obligation to maintain confidentiality shall not impair or otherwise
affect the Complainant’s and Respondent’s receipt of the information to which they are entitled related to the investigative record
and determination of responsibility}.

Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no case will a
Respondent be found to have committed Sexual Harassment based on expressive conduct that is protected by the First
Amendment.

Training

The Corporation's Title IX Coordinator, along with any investigator(s)}, decision-maker{s), or person(s) designated to facilitate an
informal resolution process, must receive training on:

A. the definition of Sexual Harassment (as that term is used in this policy);
B. the scope of the Corporation's education program or activity;

C. how to conduct an investigation and implement the grievance process }-that-includes-hearings-, appeals and informal
resolution processes, as applicable; and
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D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and bias.

(X ) All Corporation employees will be trained concerning their legal obligation to report Sexual Harassment to the Title IX
Coordinator. This training will include practical information about how to identify and report Sexual Harassment.

Recordkeeping

As part of its response to alleged violations of this policy, the Corporation shall create, and maintain for a period of seven (7)
calendar years, records of any actions, including any supportive measures, taken in response to a report or Formal Complaint of
Sexual Harassment. In each instance, the Corporation shall document the basis for its conclusion that its response was not
deliberately indifferent and document that it has taken measures designed to restore or preserve equal access to the
Corporation's education program or activity. If the Corporation does not provide a Complainant with supportive measures, then
the Corporation will document the reasons why such a response was not clearly unreasonable in light of the known
circumstances. The documentation of certain bases or measures does not limit the Corporation in the future from providing
additional explanations or detailing additional measures taken.

The Corporation shall maintain for a period of seven (7) calendar years the following records:

A. Each Sexual Harassment investigation including any determination regarding responsibility €}and-any-audie-oraudio-
visual-recording-or-transeript-that-is-made-of any-hearing-, any disciplinary sanctions recommended and/or imposed on

the Respondent(s), and any remedies provided to the Complainant(s) designed to restore or preserve equal access to the
Corporation's education program or activity;
B. Any appeal and the result therefrom;

C. Any informal resolution and the result therefrom; and

D. All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who facilitates an
informal resolution process.

The Corporation will make its training materials publicly available on its website. (X ) If a person is unable to access the
Corporation's website, the Title IX Coordinator will make the training materials available upon request for inspection by members
of the public.

Outside Appointments, Dual Appointments, and Delegations
The Board retains discretion to appoint suitably qualified persons who are not Corporation employees to fulfill any function of the
Board under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-maker, decision-maker for

appeals, facilitator of informal resolution processes, and advisor.

The Board also retains discretion to appoint two or more persons to jointly fulfill the role of Title IX Coordinator, investigator,
decision-maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.

The Superintendent may delegate functions assigned to a specific Corporation employee under this policy, including but not
limited to the functions assigned to the Title IX Coordinator, investigator, decision-maker, decision-maker for appeals, facilitator

of informal resclution processes, and advisor, to any suitably qualified individual, and such delegation may be rescinded by the
Superintendent at any time.

© Neola 2020
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Legal I.C. 31-33-5-1
1.C. 20-33-8
20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Act of 2004 (IDEA), as
amended

42 U.5.C. 2000c et seq., Title IV of the Civil Rights Act of 1964
42 U.S5.C. 2000d et seq.

42 U.s8.C. 2000e et seq.

42 U.S.C. 1983

34 C.F.R. Part 106

QCR's Revised Sexual Harassment Guidance (2001}

20 U.S.C. 1092(F)(6HAXV)

34 U.5.C. 12291(a)(10)

34 U.5.C. 12291(a)(8)

34 U.5.C, 12291(a)(30)
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Section Policies for the Board - 33-1
Title Copy of ANTI-HARASSMENT
Code pol662

Status Work Session

Adopted March 20, 2014

Last Revised June 20, 2019

1662 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of School Trustees to maintain an education and work environment that is free from all forms of
unlawful harassment, including sexual harassment, occurring in the Corporation's employment opportunities, programs, and/or
activities, or, if initially occurring off Corporation grounds or outside the Corporation's employment opportunities, programs, and
activities, affecting the Corporation environment (hereinafter referred to collectively as "unlawful harassment"). This commitment
applies to all Corporation operations, employment opportunities, programs, and activities. All students, administrators, teachers,
staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful
harassment occurring in the Corporation's employment opportunities, programs, and/or activities, or, if initially occurring off
Corporation grounds or outside the Corporation's employment opportunities, programs, and activities, affecting the Corporation
environment. This policy applies to unlawful conduct occurring on school property, or at another location if such conduct affects
the Corporation environment.

The Board will vigorously enforce its prohibition against unlawful harassment (see definition above), which is based on race,
color, national origin, sex, religion, disability, military status, ancestry, or genetic information that are classes protected by
Federal and/or State civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the
Corporation community as well as third parties who feel aggrieved to seek assistance to rectify such problems occurring in the
Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside
the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment.

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged
unlawful harassment (see definition above) occurring in the Corporation’s employment opportunities, programs and/or activities,
or, if initially occurring off Corporation grounds or outside the Corporation’s employment opportunities, programs and activities,
affecting the Corporation environment that the employee observes or which is reported to the employee.

The Board will investigate all allegations of unlawful harassment (see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment and, in those cases
where unlawful harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its recurrence,
and remedy its effects.

Individuals who are found to have engaged in unlawful harassment (see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment will be subject to
appropriate disciplinary action, up to and including termination of employment or expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful harassment (see definition on page 1)
occurring in the Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation
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grounds or outside the Corpeoration’s employment opportunities, programs and activities, affecting the Corporation environment
that the employee observes or which is reported to the employee also are subject to appropriate disciplinary action, up to and
including termination of employment.

For purposes of this peolicy, "Corporation community” means students, administrators, teachers, and staff, as well as Board
members, agents, volunteers, contractors, or other persons subject to the contro! and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on Corporation property (e.g.,
visiting speakers, participants on apposing athletic teams, parents), vendors doing business with, or seeking to do husiness with,
the Board, and other individuals who come in contact with members of the Corporation community at school-related
events/activities (whether on or off Corporation property).

Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging in any of the following
prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment (see definition on
page 1) or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment (see definition on page 1).
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment (see

definition on page 1), when responsibility for reporting and/or investigating unlawful harassment charges comprises part
of one's supervisory duties,

Definitions

Bullying

Bullying rises to the level of unlawful harassment (see definition on page 1) when one (1) or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students with the intent to harass, ridicule, humiliate,
intimidate or harm that/those student(s), and that bullying is based upon sex, race, color, national origin, religion, or disability,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verhal,
or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or

pervasive enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual’s school performance or participation; and may involve:

A, teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. sexual violence;

I. theft;

J. sexual, religious, or racial harassment;
K. public humiliation; or

L. destruction of property.
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In the hullying context, "harassment" means any threatening, insulting, or dehumanizing gesture, use of data or computer
software, or written, verbal or physical conduct directed against a student that:

A. places a student in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student’s educational performance, opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Education Amendments of 1972, "sexual harassment” is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or
status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual,

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an

intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity.

Sexual harassment may invelve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;

B. sexual violence, including physical and/or sexual assault;

C. threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls;

E. sexually suggestive abjects, pictures, videotapes, audio recordings or literature, placed in the work or educational
environment, which may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;

G. a pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect
of creating discomfert and/or humiliation to another;

H. remarks speculating about a person's sexual activities or sexual histery, ar remarks about one's own sexual activities or
sexual history;

I. in the context of employees, consensual sexual relationships where such relationship leads to faveritism of a subordinate
employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment;

1. Inappropriate boundary invasions by a Corporation employee or other adult member of the Corporation community into a
student’s personal space and personal life;
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K. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment., Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or
education or creates a hostile or abusive employment or educational environment.

NOTE; Sexual conduct/relationships with students by a Corporation employee or any other adult member of the
Corporation community is prohibited, and any teacher, administrator, coach, other school authority, or staff
member who engages in certain sexual conduct with a student may be disciplined up to and including termination
and also may be guilty of the criminal charge of "sexual battery” as set forth in I.C. 35-42-4-8. In the case of a
child under fourteen (14) years of age, the person also may be guilty of "child molesting” under I.C. 35-42-4-3, In
the case of a child between the ages of fourteen (14) and sixteen {16}, the person also may be guilty of "sexual
misconduct with a minor” under I.C. 35-42-4-9. The issue of consent is irrelevant in regard to the latter two (2)
criminal charges. Any employee accused of sexual refations with a student may be placed on leave until school
administrative proceedings are completed. Proven sexual relationships with a student regardless of the age of the
student will initiate the termination process for the employee.

Race/Color Harassment

Prohibited racial harassment gccurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity, Such harassment may include but is not limited to
conduct directed at the characteristics of a person's race or color, such as racial slurs, nicknames implying sterectypes, epithets,
and/or negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
religion or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may include but is not
limited to conduct directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involving religious
slurs,

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin and when the conduct has the purpose or effect of interfering with the individual's work or educaticnal
performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may include but is not
limited to conduct directed at the characteristics of a4 person’s national origin, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's weork or educational perfermance; of
creating an intimidating, hostite, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may include but is not limited to
conduct directed at the characteristics of a person's disabling condition, such as negative comments about speech patterns,
movement, physical impairments or defects/appearances, or the like. Such harassment also may include but is not limited to
conduct directed at or pertaining to a person's genetic information.

Reports and Complaints of Harassing Conduct

Students, members of the Corporation community and third parties are encouraged to promptly report incidents of unlawful
harassment (see definition on page 1} to an administrator, supervisor or other School Corporation official so that the Corporation
may address the conduct before it becomes severe, pervasive, or persistent. All Corporation employees, including administrators,
professional staff and support staff, shall report any incident of alleged unlawful harassment (see definition on page 1) that the
employee observes or which is reported to the employee. Any administrator, supervisor, or other Corporation-level official who
receives such a complaint shall file it with the Corporation’s Anti-Harassment Compliance Officer at his/her first convenience,
Corporation employees who fail to comply with the reporting responsibility shall be subject to discipling, up to and including
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termination.

Members of the Corporation community or third parties who believe they have been subjected to unlawful harassment (see
definition on page 1) by another member of the School Corporation community or a third party are entitled to utilize the Board's
complaint process set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular pregrams unless the complaining individual makes the
complaint maliciously or with knowledge that it is false. Individuals should make every effort to file a within thirty (30) calendar
days after the conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of a reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying, the
principal or his/her designee believes that the reported misconduct may have created a hostile work or learning environment and
may have constituted unlawful harassment (see definition on page 1) based "Protected Classes"” {see definition on page 1}, the
principal or his/her designee will report the act of bullying and/or harassment to one of the Compliance Officers who shall
investigate the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The following individuals serve as "Anti-Harassment Compliance Officers" for the Corporation. They are hereinafter referred to as
the "Compliance Officers".

Jonathan Mock

32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us MrGreg-Bialata
Studert-Safety-Supervisor
ScheobCheafHobak

36-East 8 Street

The names, titles, and contact information for the Compliance Officers will be published annually in the student, parent, and staff
handbooks and on the School Corporation's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to "unlawful harassment”
(see definition on page 1), to assist students, other members of the School Corporation community and third parties who seek
support or advice when informing another individual about "unwelcome" conduct, or to intercede informally on behalf of the
student.

Any Corporation employee who directly observes unlawful harassment (see definition on page 1) of a student is obligated, in
accordance with this policy, to report such observations to one (1) of the Compliance Officers within two (2) business days.
Thereafter, the Compliance Officer or designee must contact the student if age eighteen (18) or older, or the student’s parents if
under the age of eighteen (18) within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the
alleged misconduct, including the obligation of the Compliance Officer or his/her designee to conduct an investigation following
all the procedures outlined in this policy for a formal complaint, Additionally, if the alleged harasser is a student, the Compliance
Officer or designee must contact the student, if age eighteen (18) or older, or the student’s parents if under the age of eighteen
(18), within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the alleged misconduct,
including the obligation of the Compliance Officer or designee to conduct an investigation following all the procedures outlined for
a formal complaint. However, all complaints of harassment involving a Corporation employee or any other adult member of the
Corporation community against a student will be formally investigated.

