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Book Policy Manual

Section Policies for the Board 33-2

Title Copy of New Policy - Vol. 33, No. 2 - May 2021 - NURSING MOTHERS

Code po4425

Status Work Session

4425 - NURSING MOTHERS

[X ] As required by Federal law, the School Board shall take steps necessary to support staff members who decide to breastfeed
their infants by providing additional unpaid break time, as necessary, for lactating employees to express breast milk for their
infants on Corporation premises.

[ ] The School Board shall support the decision of support staff members to breastfeed their infants by providing additional
unpaid break time, as necessary, for lactating employees to express breast milk for their infants on Corporation premises.

Prior to returning to work from maternity leave, it shall be the employee’s responsibility to notify her supervisor of her intent to
continue breastfeeding her infant(s), and of her need to express milk during work hours. Further, it shall be the responsibility of
the employee to keep her supervisor informed of her needs in this regard throughout the period of lactation.

The building administrator shall designate a private area, other than a restroom, where an employee can express breast milk.
The designated area shall be a space where intrusion from coworkers, students, and the public can be prevented and an
employee using this area can be shielded from view.

An employee can express milk during regularly scheduled break periods. The Principal or employee’s supervisor shall make an
accommodation if the time of regular breaks needs to be adjusted or if additional and/or longer breaks are needed. In the event
that more breaks are needed or the break(s) need to be longer than legally required, the additional time required shall be
unpaid, and the employee’s work schedule or work day shall, therefore, be modified accordingly. The Principal, or the employee’s
supervisor, shall work with the employee to make these necessary modifications.
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Legal 29 U.S.C. 207(r)
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Book Policy Manual

Section 4000 Support Staff

Title Copy of LEAVES OF ABSENCE

Code po4430

Status

Adopted May 20, 2010

Last Revised January 10, 2019

4430 - LEAVES OF ABSENCE
 
The School Board delegates to the Superintendent the responsibility to determine whether to grant a leave of absence of up to
one (1) year's time. Any request for a leave of absence of one (1) year or more shall be submitted to the Board.
 
Leave of Absence for Members of National Guard or Reserve:
 
The Board shall grant a leave of absence in addition to a regular vacation period without loss of pay or time to any staff member
who is a member of the Indiana National Guard, a reserve component of the U.S. forces, or a retired member of the naval, air, or
ground forces of the United States and is on training duty for the State by order of the Governor or under the order of the
reserve-component authority for consecutive or nonconsecutive periods not to exceed a total of fifteen (15) days in any calendar
year. The staff member's vacation benefits, if any, will not be affected by this type of leave.
 
Leave of Absence for Active Duty Family Member:
 
A staff member who has been employed for at least twelve (12) months and is the spouse, parent, grandparent, or sibling of a
person who is ordered to active duty is entitled to an unpaid leave of absence during one (1) or more of the following periods.
 

A. during the thirty (30) days before active duty orders are in effect;
 

B. during a period in which the person ordered to active duty is on leave while active duty orders are in effect; or
 

C. during the thirty (30) days after the active duty orders are terminated.

 
The staff member or must have worked at least 1,500 hours during the twelve (12) month period immediately preceding the day
the leave begins.
 
The leave of absence allowed each year may not exceed a total of ten (10) working days.
 
The Board shall require the staff member to substitute any of his/her earned vacation, personal leave, or other paid leave except
for paid medical or sick leave available for leave for any part of the ten (10) day period.
 
After a staff member takes a leave of the absence, the staff member shall be restored to:
 

A. the position the staff member held before the leave, or
 

B. a position equivalent to the position that the staff member held before the leave with equivalent benefits and terms of the
negotiated agreement.
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The Board shall permit the staff member to continue his/her health care benefits during the leave at the staff member's
expense. 
 
© Neola 2018

Legal I.C. 22-2-13

I.C. 10-16-7-1 et seq.

38 U.S.C. 4301 et seq. (Uniformed Services Employment and Reemployment Rights Act)
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