The Compliance Officers are assigned to accept complaints of unlawful harassment (see definition on page 1) directly from any
member of the School Corporation community or a visitor to the Corporation, or to receive complaints that are initially filed with
a school building administrator. Upon receipt of a complaint either directly or through a school building administrator, a
Compliance Officer will begin either an informal or formal process (depending on the request of the member of the School
Corporation community alleging harassment or the nature of the alleged harassment), or the Compliance Officer will designate a
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specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. However, if the
alleged harasser is the Superintendent, the recommendations shall be submitted to the Board President,

All Corporation employees must report incidents of unlawful harassment (see definition on page 1) that they observe or that are
reported to them to the Compliance Officer within two (2) business days of learning of the incident.

Investigation and Complaint Procedure (see Form 1662 F1)

Any employee or other member of the Corporation community or third party (e.g., visitor to the Corporation) who believes that
s/he has been subjected to unlawful harassment (see definition on page 1) may seek resolution of his/her complaint through
either the informal or formal procedures as described below. Further, a process for investigating claims of unlawful harassment
(see definition on page 1) and a process for rendering a decision regarding whether the claim of unlawful harassment {see
definition on page 1) was substantiated are set forth below,

Due to the sensitivity surrounding complaints of unlawful harassment (see definition on page 1), time lines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct gccurs while the facts are known and potential witnesses are available. Once the formal complaint process is
begun, the investigation will be completed in a timely manner {ordinarily, within fifteen (15) business days of the complaint being
received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment with the United States Department of Education, Office for Civil Rights (OCR}), the Indiana Civil
Rights Commission (ICRC) or Equal Employment Opportunity Commission {EEQC}, or to file a concurrent criminal complaint with
the law enforcement agency having jurisdiction.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and/or unlawful harassment (see definition on
page 1) and to investigate and facilitate resolution through an informal means, if possible. The informal complaint procedure is
provided as a less formal option for an employee who believes s/he has been unlawfully harassed or retallated against in the
Corporation's employment gpportunities, programs, and/or activities, or, if inittally occurring off Corporation grounds or outside
the Corperation's empioyment opportunities, programs, and activities, affecting the Corporation envircnment. This informal
procedure is not required as a precursor to the filing of a formal complaint and/or filing a concurrent criminal complaint, and will
be used only where the parties (alleged target of harassment and alleged harasser(s)) agree to participate in such process.

Employees, other members of the Corpaoration community, or third parties who believe that they have been subjected to unlawful
harassment {see definition on page 1} or retaliated against may proceed immediately to the formal complaint process and
individuals who seek resolution through the informal procedure may request that the informal process be terminated at any time
to move to the formal complaint procedure.

However, all complaints of unlawful harassment {see definition on page 1) involving a Corporation employee, any adult member
of the Corporation community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed (see definiticn on page 1) and s/he is
able and feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome and must
stop. Such direct communication should not be utilized in circumstances involving sexual viglence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The Compliance Officer(s) is/are available to
support and counsel individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An
individual who is uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an
informal or a formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed (see definition on page 1) may make an informal complaint, either
orally or in writing: 1} to a teacher, other employee, or building administrator; 2) directly to one {1) of the Compliance Officers;
and/or 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.

The Corporation's informal complaint procedure is designed to provide employees, other members of the Corporation community
or third parties who believe they are being subjected to unlawful harassment (see definition on page 1) with a range of options
designed to bring about a resolution of their concerns. Depending upon the nature of the complaint and the wishes of the
individual claiming unlawful harassment, informal resolution may involve, but not be limited to, one or more of the following:
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A, Advising the individual about how to communicate the unwelcome nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the school building or office where
the individual whose behavicr is being questioned works or attends,

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting between the individual claiming
harassment and the individual accused of harassment to work out a mutual resolution, Such a meeting is not appropriate
in circumstances involving sexual violence,

While there are no set time limits within which an informal complaint must be resolved, one of the Compliance Officers or a
designee will exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of
receiving the informal complaint, may file a complaint with the United States Department of Education, Office for Civil Rights
{OCR), the Indiana Civil Rights Commission {ICRC) or Equat Employment Opportunity Commission (EEOC), and/or may file a
concurrent criminal complaint with the law enforcement agency having jurisdiction. Parties who are dissatisfied with the results
of the informal complaint process may proceed to file a formal complaint. And, as stated above, parties may request that the
informal process be terminated at any time to move to the formal complaint process.

One (1) of the Compliance Officers or a designee will retain all materials generated as part of the informal complaint process in
accordance with the Board’s records retention policy (see Policy 8310, Policy 8320, and Policy 8330).

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has requested that the informal
complaint process be terminated to move to the formal complaint process, or if the individual elects to file a formal complaint
initially, the formal complaint process as described below shall be implemented.

The formal complaint process is not intended to interfere with the rights of an employee, other member of the Corporation
community, or third party to pursue a complaint of unlawful harassment with the United States Department of Education, Office
for Civil Rights (CCR), the Indiana Civil Rights Commission (ICRC) or Equal Employment Opportunity Commission {(EECC), and/or
to file a concurrent crimina! complaint with the law enforcement agency having jurisdiction,

An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred to as the
"Complainant®, may file a formal complaint, either orally or in writing with a teacher, principal, the Compliance Officer,
Superintendent, or other Corporation-level employee. Due to the sensitivity surrounding complaints of unlawful harassment (see
definition on page 1} and retaliation, timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available, If a Complainant informs a teacher, principal, Superintendent, or other Corporation-level employee,
either orally or in writing, about any complaint of harassment or retaliation, the employee to whom the compiaint is reported
must report such information to the Compliance Officer or designee within two (2} business days.

Throughout the course of the process as described herein, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision making process.

All formal complaints of unlawful harassment (see definition on page 1) or retaliation must include the following information to
the extent it is available: the identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is based; a list of potential
witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Compliance Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written
summary of the oral interview and the Complainant will be asked to verify the accuracy of the reported complaint by signing the
document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited te, a change of work
assignment or schedule for the Complainant and/or the alleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess his/her agreement to any action deemed appropriate. If the Complainant is unwilling to
consent any change that is deemed appropriate by the Compliance Officer, the Compliance Officer may still take whatever actions
s/he deems appropriate in consultation with the Superintendent and/or Board Attorney.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a formal investigation
to determine whether the Complainant has been subjected to offensive conduct/unlawful harassment/retaliation.
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Contemporaneously, one of the Compliance Officers or a designee will inform the individual alleged to have engaged in the
unlawful harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received. The
Respondent will he informed about the nature of the aliegations and a copy of the Board's anti-harassment policy shall be
provided to the Respondent. The Respondent must alse be informed of the opportunity to submit a written response to the
complaint within five (5) business days.

Although certain cases may require additional time, one of the Compliance Officers or a designee will attempt to complete an
investigation into the allegations of harassment or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations;
and

D. consideration of any documentation or other information, presented by the Complainant, Respondent, or any other
witnesses that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1) or retaliation, The Compliance Officer's
recommendations must be based upecn the totality of the circumstances, including the ages and maturity levels of those involved.
In determining if discriminatory harassment or retaliation occurred, a preponderance of evidence standard will be used (i.e., it is
maore likely than not that unlawful discrimination retaliation occurred).

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer or the
designee, the Superintendent must either issue a decision regarding whether the complaint of harassment has been
substantiated or request further investigation. A copy of the Superintendent's decision will be delivered to both the Complainant
and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5} business days. At the conclusion of the additional
investigation, the Superintendent must issue a written decision as described above.

A Complainant or respondent who is dissatisfied with the decision of the Superintendent may appea! through a signed written
request to the Board of School Trustees within five (5) business days of his/her receipt of the Superintendent’s final decision.

If the Superintendent is the Respondent, the appeal process wili skip the review by the Superintendent and move directly to the
Board. In such circumstances, the Compliance Officer, or the designee, shall prepare and deliver a written report to the Board
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment/retaliation as provided in Board policy and State and Federal law as to whether the
Comptlainant has been subjected to unlawful harassment (see definition on page 1) or retaliation.

The Board shall meet with the concerned parties and their representatives within twenty {20) business days of the receipt of a
written request to appeal. At this meeting, the parties have the right to present evidence, including testimony and/or exhibits, to
the Board in support of their position. A copy of the Board’s disposition of the appeal shall be sent to each concerned party within
ten (10) business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the Corporation community or third party alleging the unlawful harassment/retaliation pursues the
complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The Complainant and the Respondent may be represented, at his/her own cost, at any of the above-described
meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, Equal Employment Opportunity Commission, Indiana
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Civil Rights Commission, or the filing of a concurrent criminal complaint. Use of the complaint procedures is not a prerequisite to
the pursuit of other remedies. Furthermore, the complaint must be investigated even if a separate investigation is being
caenducted by another agency, including but not limited to the local police department.

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privacy of the Complainant, the Respondent(s) (that is the
individual(s) against whom the complaint is filed), and the witnesses to the extent possible, consistent with the Corporation’s
legal obligations to investigate, to take appropriate action, and to comply with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law.
Confidentiality, however, cannoct be guaranteed,

All Complainants proceeding through the formal investigation process should be advised that their identities may be disclosed to
the Respandent(s).

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the
Corporation community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual
who is interviewed as part of a harassment investigation is expected not to disclose any information that s/he learns or that s/he
provides during the course of the investigation,

Remedial Action, Sanctions, and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment (see definition on page 1)/retaliation by taking
appropriate action reasonably calculated to stop the harassment and prevent further such harassment.

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant. Such remedial
action may include, but is not limited to, counseling services, reinstatement of leave taken due to the discrimination, or other
appropriate action.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s), if any.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including
the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with
the terms of the relevant collective bargaining agreement(s), if any.

All subseguent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct,
prevents it recurrence, and remedy its effects. Prior sanctions imposed on the Respondent(s) for similar past conduct shall be
considered in determining the appropriateness of the sanction(s} imposed for the present conduct.

The Board may appeint an individual, who may be an employee of the Corporation, to monitor the Respondent to ensure no
further discrimination or retaliation occurs. Likewise, the Board may appoint an individual, who may be an employee of the
Corporation other than the Respondent, to follow up with the Complainant to ensure that no further discrimination or retaliation
has occurred and to take action to promptly address any reported occurrences,

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically
stored information ("ESI"), and electronic media {as defined in Policy 8315) created and received as part of an investigation,
including but not limited to complaints, responses, witness statements, documentary evidence, audio, video and/or digital
recordings, handwritten and contemporaneous notes, e-mails related to the investigation and allegations, printouts, letters,
determinations, and summaries, The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may
include public records and records exempt from disclosure under Federal and/or State law {e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315} created or received as part of an investigation
shall ke retained in accordance with Policy 8310, Pelicy 8315, Policy 8320, Policy 8330 and the Corporation’s records retention
schedule,

Retaliation

Any act of retaliation against a person who has made a report, filed a complaint alleging unlawful harassment, or participated as
a witness in a harassment investigation is prohibited.
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Specifically, the Board will not discriminate/retaliate againstk, coerce, intimidate, threaten, or interfere with any individual
because the person opposed any act or practice of unlawful harassment (see definition on page 1), or because that individual
made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing pertaining to unlawful
harassment, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of
any right granted or protected by Federal or State laws,

Individuals found to have engaged in retaliation shall be subject to disciplinary action, up to and including termination of
employment or expulsion from school.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any teacher or school employee who knows or suspects that a child under the age of eighteen (18} is a victim
of child abuse or neglect to immediately report that knowledge or suspicion to the Department of Child Services. If, during the
course of a harassment investigation, the Compliance Officer or a designee has reason to believe or suspect that the alleged
conduct reasonably indicates abuse or neglect of the Complainant or the alleged victim, a report of such knowledge must be
made in accordance with State law and Board Policy.

If the Compliance Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined under State law, such knowledge should be reported to |lecal law enforcement.

Any reports made to Child Protective Services or te local law enforcement shall not terminate the Compliance Officer’s or a
designee’s abligation and respaonsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation by inhibited by the involvement of outside agencies.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices, The Compliance Officers will oversee the training of Corporation employees and students so
that they understand their rights and responsibilities under Federal and State law and are informed of the Board's policies and
practices with respect to fully implementing and complying with the requirements of Federal and State law. All training regarding
the Board's policy and administrative guidelines and harassment in general will be age and content appropriate.

Notice
Notice of the Board's pelicy on anti-harassment related to employment practices and the identity of the Compliance Officers will

be posted throughout the Corporation, and published in any Corporation statement regarding the availability of employment, in
any staff handbeooks, and in general information publications of the Corporation as required by Federal and State law and this

policy.

Revised 5/5/16
Revised 7/19/18

© Neola 2018
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Legal I.C. 35-42-4-3, 35-42-4-8, 35-42-4-9

20 U.5.C. 1400 et seq., the Individuals with Disabilities Education Improvement Act of 2004
(IDEA 2004)

20 U.S.C. 1681 et seq., Title IX of the Educaticnal Amendments Act of 1972
29 U.5.C, 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 ).5.C. 1983

42 U.S5.C, 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.FR. Part 1635

National School Boards Association Inquiry and Analysis - May 2008
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3362 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of School Trustees to maintain an education and work environment that is free from all forms of
unlawful harassment, including sexual harassment, occurring in the Corporation's employment opportunities, programs, and/or
activities, or, if initially occurring off Corporation grounds or outside the Corporation's employment opportunities, programs, and
activities, affecting the Corporation environment (hereinafter referred to collectively as "unlawful harassment"). This commitment
applies to all School Corporation operations, employment opportunities, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful
harassment occurring in the Corporation's employment opportunities, programs, and/or activities, or, if initially occurring off
Corporation grounds or outside the Corporation's employment opportunities, programs, and activities, affecting the Corporation
environment. This policy applies to unlawful conduct occurring on school property, or at another location if such conduct affects
the Corporation environment,

The Board will vigorously enforce its prohibition against unlawful harassment (see definition above), which is based on race,
color, national origin, sex, religion, disability, military status, ancestry, or genetic information that are classes protected by
Federal and/or State civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the School
Corporation community as well as third parties who feel aggrieved to seek assistance to rectify such problems occurring in the
Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside
the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment.

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged
unlawful harassment (see definition above) occurring in the Corporation’s employment opportunities, programs and/or activities,
or, if initially occurring off Corporation grounds or outside the Corporation’s employment opportunities, programs and activities,
affecting the Corporation environment that the employee observes or which is reported to the employee.

The Board will investigate all allegations of unlawful harassment (see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment and, in those cases
where unlawful harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its recurrence,
and remedy its effects.

Individuals who are found to have engaged in unlawful harassment (see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment will be subject to
appropriate disciplinary action, up to and including termination of employment or expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful harassment (see definition on page 1)
occurring in the Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation
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grounds or outside the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment
that the employee observes or which is reported to the employee also are subject to appropriate disciplinary action, up to and
including termination of employment.

The Corporation may offer counseling services to any person found to have been subjected to unlawful harassment, and where
appropriate, the person(s} who committed the unlawful harassment.

For purposes of this policy, "Corporation community” means students, administrators, teachers, and staff, as well as Board
members, agents, volunteers, contractors, or other persons subject to the contro! and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on Corporation property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with,
the Board, and other individuals who come in contact with members of the Corporation community at school-related
events/activities (whether on or off Corporation property}.

Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging in any of the following
prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment (see definition on
page 1) or who has participated as a witness in a harassment investigation,

B. Filing a malicious or knowingly false report or complaint of unlawful harassment (see definition on page 1}.
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment (see

definition on page 1), when responsibility for reporting and/or investigating unlawful harassment charges comprises part
of one's supervisory duties.

Definitions

Bullying

Bullying rises to the level of unlawful harassment (see definition on page 1} when one or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students with the intent to harass, ridicule, humiliate,
intimidate or harm that/those student(s}, and that bullying is based upon sex, race, color, national origin, religion, or disability,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal,
or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or

pervasive enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual’s school performance or participation; and may invalve:

A, teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

@G. physical violence;

H. sexual violence;

I. theft;

J. sexual, religious, or racial harassment;

K. public humiliation; or
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L. destruction of property.

In the bullying context, "harassment” means any threatening, insulting, or dehumanizing gesture, use of data or computer
software, or written, verbal or physical conduct directed against a student that:

A. places a student in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student’s educational performance, opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment" is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physicat conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or
status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an

intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;

B. sexual violence, including physical and/or sexual assault;

C. threats or insinuations that a person's employment, wages, academic grade, promaoticn, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls;

E. sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in the work or educational
environment, which may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;

G. a pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect
of creating discomfort and/or humiliation to ancther;

H. remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history;

I. in the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate

employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment;
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1, inappropriate boundary invasions by a Corporation employee or other adult member of the Corporation community into a
student's personal space and personal life;

K. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-sterectyping that does not involve
conduct of a sexual nature,

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must he
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or
education, or creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by Corporation employee or any other adult member of the
Corporation community is prohibited, and any teacher, administrator, coach, other schocl authority, or staff
member who engages in certain sexual conduct with a student may be disciplined up to and including termination
and also may be guilty of the criminal charge of "sexual battery" as set forth in I.C. 35-42-4-8. In the case of a
child under fourteen (14) years of age, the person also may be guiity of "child molesting™ under I.C. 35-42-4-3. In
the case of a child hetween the ages of fourteen (14) and sixteen (16), the person also may be guilty of "sexual
misconduct with a minor” under I.C. 35-42-4-9. The issue of consent is Irrelevant in regard to the latter two (2)
criminal charges. Any employee accused of sexual relations with a student may be placed on leave until school
administrative proceedings are completed. Proven sexual relationships with a student regardless of the age of the
student will initiate the termination process for the employee.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostite, or offensive working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may include but is not limited to
conduct directed at the characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets,
and/or negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
religion or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/er learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may include but is not
limited to conduct directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involving religious
slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upcn an
individual's national origin and when the conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/cr learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity, Such harassment may include but is not
limited to conduct directed at the characteristics of a person's national origin, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may include but is not limited to
conduct directed at the characteristics of a person's disabling condition, such as negative comments about speech patterns,
movement, physical impairments or defects/appearances, or the like, Such harassment also may include but is not limited to
conduct directed at or pertaining to a person's genetic information.

Reports and Complaints of Harassing Conduct
Students, members of the Corporation community and third parties are encouraged to promptly report incidents of unlawful
harassment {see definition on page 1) to an administrator, supervisor or other Corporation official so that the Board may address

the conduct before it becomes severe, pervasive, or persistent. All Corporation employees, including administrators, professional
staff and support staff, shall report any incident of alleged unlawful harassment (see definition on page 1) that the employee
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observes or which is reported to the employee. Any administrator, supervisor, or other Corporation-level official who receives
such a complaint shall file it with the Corporation’s Anti-Harassment Compliance Officer at his/her first convenience. Corporation
employees who fail to comply with the reporting responsibility shall be subject to discipline, up to and including termination.

Members of the Corporation community or third parties who believe they have been subjected to unlawful harassment (see
definition on page 1) by another member of the Corparation community or a third party are entitled to utilize the Board's
complaint process set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs unless the complaining individual makes the
complaint maliciously or with knowledge that it is false. Individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of a reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying, the
principal or his/her designee believes that the reported misconduct may have created a hostile work or learning environment and
may have constituted unlawful harassment (see definitions on page 1) based on "Protected Classes" (see definition on page 1),
the principal or his/her designee will report the act of bullying and/or harassment to one (1) of the Compliance Officers who shall
investigate the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The following individuals serve as "Anti-Harassment Compliance Officers" for the Corporation. They are hereinafter referred to as
the "Compliance Officers".

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

Mr-Greg-Bialata

ShedenialebeSupenanar

School Citv-of Hobart

36 East 8 Street

The names, titles, and contact information for the Compliance Officers will be published annually in the student, parent and staff
handbooks and on the School Corporation's web site.

A Compliance Officer will be available during regular school/work hours to discuss concerns related to "unlawful harassment"
(see definition on page 1), to assist students, other members of the Corporation community, and third parties who seek support
or advice when informing another individual about "unwelcome" conduct, or to intercede informally on behalf of the student.

Any Corporation employee who directly observes unlawful harassment (see definition on page 1) of a student is obligated, in
accordance with this policy, to report such observations to one of the Compliance Officers within two (2) business days.
Thereafter, the Compliance Officer or designee must contact the student if age eighteen (18) or older, or the student’s parents if
under the age of eighteen (18) within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the
alleged misconduct, including the obligation of the Compliance Officer or his/her designee to conduct an investigation following
all the procedures outlined in this policy for a formal complaint. Additionally, if the alleged harasser is a student, the Compliance
Officer or designee must contact the student, if age eighteen (18) or older, or the student’s parents if under the age of eighteen
(18), within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the alleged misconduct,
including the obligation of the Compliance Officer or designee to conduct an investigation following all the procedures outlined for
a formal complaint. However, all complaints of harassment involving a Corporation employee or any other adult member of the
Corporation community against a student will be formally investigated.

The Compliance Officers are assigned to accept complaints of unlawful harassment (see definition on page 1) directly from any
member of the School Corporation community or a visitor to the Corporation, or to receive complaints that are initially filed with
a school building administrator. Upon receipt of a complaint either directly or through a school building administrator, a
Compliance Officer will begin either an informal or formal process (depending on the request of the member of the School
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Corporation community alleging harassment or the nature of the alleged harassment), or the Compliance Officer will designate a
specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee However, if the
alleged harasser is the Superintendent, the recommendations shall be submitted to the Board President.

All Corporation employees must report incidents of unlawful harassment (see definition on page 1) that are reported to them to
the Compliance Officer within two (2) business days of learning of the incident.

Investigation and Complaint Procedure {see Form 3362 F1)

Any employee or other member of the Corporation community or third party (e.g., visitor to the Corporation) who believes that
s/he has been subjected to unlawful harassment {see definition on page 1) may seek resolution of his/her complaint through
either the informal or formal procedures as described below. Further, a process for investigating claims of unlawful harassment
(see definition on page 1) and a process for rendering a decision regarding whether the claim of unlawful harassment (see
definition on page 1) was substantiated are set forth below,

Due to the sensitivity surrounding complaints of unlawful harassment (see definition on page 1), time lines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs while the facts are known and potential witnesses are available. Once the formal complaint process is
begun, the investigation will be completed in a timely manner (ordinarily, within fifteen {15) business days of the complaint being
received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment with the United States Department of Education, Office for Civili Rights (OCR), the Indiana Civil
Rights Commission (ICRC) or Equal Employment Opportunity Commission (EEOC}, or to file a concurrent criminal complaint with
the law enforcement agency having jurisdiction.

Informal Complaint Procedure

The goal of the informal complaint procedure Is to stop inappropriate behavior and/or unlawful harassment (see definiticn on
page 1), and to investigate and facilitate resolution through an informal means, if possible, The informal complaint procedure is
provided as a less formal option for an employee who believes s/he has been unlawfully harassed or retaliated against in the
Corporation’s employment opportunities, programs, and/or activities, or, if initially occurring off Corporation grounds or outside
the Corporation’s employment opportunities, programs, and activities, affecting the Corporation environment. This informal
procedure is not required as a precursor to the filing of a formal complaint and/or filing a concurrent criminal complaint, and will
be utilized only where the parties (alleged target of harassment and alleged harasser(s)) agree to participate in such process.

Employees, other members of the Corporation community, or third parties who believe that they have been subjected to unlawful
harassment (see definition on page 1} or retaliated against may proceed immediately to the formal complaint process and
individuals who seek resclution through the informal procedure may request that the informal process be terminated at any time
te move to the formal complaint procedure,

However, all complaints of unlawful harassment (see definition on page 1) involving a Corporation employee, any adult member
of the Corporation community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence wili be formally investigated.

As an initial course of actian, if an individual feels that s/he is being unlawfully harassed (see definition on page 1) and s/he is
able and feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome and must
stop. Such direct communication should not be utilized in circumstances involving sexual vialence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The Compliance Officer(s) is/are available to
support and counse! individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An
individual who is uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an
informal or a formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed {see definition on page 1} may make an informal complaint, either
orally or in writing: 1) to a teacher, other employee, or building administrator; 2} directly to one of the Compliance Officers;
and/or 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.

The Corporation's informal complaint procedure is designed to provide employees, other members of the Corporation community

or third parties who believe they are being subjected to unlawful harassment {see definition on page 1) with a range of options
designed to bring about a resolution of their concerns, Depending upon the nature of the complaint and the wishes of the
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individual claiming unlawful harassment, informal resolution may involve, but not be limited to, one or more of the following:

A, Advising the individual about how to cemmunicate the unwelcome nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the school building or office where
the individual whose behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officers may arrange and facilitate a meeting between the individual claiming
harassment and the individual accused of harassment to work out a mutual resolution. Such a meeting is not appropriate
in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, one of the Compliance Officers or a
designee will exercise his/her authority to attempt to resolve all informal complaints within fifteen {(15) business days of
receiving the informal complaint. Parties who are dissatisfied with the results of the informal complaint process may proceed to
file a formal complaint, may file a complaint with the United States Department of Education, Office for Civil Rights {(OCR), the
Indiana Civil Rights commission (ICRC) or Equal Employment Opportunity Commission (EEOC), and/or may file a concurrent
criminal complaint with the law enforcement agency having jurisdiction. And, as stated above, parties may request that the
informal process be terminated at any time to move to the formal complaint process.

One of the Compliance Officers or a designee will retain all materials generated as part of the informal complaint process in
accordance with the Board’s records retention policy {see Policy 8310, Policy 8320 and Policy 8330.).

Formal Complaint Procedure

If a complaint is not resclved through the informal complaint process, if one of the parties has requested that the informal
complaint process be terminated to move to the formal complaint process, or if the individual elects to file a formal complaint
initially, the formal complaint process as described below shall be implemented,

The farmal complaint process is not intended to interfere with the rights of an employee, other member of the Corporation
community, or third party to pursue a complaint of unlawful harassment with the United States Department of Education, Office
for Civil Rights (OCR), the Indiana Civil Rights Commission (ICRC) or Equal Employment Opportunity Commission {(EEOC}, and/or
to file a concurrent criminal complaint with the law enforcement agency having jurisdiction.

An individual who believes s/he has been subjected to offensive conduct/unlawful harassment/retaliation hereinafter referred to
as the "Complainant", may file a formal complaint, either orally or in writing with a teacher, principal, the Compliance Officer,
Superintendent, or other Corporaticn-level employee. Due to the sensitivity surrounding complaints of unlawful harassment (see
definition on page 1) and retaliation, timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30} calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or other Corporation-level employee,
either orally or in writing, about any complaint of harassment or retaliation, the employee to whom the complaint is reported
must report such information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process as described herein, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision making process.

All formal complaints of unlawful harassment (see definition on page 1) or retaliation must include the following infoermation to
the extent it is available: the identity of the individual believed to have engaged in, or he engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is based; a list of potential
witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Compliance Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written
surmmary of the oral interview and the Complainant will be asked to verify the accuracy of the reported complaint by signing the
document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken iIn the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited to, a change of work
assignment or schedule for the Complainant and/or the alleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess his/her agreement to any action deemed appropriate. If the Complainant is unwilling to
consent any change that is deemed appropriate by the Compliance Officer, the Compliance Officer may still take whatever actions
s/he deems appropriate in consultation with the Superintendent and/or Board Attorney.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a formal investigation
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to determine whether the Complainant has been subjected to offensive conduct/unlawful harassment/retaliation.

Contemporaneously, one of the Compliance Officers or a designee will inform the individual alleged to have engaged in the
unlawful harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received. The
Respondent will be informed about the nature of the allegations and a copy of the Board’s anti-harassment policy shall be
provided to the Respondent. The Respondent must also be informed of the opportunity to submit a written response to the
complaint within five (5) business days.

Although certain cases may require additional time, one of the Compliance Officers or a designee will attempt to complete an
investigation into the allegations of harassment or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations;
and

D. consideration of any documentation or other information, presented by the Complainant, Respondent, or any other
witnesses that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board poticy and State and Federai law as to whether the
Complainant has been subjected to unlawful harassment or retaliation. The Compliance Officer's recommendations must be
based upon the totality of the circumstances, including the ages and maturity levels of those invalved. In determining if
discriminatory harassment or retaliation occurred, a preponderance of evidence standard will be used (i.e., it is more likely than
not that unlawful discrimination retaliation occurred).

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer or the
designee, the Superintendent must either issue a decision regarding whether the complaint of harassment has been
substantiated or request further investigation. A copy of the Superintendent's decision will be delivered to both the Complainant
and the Respondent,

If the Superintendent requests additional investigation, the Superintendent must specify the additionat information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the cenclusion of the additional
investigation, the Superintendent must issue a written decision as described above.

A Complainant or respondent who is dissatisfied with the decision of the Superintendent may appeal through a signed written
request to the Board of School Trustees within five (5} business days of his/her receipt of the Superintendent’s final decision.

If the Superintendent is the Respondent, the appeal process will skip the review by the Superintendent and move directly to the
Board. In such circumstances, the Compliance Officer, or the designee, shall prepare and deliver a written report to the Board
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment/retaliation as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1) or retaliation,

The Board shall meet with the concerned parties and their representatives within twenty (20) business days of the receipt of a
written request to appeal. At this meeting, the parties have the right to present evidence, including testimony and/or exhibits, to
the Board in support of their position. A copy of the Board’s disposition of the appeal shall be sent to each concerned party within
ten {10) business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the Schoo! Corporation community or third party alleging the unlawful harassment/retaliation pursues
the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The Complainant and the Respondent may be represented, at his/her own cost, at any of the above-described
meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other

8of 11 2/5/2021, 2:37 PM



BoardDocs® PL https://go.boarddocs.com/in‘hobart/Board.nsf/Private?open&login#

Qofll

remedies such as the filing of a complaint with the Office for Civil Rights, Equal Employment Opportunity Commission, Indiana
Civil Rights Commission, or the filing of a concurrent criminal complaint. Use of the complaint procedures is not a prerequisite to
the pursult of other remedies. Furthermore, the complaint must be investigated even if a separate investigation is being
conducted by another agency, including but not limited to the local police department.

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privacy of the Complainant, the Respondent(s) (that is the
individual(s) against whom the complaint is filed), and the witnesses to the extent possible, consistent with the Corporation’s
legal obligations to investigate, to take appropriate action, and comply with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law,
Confidentiality, however, cannot be guaranteed.

All Complainants proceeding through the formal investigation process should be advised that their identities may be disclosed to
the Respondent(s).

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the
Corporation community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual
who is interviewed as part of a harassment investigation is expected not to disclose any information that s/he learns or that s/he
provides during the course of the investigation.

Remedial Actions, Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment (see definition an page 1) or retaliation by taking
appropriate action reasonable calculated to stop the harassment and prevent further such harassment.

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant. Such remedial
action may include, but is not limited to, counseling services, reinstatement of leave taken due to the discrimination, or other
appropriate action.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s), if any.

When imposing discipline, the Superintendent shall consider the totality of the circumstances invelved in the matter, including
the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with
the terms of the relevant collective bargaining agreement(s), if any.

All subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct,
prevents it recurrence, and remedy its effects. Prior sanctions imposed on the Respondent(s) for similar past conduct, shall be
considered in determining the appropriateness of the sanction{s) imposed for the present conduct.

The Board may appeint an individual, who may be an employee of the Corporation, to monitor the Respondent to ensure no
further discrimination or retaliation occurs. Likewise, the Board may appoint an individual, who may be an employee of the
Corporation other than the Respondent, to foliow up with the Complainant to ensure that no further discrimination or retaliation
has occurred and to take action to promptly address any reported occurrences.

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically
stored information ("ESI"}, and electronic media (as defined in Policy 8315} created and received as part of an investigation,
including but not limited to complaints, responses, witness statements, documentary evidence, audio, video and/or digital
recordings, handwritten and contemporanecus notes, e-mails related to the investigation and allegations, printouts, letters,
determinations, and summaries. The information, documents, ESI, and electronic media (as defined in Policy 8315} retained may
include public records and records exempt from disclosure under Federal and/or State law {e.g., student records).

The information, documents, ESI, and electronic media (as defined In Policy 8315) created or received as part of an investigation
shalt be retained in accordance with Pelicy 8310, Policy 8315, Policy 8320, Policy 8330 and the Corporation’s records retention
schedule.

Retaliation

Any act of retaliation against a person who has made a report, filed a complaint alleging unlawful harassment, or participated as
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a witness in a harassment investigation is prohibited.

Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten, or interfere with any individual
because the person opposed any act or practice of unlawful harassment (see definition on page 1), or because that individual
made a charge, testified, assisted ar participated in any manner in an investigation, proceeding, or hearing pertaining to unlawful
harassment, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of
any right granted or protected by Federal or State laws.

Individuals found to have engaged in retaliation shall be subject to disciplinary action, up to and including termination of
employment or expulsion from school.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law reqguires any teacher or school employee who knows or suspects that a child under the age of eighteen (18} is a victim
of child abuse or neglect to immediately report that knowledge or suspicion to the Department of Child Services, Office of Child
Protective Services. If, during the course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reascnably indicates abuse or neglect of the Complainant or the alleged victim, a
report of such knowledge must be made in accordance with State law and Board Policy.

If the Compliance Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined under State law, such knowledge should be reported to local law enforcement.

Any reports made to Child Protective Services or to local law enforcement shall not terminate the Compliance Officer’s or a
designee’s obligation and respensibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation by inhibited by the involvement of outside agencies.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Compliance Officers will oversee training of Corporation employees and students so that
they understand their rights and responsibilities under Federal and State law and are informed of the Board's policies and
practices with respect to fully implementing and complying with the requirements of Federal and State law. All training regarding
the Board's policy and administrative guidelines and harassment in general will be age and content appropriate.

Notice

Notice of the Board's policy on anti-harassment related to employment practices and the identity of the Compliance Officers will
be posted throughout the Corporation, and published in any Corporation statement regarding the availability of employment, in
any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and this
policy.

Revised 3/20/14
Revised 5/5/16
Revised 7/19/18

© Neola 2018
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Legal 1.C. 35-42-4-3, 35-42-4-8, 35-42-4-9

20 U.5.C. 1400 et seq., the Individuals with Disabilities Education Improvement Act of 2004
(IDEA 2004)

20 U.5.C. 1681 et seq., Title IX of the Education Amendments Act of 1972

29 U.5.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.5.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.5.C, 1983

42 U.5.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.5.C, 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.FR.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008
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Section Policies for the Board - 33-1
Title Copy of ANTI-HARASSMENT
Code po4362

Status Work Session

Adopted May 20, 2010

Last Revised June 20, 2019

4362 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of School Trustees to maintain an education and work environment that is free from all forms of
unlawful harassment, including sexual harassment, occurring in the Corporation's employment opportunities, programs, and/or
activities, or, if initially occurring off Corporation grounds or outside the Corporation's employment opportunities, programs, and
activities, affecting the Corporation environment (hereinafter referred to collectively as "unlawful harassment"). This commitment
applies to all School Corporation operations, employment opportunities, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful
harassment occurring in the Corporation's employment opportunities, programs, and/or activities, or, if initially occurring off
Corporation grounds or outside the Corporation's employment opportunities, programs, and activities, affecting the Corporation
environment. This policy applies to unlawful conduct occurring on school property, or at another location if such affects the
Corporation environment.

The Board will vigorously enforce its prohibition against unlawful harassment (see definition above), which is based on race,
color, national origin, sex, religion, disability, military status, ancestry, or genetic information that are classes protected by
Federal and/or State civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the
Corporation community as well as third parties who feel aggrieved to seek assistance to rectify such problems occurring in the
Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside
the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment.

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged
unlawful harassment (see definition above) occurring in the Corporation’s employment opportunities, programs and/or activities,
or, if initially occurring off Corporation grounds or outside the Corporation’s employment opportunities, programs and activities,
affecting the Corporation environment that the employee observes or which is reported to the employee.

The Board will investigate all allegations of unlawful harassment (see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment and, in those cases
where unlawful harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its recurrence,
and remedy its effects.

Individuals who are found to have engaged in unlawful harassment {see definition on page 1) occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s employment opportunities, programs and activities, affecting the Corporation environment will be subject to
appropriate disciplinary action, up to and including termination of employment or expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful harassment (see definition on page 1)
occurring in the Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation
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grounds or cutside the Corporation’s employment epportunities, programs and activities, affecting the Corporation environment
that the employee observes or which is reported to the employee also are subject to appropriate disciplinary action, up to and
including termination of employment.

The Corporation may offer counseling services to any persoen found to have been subjected to unlawful harassment, and where
appropriate, the person{s) who committed the unlawful harassment.

For purposes of this policy, "Corporation community” means students, administrators, teachers, and staff, as well as Board
members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on Corparation property {e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with,
the Board, and other individuals who come in contact with members of the Corporation community at school-related
events/activities {whether on or off Corporation property).

Other Violations of the Anti-Harassment Policy
The Ceorporation alse will take immediate steps to impose disciplinary action on individuals engaging in any of the following

prohibited acts:

A. Retaliating against a persen who has made a repert or filed a complaint alleging unlawful harassment (see definition on
page 1} or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment (see definition on page 1),
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment (see

definition on page 1), when responsibility for reporting and/or investigating unlawful harassment charges comprises part
of one's supervisory duties.

Definitions
Bullying

Bullying rises to the level of unlawful harassment {see definition on page 1) when one or more persons systermatically and
chronically inflict physical hurt or psychological distress on one (1) or more students with the intent to harass, ridicule, humiliate,
intimidate or harm that/those student(s), and that bullying is based upon sex, race, color, national origin, religion, or disability,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal,
or physical behavior, including any threatening, insulting, or deh(.umanizing gesture, by an adult or student, that is severe or
pervasive enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school performance or participation; and may involve:

A. teasing;
B. threats;

. intimidation;

o 0

. stalking;

E. cyberstalking;

o

cyberbullying;

@G. physical violence;

H. sexual violence;

I. theft;

J. sexual, religious, or racial harassment;

K. public humiliation; or

2ofll 2/5/2021, 2:39 PM




BoardDocs® PL htips://go.boarddocs.com/in/hobart/Board.nsf/Private?open&login#

L. destruction of property.

In the bullying context, "harassment" means any threatening, insulting, or dehumanizing gesture, use of data or computer
software, or written, verbal or physical conduct directed against a student that:

A. places a student in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student’s educational performance, oppertunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment™ is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or
status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an

intimidating, hostile, or offensive working, and/or tearning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;

B. sexual violence, including physical and/or sexual assault;

C. threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricufar programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome

suggestive or insulting socunds or whistles; obscene telepheone calls;

E. sexually suggestive objects, pictures, videotapes, audic recerdings or literature, placed in the work or educational
environment, which may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;

G. a pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect
of creating discomfort and/or humiliation to another;

H. remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history;

I. in the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate

employee with whom the superior is sexually involved and where such faveritism adversely affects other employees or
otherwise creates a hostile work environment;
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J. inappropriate boundary invasions by a Corporation employee or other adult member of the Corporation community into a
student's personal space and personal life;

K. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature.

Not all behavior with sexual connetations constitutes unlawful sexual harassment. Sex-hased or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or
education, or creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by Corporation employee cr any other adult member of the
Corporation community is prohibited, and any teacher, administrator, coach or other school authority, or staff
member who engages in certain sexual conduct with a student may be disciplined up to and including termination
and also may be guilty of the criminal charge of "sexual battery” as set forth in I.C. 35-42-4-8. In the case of a
child under fourteen (14) years of age, the person also may be guilty of "child molesting” under I1.C. 35-42-4-3. In
the case of a child between the ages of fourteen (14) and sixteen (16), the person also may be guilty of "sexual
misconduct with a minor” under I.C. 35-42-4-9, The issue of consent is irrelevant in regard to the latter two {2)
criminal charges. Any employee accused of sexual relations with a student may be placed on leave until school
administrative proceedings are completed. Proven sexual relationships with a student regardless of the age of the
student will initiate the termination process for the employee.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may include but is not limited to
conduct directed at the characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets,
and/or negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual’s
religion or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may include but is not
limited to conduct directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involving religious
slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin and when the conduct has the purpose or effect of interfering with the individual's work or educational
performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may include but is not
limited to conduct directed at the characteristics of a person's national origin, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may include but is not limited to
conduct directed at the characteristics of a person's disabling condition, such as negative comments about speech patterns,
movement, physical impairments or defects/appearances, or the like. Such harassment alse may include but is not limited to
conduct directed at or pertaining to a person's genetic information.

Reports and Complaints of Harassing Conduct
Students, members of the Corporation community and third parties are encouraged to promptly report incidents of unlawful
harassment (see definition on page 1) to an administrator, supervisor or octher School Corporation official so that the Corporation

may address the conduct before it becomes severe, pervasive, or persistent. All Corporation employees, including administrators,
professional staff and support staff, shall report any incident of alleged unlawful harassment (see definition on page 1) that the
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employee observes or which is reported to the employee. Any administrator, supervisor, or other Corporation-level official who
receives such a complaint shall file it with the Corporation’s Anti-Harassment Compliance Officer at his/her first convenience.
Corporation employees who fail to comply with the reporting responsibility shall be subject to discipline, up to and including
termination.

Members of the Corporation community or third parties who believe they have been subjected to unlawful harassment (see
definition on page 1) by another member of the Corporation community or a third party are entitled to utilize the Board's
complaint process set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs unless the complaining individual makes the
complaint maliciously or with knowledge that it is false. Individuals should make every effort to file a complaint within thirty (30)
calendar days after the conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of a reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying, the
principal or his/her designee believes that the reported misconduct may have created a hostile work environment and may have
constituted unlawful harassment (see definition on page 1) based on "Protected Classes" (see definition on page 1), the principal
or his/her designee will report the act of bullying and/or harassment to one (1) of the Compliance Officers who shall investigate
the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The following individuals serve as "Anti-Harassment Compliance Officers" for the Corporation. They are hereinafter referred to as
the "Compliance Officers".

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

Mi-Creg-Biakis

Student-Safety Supervisor
School-Citv-of-Habart

36 East 8t Street

The names, titles, and contact information for the Compliance Officers will be published annually in the student, parent and staff
handbooks and on the School Corporation's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to "unlawful harassment”
(see definition on page 1), to assist students, other members of the Corporation community and third parties who seek support
or advice when informing another individual about "unwelcome" conduct, or to intercede informally on behalf of the student.

Any Corporation employee who directly observes unlawful harassment (see definition on page 1) of a student is obligated, in
accordance with this policy, to report such observations to cne of the Compliance Officers within two (2) business days.
Thereafter, the Compliance Officer or designee must contact the student if age eighteen (18) or older, or the student’s parents if
under the age of eighteen (18) within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the
alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an investigation following all the
procedures outlined in this policy for a formal complaint. Additionally, if the alleged harasser is a student, the Compliance Officer
or his/her designee must contact the student, if age eighteen (18) or older, or the student’s parents if under the age of eighteen
(18), within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the alleged misconduct,
including the obligaticn of the Compliance Officer or designee to conduct an investigation following all the procedures outlined for
a formal complaint. However, all complaints of harassment involving a Corporation employee or any other adult member of the
Corporation community against a student will be formally investigated.

The Compliance Officers are assigned to accept complaints of unlawful harassment (see definition on page 1)} directly from any
member of the School Corporation community or a visitor to the Corporation, or to receive complaints that are initially filed with
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a school building administrator. Upon receipt of a complaint either directly or through a scheol building administrator, a
Compliance Officer will begin either an informal or formal process (depending on the request of the member of the School
Corporation community alleging harassment or the nature of the alleged harassment), or the Compliance Officer will designate a
specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. However, if the
alteged harasser is the Superintendent, the recommendations shall be submitted to the Board President.

All Corporation employees must report incidents of harassment that are reported to them to the Compliance Officer within two
{2) business days of learning of the incident.

Investigation and Complaint Procedure (see Form 4362 F1)

Any employee or other member of the Corporation community or third party (e.g., visitor to the Corporation) who believes that
s/he has been subjected to unlawful harassment {see definition on page 1) may seek resolution of his/her complaint through
either the Iinformal or formal procedures as described below. Further, a process for investigating claims of harassment {see
definition on page 1} and a process for rendering a decision regarding whether the claim of unlawful harassment (see definition
on page 1) was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment (see definition on page 1), time lines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs while the facts are known and potential witnesses are available. Once the formal complaint process is
begun, the investigation will be completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being
received),

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment with the United States Department of Education, Office for Civil Rights {OCR}, the Indiana Civil
Rights Commission (ICRC) or Equal Employment Opportunity Commission (EEQC), or to file a concurrent criminal complaint with
the law enforcement agency having jurisdiction.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and/or unlawful harassment (see definition on
page 1) and to investigate and facilitate resolution through an informal means, if possible. The informal complaint procedure is
provided as a less formal option for an employee who believes s/he has been unlawfully harassed or retaliated against in the
Corporation's employment opportunities, programs, and/or activities, or, if initially occurring off Corporation grounds or sutside
the Corporation's employment opportunities, programs, and activities, affecting the Corporation environment. This informal
procedure is not required as a precursor to the filing of a formal complaint and/or filing a concurrent criminal complaint, and will
be utilized only where the parties {alleged target of harassment and alleged harasser(s})} agree to participate in such process.

Employees, other members of the Corporation community, or third parties who believe that they have been subjected to unlawful
harassment (see definition on page 1) or retaliated against may proceed immediately to the formal complaint process and
individuals who seek resolution through the informal procedure may request that the informal process be terminated at any time
to move to the formal complaint procedure.

However, all complaints of unlawful harassment {see definition on page 1) involving a Corporation employee, any adult member
of the Corporation community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed (see definition on page 1) and s/he is
able and feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcome and must
stop. Such direct communication should not be utilized in circumstances involving sexual violence. The complaining individual
should address the allegedly harassing conduct as soon after it occurs as possible. The Compliance Officer(s) is/are available to
support and counsel individuals when taking this initial step or to intervene on behalf of the individual if requested to do so, An
individual who is uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an
informal or a formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed (see definition on page 1) may make an informal complaint, either
orally or in writing: 1) to a teacher, other employee, or building administrator; 2) directly to one of the Compliance Officers;
and/or 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one (1) of the Compliance Officers, who will either facilitate an informal resolution as
described below on his/her own or appoint another individual to facilitate an informal resolution.

The Corporation's informal complaint procedure is designed to provide employees, other members of the Corporation community
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or third parties who believe they are being subjected to unlawful harassment {see definition on page 1} with a range of options
designed to bring about a resolution of their concerns. Depending upen the nature of the complaint and the wishes of the
individual claiming unfawful harassment, informal resolution may invelve, but not be limited to, ane or more of the following:

A. Advising the individual about how to communicate the unwelcome nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the school building or office where
the individual whose behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting between the individual claiming
harassment and the individual accused of harassment to work out a mutual resolution. Such a meeting is not appropriate
in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resolved, one of the Compliance Officers or a
designee will exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of
receiving the Informal complaint, Parties who are dissatisfied with the results of the informal complaint process may proceed to
file a formal complaint, may file a complaint with the United States Department of Education, Office for Civil Rights (OCR), the
Indiana Civil Rights Commission (ICRC) or Equal Employment Opportunity Commissien {(EECC), and/or may file a concurrent
criminal complaint with the law enforcement agency having jurisdiction. And, as stated above, parties may request that the
informal process be terminated at any time to move to the formal complaint process,

One (1) of the Compliance Officers or a designee will retain all materials generated as part of the informal complaint process in
accordance with the Board’s records retention policy {see Policy 8310, Policy 8320 and Policy 8330).

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one (1) of the parties has requested that the informal
complaint process be terminated to move to the formal complaint process, or if the individual elects to file a formal complaint
initially, the formal complaint process as described below shall be implemented.

The formal complaint process is not intended to interfere with the rights of an employee, other members of the Corporation
community, or third party to pursue a complaint of unlawful harassment with the United States Department of Education, Office
for Civil Rights (OCR), the Indiana Civil Rights Commission {ICRC} or Equal Employment Opportunity Commission (EEOC), and/or
to file a concurrent criminal complaint with the law enforcement agency having jurisdiction.

An individual who believes s/he has been subjected to offensive conduct/unlawful harassment/retaliation hereinafter referred to
as the "Complainant", may file a formal complaint, either orally or in writing with a teacher, principal, the Compliance Officer,
Superintendent, or other Corporation-level employee. Due to the sensitivity surrounding complaints of unlawful harassment (see
definition on page 1) and retaliation, timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are available, If a Complainant informs a teacher, principal, Superintendent, or other Corporation-level employee,
either orally or in writing, about any complaint of harassment or retaliation, the employee to whom the complaint is reported
must report such information to the Compliance Officer or designee within two {2} business days.

Throughout the course of the process as described herein, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision making process.

All formal complaints of unlawful harassment {see definition on page 1) or retallation must include the following Information to
the extent it is available: the identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is based; a list of potential
witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Comptiance Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written
summary of the oral interview and the Complainant will be asked to verify the accuracy of the reported complaint by signing the
document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Compiainant from further harassment or retaliation, including, but not limited to, a change of work
assignment or schedule for the Complainant and/or the alleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess his/her agreement to any action deemed appropriate. If the Complainant is unwilling te
censent any change that is deemed appropriate by the Compliance Officer, the Compliance Officer may still take whatever actions
s/he deems appropriate in consultation with the Superintendent and/or Board Attorney.
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Wwithin two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a formal investigation
to determine whether the Complainant has been subjected to offensive conduct/unlawful harassment/retaliation.

Contemporaneously, one (1) of the Compliance Officers or a designee will inform the individual alleged to have engaged in the
untawful harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received. The
Respondent will be informed about the nature of the allegations and a copy of the Board's anti-harassment policy shall be
provided to the Respondent. The Respondent must also be informed of the apportunity to submit a written response to the
complaint within five (5) business days.

Although certain cases may require additional time, one (1) of the Compliance Officers or a designee will attempt to complete an
investigation into the allegations of harassment or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview(s} with the Complainant;
B. interview(s) with the Respondent;

C. Interview(s) with any other withesses who may reasonably be expected to have any information relevant to the
allegations; and

D. consideration of any documentation or other information, presented by the Complainant, Respondent, or any other
witnesses that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1) or retaliation. The Compliance Officer's
recommendations must be based upon the totality of the circumstances, including the ages and maturity levels of those involved.
In determining if discriminatory harassment or retaliation occurred, a preponderance of evidence standard will be used (i.e,, it is
more likely than not that unlawful discrimination retaliation occurred).

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer or the
designee, the Superintendent must either issue a decision regarding whether the complaint of harassment has been
substantiated or request further investigation. A copy of the Superintendent's decision will be delivered to both the Complainant
and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additicnal
investigation, the Superintendent must issue a written decision as described above.

A Complainant or respondent who Is dissatisfied with the decision of the Superintendent may appeal through a signed written
request to the Board of School Trustees within five (5) business days of his/her receipt of the Superintendent’s final decision.

If the Superintendent is the Respondent, the appeal process will skip the review by the Superintendent and move directly to the
Board. In such circumstances, the Compliance Officer, or the designee, shall prepare and deliver a written report to the Board
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment/retaliation as provided in Beard policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1) or retaliation.

The Board shall meet with the concerned parties and their representatives within twenty (20) business days of the receipt of a
written request to appeal. At this meeting, the parties have the right to present evidence, including testimony and/or exhibits, to
the Board in support of their position. A copy of the Board’s disposition of the appeal shall be sent to each concerned party within
ten {10) business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the Corporation community or third party alleging the unlawful harassment/retaliation pursues the
complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The Complainant and the Respondent may be represented, at his/her own cost, at any of the above-described
meetings/hearings.
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The right of a persoen to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of cther
remedies such as the filing of a complaint with the Office for Civil Rights, Equal Employment Cpportunity Commission, Indiana
Civil Rights Commission, or the filing of a concurrent criminal complaint. Use of the complaint procedures is not a prerequisite to
the pursuit of other remedies. Furthermore, the complaint must be investigated even if a separate investigation is being
conducted by another agency, including hut not limited to the local potice department.

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privacy of the Complainant, the Respondent(s) (that is the
individual(s) against whom the complaint is filed), and the witnesses to the extent possible, consistent with the Corporation’s
legal obligations to investigate, to take appropriate action, and comply with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law.
Confidentiality, however, cannot be guaranteed.

All Complainants proceeding through the formal investigation process should be advised that their identities may be disclosed to
the Respondent(s).

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the
Corporation community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual
who is interviewed as part of a harassment investigation is expected not to disclose any information that s/he learns or that s/he
provides during the course of the investigation.

Remedial Actions, Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment (see definition on page 1)/retaliation by taking
appropriate action reasonably calculated to stop the harassment and prevent further such harassment.

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant. Such remedial
action may include, but is not limited to, counseling services, reinstatement of leave taken due to the discrimination, or other
appropriate action.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement({s), if any.

When imposing discipline, the Superintendent shall consider the totality of the circumstances invelved in the matter, including
the ages and maturity levels of those involved. In those cases where unlawful harassment Is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with
the terms of the relevant collective bargaining agreement(s}, if any.

All subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct,
prevents its recurrence, and remedy its effects. Prior sanctions imposed on the Respondent(s} for similar past conduct shall be
considered in determining the appropriateness of the sanction{s) imposed for the present conduct.

The Board may appoint an individual, who may be an employee of the Corporation, to monitor the Respondent to ensure no
further discrimination or retaliation occurs. Likewise, the Board may appoint an individual, who may be an employee of the
Corporation other than the Respondent, to follow up with the Complainant to ensure that no further discrimination or retaliation
has occurred and to take action to promptly address any reported occurrences,

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically
stored information ("ESI"), and electronic media (as defined in Policy 8315) created and received as part of an investigation,
inciuding but not limited to complaints, responses, witness statements, documentary evidence, audio, video and/or digital
recordings, handwritten and contemporaneous notes, e-mails related to the investigation and allegations, printouts, |etters,
determinations, and summaries. The information, documents, ESI, and electronic media {as defined in Policy 8315) retained may
include public records and records exempt from disclosure under Federal and/or State law (e.g., student records).

The information, documents, £SI, and electronic media (as defined in Policy 8315) created or received as part of an investigation
shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, Policy 8330 and the Corporation’s records retention
schedule.

Retaliation
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Any act of retaliation against a person who has made a report, filed a complaint alleging unlawful harassment, or participated as
a witness in a harassment investigation is prohibited.

Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten, or interfere with any individual
because the person opposed any act or practice of unlawful harassment (see definition on page 1}, or because that individual
made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing pertaining to unlawful
harassment, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of
any right granted or protected by Federal or State laws.

Individuals found to have engaged in retaliation shall be subject to disciplinary action, up to and including termination of
employment or expulsion frem school.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any teacher or school employee who knows or suspects that a child under the age of eighteen (18) is a victim
of child abuse or neglect to immediately report that knowledge or suspicion to the Departrment of Child Services, Office of Child
Protective Services. If, during the course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant or the alleged victim, a
report of such knowledge must be made in accordance with State law and Board Policy.

If the Compliance Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined under State law, such knowledge should be reported to local law enforcement.

Any reports made to Child Protective Services or to local law enforcement shall not terminate the Compliance Officer’s or a
designee’s obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation by inhibited by the involverment of outside agencies.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Compliance Cfficers will oversee training of Corporation employees and students so that
they understand their rights and responsibilities under Federal and State law and are informed of the Board's policies and
practices with respect to fully implementing and complying with the requirements of Federal and State law. All training regarding
the Board's policy and administrative guidelines and harassment in general will be age and content appropriate.

Notice

Notice of the Board's policy on anti-harassment related to employment practices and the identity of the Compliance Officers will
be posted throughout the Corporaticn, and published in any Corporation statement regarding the availability of employment, in
any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and this
policy.

Revised 3/20/14

Revised 5/5/16

Revised 7/19/18

© Neola 2018
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Legal 1.C. 35-42-4-3, 35-42-4-8, 35-42-4-9

20 U.5.C. 1400 et seq., the Individuals with Disabilities Education Improvement Act of 2004
(IDEA 2004)

20 U.5.C. 1681 et seq., Title IX of the Education Amendments Act of 1972

29 U.5.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.5.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 1).5.C, 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.5.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Asscciation Inguiry and Analysis - May 2008
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Book Policy Manual

Section Policies for the Board - 33-1
Title Copy of ANTI-HARASSMENT
Code po5517

Status Work Session

Adopted May 20, 2010

Last Revised June 20, 2019

5517 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of School Trustees to maintain an education and work environment that is free from all forms of
unlawful harassment, including sexual harassment, occurring in the Corporation's educational opportunities, programs, and/or
activities, or, if initially occurring off Corporation grounds or outside the Corporation's educational opportunities, programs, and
activities, affecting the Corporation environment (hereinafter referred to collectively as "unlawful harassment"). This commitment
applies to all Corporation operations, educational opportunities, programs, and activities. All students, administrators, teachers,
staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful
harassment occurring in the Corporation's educational opportunities, programs, and/or activities, or, if initially occurring off
Corporation grounds or outside the Corporation's educational opportunities, programs, and activities, affecting the Corporation
environment. This policy applies to unlawful conduct occurring on school property, or at another location if such affects the
Corporation environment.

The Board will vigorously enforce its prohibition against unlawful harassment (see definition on page 1), that is based on race,
color, national origin, sex, religion, disability, military status, ancestry, or genetic information, which are classes protected by
Federal and/or State civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the
Corporation community as well as third parties who feel aggrieved to seek assistance to rectify such problems occurring in the
Corporation’s educational opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or outside the
Corporation‘s educational opportunities, programs and activities, affecting the Corporation environment.

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged
unlawful harassment (see definition on page 1) that the employee observes or which is reported to the employee.

The Corporation will investigate all allegations of unlawful harassment (see definition on page 1) and, in those cases where
unlawful harassment is substantiated, will take immediate steps to end the harassment, prevent its recurrence, and remedy its

effects.

Individuals who are found to have engaged in unlawful harassment (see definition on page 1) will be subject to appropriate
disciplinary action, up to and including termination of employment or expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful harassment (see definition on page 1)
that the employee observes or which is reported to the employee also are subject to appropriate disciplinary action, up to and
including termination of employment.

For purposes of this policy, "Corporation community" means students, administrators, teachers, and staff, as well as Board
members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on Corporation property (e.g.,
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visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with,
the Board, and other individuals who come in contact with members of the Corporation community at school-related
events/activities (whether on or off Corporation property).

Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging in any of the following
prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment (see definition on
page 1) or who has participated as a withess in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment {see definition on page 1}.
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment (see

definition on page 1), when responsibility for reporting and/or investigating unlawful harassment charges comprises part
of one's supervisory duties,

Definitions

Bullying

Bullying rises to the level of unlawful harassment (see definition on page 1) when one {1} or more persons systematically and
chronically inflict physical hurt or psychological distress on one {1) or more students with the intent to harass, ridicule, humiliate,
intimidate or harm that/those student(s), and that bullying is based upon sex, race, color, national origin, religion, or disability,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal,
or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or

pervasive enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual’s school performance or participation; and may involve:

A. teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbyllying;

G. physical violence;

H. sexual violence;

I. theft;

). sexual, religicus, or racial harassment;
K. public humiliation; or

l.. destructicn of property.

In the bullying context, "harassment” means any threatening, insulting, or dehumanizing gesture, use of data or computer
software, or written, verbal or physical conduct directed against a student that:

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property;

B. has the effect of substantially interfering with a student’s educational performance, opportunities, or benefits; or
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C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment" is
defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's status in a class,
educational program, or activity;

B, Submission or rejection of such conduct by an individual is used as the basis for educational decisions affecting such
individual;

C. Such conduct has the purpose or effect of interfering with the individual's educational performance; of creating an

intimidating, hostile, or offensive learning environment; or of interfering with one's ability to participate in or benefit from
a class or an educational program or activity.

Sexual harassment may involve the behavior of a persen of either gender against a person of the same or opposite gender.
Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;

B. sexual violence, including physical and/or sexual assault;

C. threats or insinuations that a person's academic grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other conditions of education may be adversely
affected by not submitting to sexual advances;

D. unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,

appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls;

m

sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in the educational envirenment,
which may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;

G. a pattern of conduct, which can be subtle in nature, that has sexual overtones and Is intended to create or has the effect
of creating discomfort and/or humiliation to ancther;

=

remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history;

I. inappropriate boundary invasions by a Corporation employee or other adult member of the Corporation community into a
student's personal space and personal life;

). verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature;

K. in the context of employees, censensual sexual relationships where such relationship leads to favoritism of a subordinate
employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment.

Not all behavior with sexual connotations constitutes unlawful sexual harassment, Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or
education or creates a hostile or abusive employment or educational environment,
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NOTE: Sexual conduct/relationships with students by Corporation employee or any other aduit member of the
School Corporation community is prehibited, and any teacher, administrator, coach, other school authority, or staff
member who engages in certain sexual conduct with a student may be disciplined up to and including termination
and also may be guilty of the criminal charge of "sexual battery” as set forth in I.C. 35-42-4-8. In the case of a
child under fourteen (14) years of age, the person also may be guilty of "child molesting' under I1.C. 35-42-4-3. In
the case of a child between the ages of fourteen (14) and sixteen (16), the person also may be guilty of "sexual
misconduct with a minor" under I.C. 35-42-4-9, The issue of consent is irrelevant in regard to the latter two (2)
criminal charges. Any employee accused of sexual relations with a student may be piaced on leave until school
administrative proceedings are completed. Proven sexual relationships with a student regardless of the age of the
student will inftiate the termination process for the employee.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's educational performance; of creating an
intimidating, hostile, or offensive learning environment; or of interfering with one's ability to participate in or benefit from a class
or an educational program or activity. Such harassment may include but is not limited to conduct directed at the characteristics
of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references relative to
racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nenverbal conduct is based upon an individual's
religlon or creed and when the conduct has the purpose or effect of interfering with the individual's educational performance; of
creating an intimidating, hostile, or offensive learning environment; or of interfering with one's ability to participate in or benefit
from a class or an educational program or activity. Such harassment may include but is not limited to conduct directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involving religious slurs,

National Origin Harassment

Prohibited national origin harassment occurs when unwelceme physical, verbal, or nonverbal conduct is based upon an
individual's national origin and when the conduct has the purpose or effect of interfering with the individual's educational
performance; of creating an intimidating, hostile, or offensive learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity, Such harassment may include but is not limited to
conduct directed at the characteristics of a person’s national origin, such as negative comments regarding customs, manner of
speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upoen an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's educational performance; of ¢creating
an intimidating, hostile, or offensive learning environment; or of interfering with one's ability to participate in or benefit from a
class or an educational program or activity. Such harassment may include but is not limited to conduct directed at the
characteristics of a person's disabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Students, members of the Corporation community and third parties are encouraged to promptly report incidents of unlawful
harassment (see definition on page 1} to an administratar, supervisor or other Corporation official so that the Board may address
the conduct before it becomes severe, pervasive, or persistent. All Corporation-level employees, including administrators,
professional staff and support staff, shall report any incident of alleged unlawful harassment (see definition on page 1) that the
employee observes or which is reported to the employee. Any administrator or other Corporation-level official who receives such
a complaint shall file it with the Corporation’s Anti-Harassment Compliance Officer at his/her first convenience. Corporation
employees who fail to comply with the reporting responsibility shall be subject to discipline, up to and including termination,

Members of the Corporation community or third parties who believe they have been subjected to unlawful harassment (see
definition on page 1) by another member of the Corporation community or a third party are entitled to utilize the Board's
complaint process set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the complaining
individual's participation in educational or extra-curricular programs unless the complaining individual makes the complaint
maliciously or with knowledge that it is false. Individuals should make every effort to file a within thirty (30) calendar days after
the conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of a reported act of bullying and/or harassment in accordance with Policy 5517.01 - Bullying, the
principal or his/her designee believes that the reported misconduct may have created a hostile work or learning envireonment and
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may have constituted unlawful harassment (see definition on page 1) based on "Protected Classes" (see definition on page 1),
the principal or his/her designee will report the act of bullying and/or harassment to one (1) of the Compliance Officers who shall
investigate the allegation in accordance with this policy.

Anti-Harassment Compliance Officers

The following individuals serve as "Anti-Harassment Compliance Officers" for the Corporation. They are hereinafter referred to as
the "Compliance Officers”.

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

Mr—Greg-Bialata
Student-Safeby-Supervisor

School-Citvof Hobart

36-East 87 Street

The names, titles, and contact information for the Compliance Officers will be published annually in the student, parent and staff
handbooks and on the School Corporation's web site.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to "unlawful harassment”
(see definition on page 1), to assist students, other members of the Corporation community and third parties who seek support
or advice when informing another individual about "unwelcome" conduct, or to intercede informally on behalf of the student.

Any Corporation employee who directly observes unlawful harassment (see definition on page 1) of a student is obligated, in
accordance with this policy, to report such observations to one (1) of the Compliance Officers within two (2) business days.
Thereafter, the Compliance Officer or designee must contact the student if age eighteen (18) or older, or the student’s parents if
under the age of eighteen (18) within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the
alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an investigation following all the
procedures outlined in this policy for a formal complaint. Additionally, if the alleged harasser is a student, the Compliance Officer
or his/her designee must contact the student, if age eighteen (18) or older, or the student’s parents if under the age of eighteen
(18), within two (2) business days to advise him/her/them of the Corporation’s intent to investigate the alleged misconduct,
including the obligation of the Compliance Officer or designee to conduct an investigation following all the procedures outlined for
a formal complaint. However, all complaints of harassment involving a Corporation employee or any other adult member of the
Corporation community against a student will be formally investigated.

The Compliance Officers are assigned to accept complaints of unlawful harassment (see definition on page 1) directly from any
member of the Corporation community or a visitor to the Corporation, or to receive complaints that are initially filed with a
school building administrator. Upon receipt of a complaint either directly or through a school building administrator, a Compliance
Officer will begin either an informal or formal process {depending on the request of the member of the Corporation community
alleging harassment or the nature of the alleged harassment), or the Compliance Officer will designate a specific individual to
conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee. However, if the alleged harasser is the
Superintendent, the recommendations shall be submitted to the Board President.

All Corporation employees must report incidents of unlawful harassment (see definition on page 1) that they observe or that are
reported to them to the Compliance Officer within two (2) business days of learning of the incident.

Investigation and Complaint Procedure (see Form 5517 F1)

Any employee or other member of the Corporation community or third party (e.g., visitor to the Corporation) who believes that
s/he has been subjected to unlawful harassment (see definition on page 1) may seek resolution of his/her complaint through
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gither the informal or formal procedures as described below. Further, a process for investigating claims of unlawful harassment
(see definition on page 1} and a process for rendering a decision regarding whether the claim of untawful harassment (see
definition on page 1) was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment (see definition on page 1), time lines are flexible for
initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs while the facts are known and potential witnesses are available. Once the formal complaint process is
begun, the investigation will be completed in a timely manner {ordinarily, within fifteen (15) business days of the complaint being
received).

The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment with the United States Department of Education, Office for Civil Rights (OCR) or the Indiana
Civil Rights Commission (ICRC), or to file a concurrent criminal complaint with the law enforcement agency having jurisdiction.

Informal Complaint Precedure

The geal of the informal complaint procedure is to stop inappropriate behavior and/or unlawful harassment {see definition on
page 1), and to investigate and facilitate resolution through an informal means, if possible. The informal complaint procedure is
provided as a less formal option for a student who believes s/he has been unlawfully harassed or retaliated against in the
Corporation's educational oppoertunities, programs, and/or activities, or, if initially occurring off Corporation grounds or outside
the Corporation’s educational opportunities, programs, and activities, affecting the Corperation environment. This informal
procedure is not required as a precursor to the filing of a formal complaint and/or filing a concurrent criminal complaint and will
be utilized only where the parties {alleged target of harassment and alleged harasser{s)) agree to participate in such process.

Students who believe that they have been unlawfully harassed (see definition on page 1) or retaliated against may proceed
immediately to the formal complaint process and individuals whao seek resolution through the information procedure may request
that the informal process be terminated at any time to move to the forma! complaint procedure.

Howaever, all complaints of unlawful harassment {see definition on page 1) involving a Corporation employee, any adult member
of the Corporation community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.

As an initial course of action, if an individual feels that s/he is being unlawfully harassed (see definition on page 1) and s/he is
able and feels safe doing so, the individual should tell or otherwise inform the harasser that the conduct is unwelcorme and must
stop, Such direct communication should not be utilized in circumstances involving sexual viclence, The complaining individual
should address the allegedly harassing conduct as soon after it occurs as passible. The Compliance Officer(s) isfare available to
support and counsel individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An
individual who is uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an
informal or a formal complaint. In addition, with regard to certain types of unlawful harassment, such as sexual harassment, the
Compliance Officer may advise against the use of the informal complaint process.

An individual who believes s/he has been unlawfully harassed (see definition on page 1} may make an informal complaint, either
orally or in writing: 1) to a teacher, other employee, or building administrator; 2} directly to one (1) of the Compliance Officers;
and/or 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one (1) of the Compliance Officers who will either facilitate an informal reselution as
described below on his/her own, ar appoint another individual to facilitate an infoermal resolution.

The Corporation's informal complaint procedure is designed to provide employees, other members of the Corporation community
or third parties who believe they are being subjected to unlawful harassment (see definition on page 1) with a range of options

designed to bring about a resolution of their concerns. Depending upon the nature of the complaint and the wishes of the
individual claiming unlawful harassment, informal resclution may involve, but not be limited to, one or more of the following:

A. Advising the individual about how to communicate the unwelcome nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the school building or office where
the individual whose behavior is being questioned works or attends school.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting between the individual claiming
harassment and the individual accused of harassment to work out a mutual resolution. Such a meeting is not appropriate
in circumstances involving sexual violence.

While there are no set time limits within which an informal complaint must be resclved, one (1) of the Compliance Officers or a
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designee will exercise his/her authority to attempt to resclve all informal complaints within fifteen (15) business days of
receiving the informal complaint. Parties who are dissatisfied with the results of the informal complaint process may proceed to
file a formal complaint, may file a complaint with the United States Department of Education, Cffice for Civil Rights {OCR) or the
Indiana Civil Rights Commission (ICRC), and/or may file a concurrent criminal complaint with the law enforcement agency having
jurisdiction, And, as stated above, parties may request that the informal process be terminated at any time to move to the
formal complaint process.

One of the Compliance Officers or a designee will retain all materials generated as part of the informal complaint process in
accordance with the Board’s records retention policy {see Policy 8310, Policy 8320 and Policy 8330).

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one (1) of the parties has requested that the informal
complaint process he terminated to move to the formal complaint process, or if the individual elects to file a formal complaint
initially, the formal complaint process as described below shall be implemented.

The formal complaint process is not intended to interfere with the rights of an employee, other member of the Corporation
community, or third party to pursue a complaint of unlawful harassment with the United States Department of Education, Office
for Civil Rights (QCR) or the Indiana Civil Rights Commission (ICRC), and/or to file a concurrent criminal complaint with the law
enforcement agency having jurisdiction.

An individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred to as the
"Complainant", may file a formal complaint, either orally or in writing with a teacher, principal, the Compliance Officer,
Superintendent, or other Corporation-level employee. Due to the sensitivity surrounding complaints of unlawful harassment (see
definition on page 1) and retaliation, timelines are flexible for initiating the complaint process; however, individuals should make
every effort to file a complaint within thirty (30} calendar days after the conduct occurs while the facts are known and potential
witnesses are available. If a Complainant informs a teacher, principal, Superintendent, or other Corporation-level employee,
either orally or in writing, about any complaint of harassment or retaliation, the employee to whom the student reports the
complaint must report such information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process as described herein, the Compliance Officer should keep the parties informed of the status
of the investigation and the decision making process.

All formal complaints of unlawful harassment (see definition on page 1) or retaliation must include the following information to
the extent it is available: the identity of the individual believed to have engaged in, or be engaging in, offensive
conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is based; a list of potential
witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Compliance Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written
summary of the oral interview and the Complainant will be asked to verify the accuracy of the reported complaint by signing the
document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant frem further harassment or retaliation, including but not limited to a change of building or class
assignment or class schedule for the Complainant and/or the alleged harasser. In making such a determination, the Compliance
Officer should consult the Complainant to assess his/her agreement to any action deemed appropriate. If the Complainant is
unwilling to consent any change that is deemed appropriate by the Compliance Officer, the Compliance Officer may still take
whatever actions s/he deems appropriate in consultation with the Superintendent and/or Board Attorney.

Within two (2} business days of receiving the complaint, the Compliance Officer or a designee will initiate a formal investigation
to determine whether the Complainant has been subjected to offensive conduct/unlawful harassment/retaliation.

Conternporanecusly, one of the Compliance Officers or a designee will inform the individual alleged to have engaged in the
harassing or retaliatory conduct, hereinafter referred to as the "Respondent”, that a complaint has been received, The
Respondent will be informed about the nature of the allegations and a copy of the Board’s anti-harassment policy shall be
provided to the Respondent. The Respondent also must be informed of the oppertunity to submit a written response to the
complaint within five (5} business days.

Although certain cases may require additional time, one (1) of the Compliance Officers or a designee will attempt to complete an
investigation into the allegations of harassment or retaliation within fifteen {15) business days of receiving the formal complaint.

The investigation will include:
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A. interview(s) with the Complainant;
B. interview{s) with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations;
and

D. consideration of any documentation or other information, presented by the Complainant, Respondent, or any other
witnesses that is reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report, to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawfu! harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1} or retaliation. The Compliance Officer's
recornmendations must be based upon the totality of the circumstances, including the ages and maturity levels of those involved.
In determining if discriminatory harassment or retaliation occurred, a preponderance of the evidence standard will be used (i.e.,
it is more likely than not that unlawful harassment or retaliation occurred).

Absent extenuating circumstances, within five {5} business days of receiving the report of the Compliance Officer or the
designee, the Superintendent must either issue a decision regarding whether the complaint of harassment has been
substantiated or request further investigation. A copy of the Superintendent's decision will be delivered to both the Complainant
and the Respondent,

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five {5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a written decision as described above.

A Complainant or respondent who is dissatisfied with the decision of the Superintendent may appeal through a signed written
statement to the Beoard of School Trustees within five (5) business days of his/her receipt of the Superintendent’s decision,

If the Superintendent is the Respondent, the appeal process will skip the review by the Superintendent and move directly to the
Board. In such circumstances, the Compliange Cfficer, or the designee, shall prepare and deliver a written report to the Board
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of unlawful harassment/retaliation as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment (see definition on page 1) or retaliation.

The Board shall meet with the concerned parties and their representatives within twenty (20) business days of the receipt of a
written request to appeal. At this meeting, the parties have the right to present evidence, including testimony and/or exhibits, to
the Board in support of their position, A copy of the Board’s disposition of the appeal shall be sent to each concerned party within
ten {10) business days of this meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the Corporation community or third party alleging the unlawful harassment/retaliation pursues the
complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The Complainant and the Respondent may be represented, at his/her own cost, at any of the above-described
meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights or the Indiana Civil Rights Commission, or the filing of a
concurrent criminal complaint. Use of the complaint procedures is not a prerequisite to the pursuit of other remedies.
Furthermore, the complaint must be investigated even if a separate investigaticn is belng conducted by another agency,
including but not limited to the local police department.

Privacy/Confidentiality
The Corporation will employ all reasonable efforts to protect the privacy of the Complainant, the Respondent(s) (that is the
individual(s} against whom the complaint is filed), and the witnesses to the extent possible, consistent with the Corporation’s

legal obligations to investigate, to take appropriate action, and comply with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law.
Confidentiality, however, cannot be guaranteed.
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All Complainants proceeding through the formal investigation process should be advised that their identities may be disclosed to
the Respondent(s).

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the
Corporation community and third parties who are interviewed about the importance of maintaining confidentiality, Any individual
who is interviewed as part of a harassment investigation is expected not to disclose any information that s/he learns or that s/he
provides during the course of the investigation.

Remediation

In cases where the complaint investigation results in a finding that the allegation of unlawful harassment/retaliation is
substantiated, action must be taken by the Compliance Officer to remedy the past effects of such unlawful harassment/retaliation
on a student. This may include but is not limited to providing a contact person to monitor the student, providing tutoring to the
student, allowing the student to retake tests or assignments, and counseling.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment (see definition on page 1)/retaliation by taking
appropriate action reasonably calculated to stop the harassment and prevent further such harassment.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the
discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accerdance with
applicable State law and the terms of the relevant collective bargaining agreement(s), if any. Any discipline of students with
disabilities will be in accordance with the Individuals with Disabilities Education Act ("IDEA") and the Federal and State
regulations implementing the IDEA.

When imposing discipline, the Superintendent shall consider the totality of the circumstances inveolved in the matter, including
the ages and maturity levels of those inveolved. In those cases where unlawful harassment is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with
the terms of the relevant collective bargaining agreement(s), if any, and with Federal and State laws and regulations.

All subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct,
prevents it recurrence, and remedy its effects. Prior sanctions imposed on the Respondent(s) for similar past conduct shall be
considered in determining the appropriateness of the sanction{s) imposed for the present conduct.

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all information, documents, electronically
stored information ("ESI"), and electronic media (as defined in Policy 8315} created and received as part of an investigation,
including but not limited to complaints, responses, witness statements, documentary evidence, audio, video and/or digital
recordings, handwritten and contemporaneous notes, e-mails related to the investigation and allegations, printouts, letters,
determinations, and summaries. The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may
include public records and records exempt from disclosure under Federal and/or State law {e.g., student records}.

The information, documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation
shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, Policy 8330 and the Corperation’s records retention
schedule.

Retaliation

Any act of retaliation against a persen who has made a report, filed a complaint alleging unlawful harassment, or participated as
a witness in a harassment investigation is prohibited.

Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten, or interfere with any individual
because the person opposed any act or practice of unlawful harassment {see definition on page 1}, or because that individual
made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing pertaining to unlawful
harassment, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of
any right granted or protected by Federal or State laws.

Individuals found to have engaged in retaliation shall be subject to disciplinary action, up te and including termination of
employment or expulsion from school,

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any teacher or school employee who knows or suspects that a child under the age of eighteen {18) is a victim
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of child abuse or neglect to immediately report that knowledge or suspicion to the Department of Child Services, Office of Child
Protective Services. If, during the course of a harassment investigation, the Compliance Officer or a designee has reason to
believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant or the alleged victim, a
report of such knowledge must be made in accordance with State law and Board Policy.

If the Compliance Officer or a designee has reason to believe that the Complainant has been the victim of criminal conduct as
defined under State law, such knowledge should be reported to local law enforcement.

Any reports made to Child Protective Services or to local law enforcement shall not terminate the Compliance Officer’s ar a
designee’s obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with cutside agencies to conduct concurrent investigations, in ne event shall the harassment
investigation by inhibited by the involvement of outside agencies.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Compliance Officers will oversee training of Corporation employees and students so that
they understand their rights and responsibilities under Federal and State law and are informed of the Board's policies and
practices with respect to fully implementing and complying with the requirements of Federal and State law. All training regarding
the Board's policy and administrative guidelines and harassment in general will be age and content appropriate,

Notice

Notice of the Board's policy on anti-harassment related to employment practices and the identity of the Compliance Officers will
be posted throughout the Corporation, and published in any Corporation statement regarding the availability of employment, in
any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and this
policy.

Revised 3/20/14
Revised 5/5/16
Revised 7/19/18

© Neola 2018

Legal 1.C. 35-42-4-3, 35-42-4-8, 35-42-4-9

20 U.S.C. 1400 et seq., the Individuals with Disabilities Education Improvement Act of 2004
(IDEA 2004)

20 U.5.C. 1681 et seq., Title IX of the Education Amendments Act of 1972

29 U.S.C. 621 ef seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.5.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Titles VII of the Civil Rights Act of 1964

42 1.5.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code pol623

Status Work Session

Adopted March 15, 2012

1623 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of School Trustees prohibits discrimination against any employee or applicant based upon his/her disability. As such,
the Board will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise
discriminate against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or
discharge of employees, employee compensation, job training, or other terms, conditions and privileges of employment. The
Board further will not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or
status because of disability. Additionally, the Board will not participate in any contractual or other relationships that have the
effect of subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the basis of
disability.

"An individual with a disability” means a person who has, or has a record of, a physical or mental impairment that substantially
limits one or more major life activities. Major life activities are functions such as caring for one's self, performing manual tasks,
walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading, concentrating,
thinking, communicating, sitting, reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functicns. The operation of a major bodily
function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or
contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing
devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or
"auxiliary aides or services," learned behavioral or adaptive neurological medifications, psychotherapy, behavioral therapy, or
physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the Corporation’s program and/or
activities. A reasonable accommodation is not necessarily required for an individual who is merely regarded as having a disability.

Corporation Compliance Officer
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The following person(s) is/are designated as the Corporation Section 504 Compliance Officer(s)/ADA Coordinator(s)
("Corporation Compliance Officer(s)"):

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us
Birectorof-Schonl-Saleby
2211-East-Tenth Street, Hobart, IN 46342
OS2 BB

The Corporation Compliance Officer is responsible for coordinating the Corporation's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section 504
and the ADA, including copies of their implementing regulations, may be obtained from the Corporation Compliance Officer.

The Corporation Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which
may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The
Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA.

Training

The Corporation Compliance Officer(s) will also oversee the training of employees in the Corporation so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.

Facilities

No qualified person with a disability will, because the Corporation's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any
program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the Corporation is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice
Notice of the Board's policy on nondiscrimination in employment practices and the identity of the Corporation's Compliance
Officer(s) will be posted throughout the Corporation, and published in the Corporation's recruitment statements or general

information publications.

© Neola 2011

Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
34 C.F.R. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code po3123

Status Work Session

Adopted March 15, 2012

3123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of School Trustees prohibits discrimination against any employee or applicant based upon his/her disability. As such,
the Board will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise
discriminate against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or
discharge of employees, employee compensation, job training, or other terms, conditions and privileges of employment. The
Board further will not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or
status because of disability. Additionally, the Board will not participate in any contractual or other relationships that have the
effect of subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the basis of
disability.

"An individual with a disability” means a person who has, or has a record of, a physical or mental impairment that substantially
limits one or more major life activities. Major life activities are functions such as caring for one's self, performing manual tasks,
walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading, concentrating,
thinking, communicating, sitting, reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or
contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing
devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or
"auxiliary aides or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or
physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the Corporation’s program and/or

activities. A reasonable accommodation is not required for an individual who is merely regarded as having a disability.

Corporation Compliance Officer

2/5/2021, 2:36 PM



BoardDocs® PL https://go.boarddocs.com/in/hobart/Board.nst/Private?open&logind

20f2

The following person(s) is/are designated as the Corporation Section 504 Compliance Officer(s)/ADA Coordinator(s)
("Corporation Compliance Officer(s)"):

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342

(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us
Directorof-Sehaol-Safety

2211 East Tenth-Street;, HobartHN-46342
219-942-8521

lHEW‘Ek@ |9ba EI (}2-' .Hs

The Corporation Compliance Officer is responsible for coordinating the Corporation's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section 504
and the ADA, including copies of their implementing regulations, may be obtained from the Corporation Compliance Officer.

The Corporation Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which
may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The
Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA.

Training

The Corporation Compliance Officer(s) will also oversee the training of employees in the Corporation so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.

Facilities

No qualified person with a disability will, because the Corporation's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any
program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the Corporation is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice
Notice of the Board's policy on nondiscrimination in employment practices and the identity of the Corporation's Compliance

Officer(s) will be posted throughout the Corporation, and published in the Corporation's recruitment statements or general
information publications.

© Neola 2011

Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
34 C.F.R. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual

Section Policies for the Board - 33-1

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code po4123

Status Work Session

Adopted March 15, 2012

4123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The School Board prohibits discrimination against any employee or applicant based upon his/her disability. As such, the Board
will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate
against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of
employees, employee compensation, job training, or other terms, conditions and privileges of employment. The Board further
will not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or status
because of disability. Additionally, the Board will not participate in any contractual or other relationships that have the effect of
subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the basis of disability.

"An individual with a disability"” means a person who has, or has a record of, a physical or mental impairment that substantially
limits one or more major life activities. Major life activities are functions such as caring for one's self, performing manual tasks,
walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading, concentrating,
thinking, communicating, sitting, reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or
contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing
devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or
"auxiliary aides or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or
physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the Corporation’s program and/or
activities. A reasonable accommodation is not required for an individual who is merely regarded as having a disability.

Corporation Compliance Officer
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The following person(s) is/are designated as the Corporation Section 504 Compliance Officer(s)/ADA Coordinator(s)
("Corporation Compliance Officer(s)"):

Jonathan Mock

Director of Human Resources & Compliance
32 East 7th Street

Hobart, IN 46342
(219) 942-8885 Ext. 1
jmock@hobart.k12.in.us

Directorof School Safety
2211 East-Tenth-StreetHobarbHN-46342
219-942-8521

cawickiE (e

The Corporation Compliance Officer is responsible for coordinating the Corporation's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section 504
and the ADA, including copies of their implementing regulations, may be obtained from the Corporation Compliance Officer.

The Corporation Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which
may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The
Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA.

Training

The Corporation Compliance Officer(s) will also oversee the training of employees in the Corporation so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.

Facilities

No qualified person with a disability will, because the Corporation's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any
program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the Corporation is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the Corporation's Compliance
Officer(s) will be posted throughout the Corporation, and published in the Corporation's recruitment statements or general
information publications.

© Neola 2011

Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
34 C.F.R. Part 104
42 U.S.C, 12101 et seq., Americans with Disabilities Act of 1990, as amended
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